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Preface

It gives me immense pleasure to sulihe Self Study Report (SSR) of our
college to the National Assessment & Accreditat©ouncil (NAAC), Bangalore for Re-
accreditation of the college.

Keeping in mind the core values, mea short history of our college have tried
to upgrade and sustain the quality of the institutn best possible manner. Quality assessment
by NAAC is essential requisite because it is a prapay to judge the strength, weaknesses and
area of improvement. We are trying sincerely tachethe world of excellence by improving
our innate qualities, adopting innovative ideasguiting new skills, implementing new
technigues and better understanding of our strengldl weaknesses. We keep on searching,
renewing, expanding and attempting to be ever agleas per the changing situations of the
times.

This report is the outcome of the edilve efforts of the entire college
Community. | highly appreciate the deep involvemand sincerity as well as collaborative
efforts of the entire team. The NAAC Coordinatooray with steering committee members
worked hard and taken lot of efforts to prepare 8%6R. | appreciate the co-operation put in by
the management and other members of the stafthfercobllaborative and collective venture
with an open heart. | hope this report will findteria wise worthy and believe to justify our
sincere endeavor. Hope we shall have the pleadutearing soon from you about your
decision on Peer Team Visit for the inspection.

Dr Arvind V. Deshmukh

Principal
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Executive Summary

The performance appraisal of the institution is suamzed below:

1. Curricular Aspects

Arts & Science College, Kurha upholdsnitstto in the realization of its vision to
provide education to rural & poor students. Thdegd offers a course — 1 UG program and 1
PG (History) affiliated to SGB Amravati Universithmravati. The exposure of faculty in
recent advances through participation in and omgditin of National conferences, seminars,
workshops, Refresher and Orientation courses, a&dibfick from students, alumni and
academic experts give the right direction for neaggschanges in the curriculum. Feedback on
curriculum obtained from students, academic pgenents and stakeholders have facilitated us
to make necessary changes in the curriculum, irth@vanitiatives and ensured continuous
growth. Members of our faculty, nominated by théliating University on its academic
committees have made valuable contribution in n@kime curriculum The vision of the
college is to offer general education and culturgdrovement to produce students who will be
equipped to practice justice, honors and charityh@ir various vocations of life. The goals and
objectives like skills, right values attitudes &aljty are well articulated and they are duly
distributed to fresher through the college calendarspectus, website and the meetings held at
the beginning of each academic session. The eféethplementation of the curriculum takes
place with the ongoing efforts of the staff counoidmmittee of the college, the heads of
departments and the teaching faculty. The acti@m$hre developed and deployed for the
effective implementation of the curriculum. Thelegke encourages the students to take active
part in the co-curricular and extra-curricular eaitiés. Coaching classes are arranged for
MPSC examinations & Remedial classes for SC/STestisdto orient the students towards
career placements. Exposure to industrial orgapizaitthrough industrial visits & interface
with successful entrepreneurs. Eminent resourcgops in various disciplines from all the

fields have visited to the institution.
2. Teaching-Learning and Evaluation

The College has web camera in each dassrlaboratories and administrative
office. The College annually publishes updated pectus. It consists of detailed information

about the college infrastructure facilities, adnaisgrocedure and documents necessary for the
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admission. The time-table prepared in advance.cbliege has developed its website which is
regularly updated. Admission to the programs is dytransparent, well-administered

mechanism, complying with all the norms of the @ned regulatory and governing agencies
including state and central governments. The ungdih ensures equity and wide access by
following the policy of merit and is well represedtby students from different places and

socio-economic, cultural and educational backgrsund

The college plans and organize teachiegrning and evaluation schedules by
strictly following the Directorate College Educati@nd University Academic Calendar, by
maintaining academic diaries of the academic evamdsco-curricular activities and preparing
its annual plan of the academic events and coaulan activities. The college facilitates free-
ship, fee concessions, scholarships to the studiom disadvantaged community and
economically weaker sections. Term tests are cdadun assess the academic needs of the
students and slow learners and advanced learnertifidd through an analysis of the
formative tests. Remedial classes are arrangeelfothe slow learners to opt to the rigorous
teaching learning process and to make credible escmdprogress. Specialized classes are
organized for enhancing the competence and perfarenaf advanced learners. SC, ST, VJ,
NT, SBC, OBC, minority and economically backwardd&nts are given remedial coaching
during improvement Period. College conducting plidelass tutorials and home assignments,
organizing group discussions, presentations, mvisectures, ICT based teaching learning.
The teachers evaluate the students by interactitigthem and get the feedback. Along with
the lecture method, the teachers follow the interaenethod to encourage students to express
themselves and to consolidate their understanding.teachers also promote a computer based
learning, experiential learning. The students aaclulty have access to current issues, latest
events through journals, magazines, periodicapmrte, newspapers, and internet. The students
are encouraged and guided by the teachers for aptise of the library. The feedback from
outgoing students regarding evaluation of the teecls taken regularly. After analysis of such
feedback, evaluation of the teachers is carried@utthe basis of this analysis Principal guides
and encourages concerned teacher for improveméet.faculty members are appointed by
following regulations of University and State Gawerent. The management encourages the
faculty members for their professional developntgngranting study leave, deputing them to
conferences, seminars and other training prograrmk as refresher courses and orientation

programs. Thus, the college tries for excellenceouth such quality sustenance and
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enhancement measures. Student mentoring and geidandces are provided for the students
at the academic, personal and psycho-social leVdis. college also organizes programs to
sensitize the faculty and students on gender ifiusnd environment. The college maintains a
student-centric and learner-centric atmospherechiege the desired learning outcomes. The
teachers employ interactive and participatory apginocreating a feeling of responsibility in
learning and make learning a process of constnuatioknowledge. Interactive instructional
techniques like group discussions, projects, bstanming sessions, Power Point Presentations
and application of ICT resources enrich the teagh@arning experience and engage students
in higher order thinking and investigation. Regudaaluation and assessment of questions and

generation of material and content for exams amgesof the practices of the college.

Head of the institution help faculty mesnd to enhance their professional
competency. A total of 06 faculties are Ph.D. &8 eegistered out of 09 permanent faculties.
As an institution with 21 years of service, thelegé has evolved an educational pattern with
higher emphasis upon formative evaluation andhsrefore, conducive to the formation of
higher level cognitive skills. Formal Awards haveeh given to our faculty members in
recognition of their meritorious excellence in thespective fields. Faculty takes initiative to
learn the latest developments, to innovate contislyp seek improvement in their work and
strive for individual and institutional excellencehe college organizes seminars, conferences,
for further development of teaching, learning amdl@ation processes. A number of research
papers have also been published.

3. Research, Consultancy and extension

The college encourages its staff to takeresearch activities and engage in
interdisciplinary and interdepartmental researdiviéies. Research ambience in the campus is
achieved by the visits of experts .The college gles full support in terms of administrative,
academic and human resources required to enahiiyfé@ submit project proposals. National
level workshop in the college was organized byDiepartment of English & Library. Eminent
national scholars, students and social activistseshthe dais. Presence of researchers from
other states added national dimension to the relsesntivity. Some faculty members always
participate in national and international confeemntor presentation of their different research
papers. The college has potential to initiate nefeactivities. Then maximum number of

teachers are engaged in the publishing their relsgapers. The faculty members are actively
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involved in the research. Three minor researcheptsjin Marathi, Political Science, and
History are ongoing & two minor projects are conw@te Three faculty members are research
guide. The college faculties presenting and pubfisttheir research contribution in the

international, national, state level conferencemisars, and workshop and in the journals.

The College is doing appreciable extemsioough its NSS volunteers and also
associating teachers closely in this area. Variawareness programs like blood donation,
AIDS Awareness, Literacy Drive, Tree Plantationd @ollecting donations for helping Pardhi
community, felicitation of couple who adopted gitild, ‘Blanket Vatap’ to the needy people
of local place, voters awareness program, sky-wagHhAntaral Darshan’ for students and
villagers, Hemoglobin test of girl students, celbd Rakhi with blind students at Andha
Vidyalaya, Amravati, model exhibition every yearsi to Vidhimandal, Nagpur(winter
session), celebrated Diwali with Paradhi as a ‘8nkm sohala’ felicitation of Maharashtra
Bank Staff who work hard in the period of cashlets., are commendable extension activities.
The college is actively involved in research andhstdtancy and expansion of outreach

programs through NSS unit of the College.
4. Infrastructure and Learning Resource

The college has ICT enabled smart ro@asnputer lab, spacious class rooms are
extensively used for effective teaching-learning a@search. The institution maintains career
and counseling cell, gir’'s common room, staff roohe Library has adequate text and
reference books, journals and periodicals, andnetefacility. A printer is available in the
library for the students to get printing of varioe$erences and other learning. There are text
books and reference books in the library. Thet®mk bank facility and students can borrow 2
books for the year. The central computer faciktyvailable in the library. Keeping in view the
role and impact of technological advancements ghéri education, the college has upgraded
technology to give a new direction to teaching nesy experience. The college is having
connectivity of internet. The access of interngbrigvided to every department, administrative
office, library through broadband network. The @g# is continually updating its automation
facilities. The college has a department of spanth spacious playgrounds with adequate
provision for storing sports equipments. The calegmpus has 2.25 acres and playground for
sport activities, for cricket, volleyball, Handhakabbadi, etc. The sports ground is well

maintained and it is protected by a compound .OepErts have separate self-contained and
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spacious well equipped laboratories. The invegemailable for continuous electric supply to
computers, classrooms and other equipments. Keapimind the advancement of information
technology, the college promotes the use of comput@ternet and other technological
facilities. LCD projector and a laptop are avai&ldr power point presentations by resource
persons, teachers and students. The College hamaonfacilities like Vehicle Parking,
Canteen, purified drinking water, College Libralgboratories, Office have back-up facilities
with generators and inverters. Vending machindss available in college campus. According
to XlI plan there is a separate building for gitigstels.

5. Student Support and progression

The diverse programs in academics angicenlemics as well as in sports, cultural
and social activities are well synchronized andfoeced with an effective support system to
produce enlightened and self-reliant students agalized in the vision and mission of the
college. The college has the requisite provisiomgcky facilitate progression of students to
higher level or towards gainful employmei@ollege provides updated information to the
students. 80% of the students appedh@final examination. Dropout rate is very leg3%aof
the graduates either purshigher education or join in serviceSollege makes special efforts
to encourage failed students to continue their atilie. College has Grievance box where
students drop their grievances. Any grievance, doisnscrutinized and necessary action is
taken by the concerned authority. College cond8gisken English Classes to overcome the
deficiency in language skills. The college has ldisthed the cell for career counseling,
remedial coaching for weak students, and entrytleeenpetitive examinations in various

services.

Best Student Award has been institaied token of appreciation for the students
with proven record of excellence throughout th@mepus life. Sports day and celebration of
different national and international days with f@nensure the participation of students in
extracurricular and co-curricular events. The SQYIINT/SBC/OBC and economically needy
students are provided equal opportunities throwfjolarships from social welfare department.
Extracurricular activities, sports and games ardl eecouraged by the college and arrange
tours of the students for their personality develept. College organized a program for fresher
where the students had opportunity to interactlyredth the each other for solving the

problems in quality education system in terms @g&stions and discussion. Efforts are made
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to uplift them by organizing remedial classes. $ge8tudy Camp for all students and special
coaching for SC/ST/VJ/INT/OBC/economically needydshis is organized. Events at the
departmental level are designed to supplementtguahching and personality development of
students. The Sport department and faculty membéec®urage students to participate in
university and state level curricular and co-cudac programs. Expert professional trainers
help in the development of leadership skills are $kills in the students. The college has a
galaxy of alumni who have done the institution grawver the last two decade. The college has
a Alumni Association which has a dynamic relatlapswith the alumni. Their feedbacks are

highly appreciated.
6. Governance, Leadership and management

The policy of management is to promotacation. They meet periodically with
the principal, teachers, non-teaching staff andesits. There is a sound internal coordination
and monitoring mechanism in the college. The wadfficiency of the teaching and non-
teaching staff is conducted through a good momtprnechanismThe management of the
college is centralized and the Principal is thetre@administrative head. The teacher and non-
teaching staff members have representatioithe Local Management Committee. The annual
budget is prepared and passedMC meetings. The accounts of receipts and expeases
maintained and auditgeégularly at the end of the financial year. Regu@etings of LMC and
Heads of Departments offer a platform to present discuss the perspective plans of the
college and help in effective implementation oftitegional policies. Ever since its inception,
the college has bedressed with an array of dynamic Principal, whoéhamhanced the quality
of college’s educational services and led to phesrah growth and development of the
college. The Principal works closely with admirasive team, Coordinators of different
committees and Head of the Departments to offexcéffe leadership by setting values and
participative decision-making process in coordimgtithe academic and administrative
planning and implementation. College has variousrogtees of teachers for curricular, co-
curricular and extracurricular activities. The ntdyt meetings of these committees are
conducted for fine tuning of the activities. Thsetitution adopts quality management strategies
in all academic and administrative aspects. Prafeak competence of the staff is updated
regularly. Mechanisms for regular performance aigpftaf staff have been evolved to ensure

academic excellence.
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The income and expenditure of the instiutiare subjected to regular internal and
external audit. Feedbacks are collected from akediolders and analyzed for the review of
implemented quality policy. The institution adopgsiality management strategies in all
academic and administrative aspects. Staff is gi@h facility for research. Prizes to the
meritorious students are deposited by alumni, stefimbers and well wishers of the college.
Considering the major aspects like transparency fatidparticipation of stakeholders in
planning and decision-making process, the collagesgmportance to the Institutional value

system.
7. Innovations and Best Practices

The college has number of inbuilt innovatpractices. Students Feedback System has
been developed from 2012-13. College has competéradmission process and library is
partially computerized. Career oriented classasetial coaching classes, coaching for entry
in services guidance center is functioning in tbkkege. The innovations have created positive
impact on the functioning of the college. The agdeadopts various best practices. The
following best practices are implemented in theleg®. The organization of NSS Camps.
College students organized an ‘Annual Gatheringrgwear. The college is highly conscious
of its responsibility to the student community, sSoxiety, the nation and the environment. In
order to fulfill social responsibility of the insstion and to foster that spirit in students, a
variety of community development programs are cotetl The programs are conducted like
restricting use of plastics, to instill in them fdre love of nature and a desire to conserve
energy and water. The young women educated in dampus go out with a purpose to
contribute to the society by doing justice to thpmofession, building ideal families and
molding a new generation with values. IntroductminStudents and Faculty, welcome &
farewell functions are organized. Felicitation oémtorious student and awardees. Felicitation
of the faculty members for the achievement & awa@kebration of Teachers Day, National
Youth Day, NSS Day, Women Day, Environmental Dag. étaculty Orientation program,
Donation collection on natural calamities. Arrangerm of Medical Checkup camps. Study
leave to the staff for research work. Spoken Ehgtikasses for students’ progress. CCTV
Camera for Supervision. Biometric Systems for atéenwe of Teaching and Non-Teaching
Staff.

8. SWOC Analysis
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A. Strengths

The first and only college in this ruraka which is successfully running UG and PG
(History) course. The College has a magnificentmasrof 2.25 acres of land, with the natural
beautiful surrounding which provides a great po&rfbr teaching & learning. College has
Physical infrastructure facilities buildings, Labtories, Library, sports facilities, well
equipped computer laboratory, Canteen, Spacioass@ioms, Girls common room, Wi-Fi,
Broadband connection for computer laboratory abdaty. The various committees of the
college make their significant contribution for taeademic and administrative progress of the
college. The strong and acclaimed presence in n@geaonsultancy and publication. Some
faculty members are reviewers of some peer joumnaiissome are research guides. The faculty
enrichment through upgraded activities like statel aational seminars, conferences. The
research culture and academic ambience on the cabypthe visits of eminent scholars from
other state. The numerous facilities, scholarshipd financial aid available to meritorious,
deserving students and outstanding sports stangsigalh fithness of the students. Student
support system for medical care and wellness. Qelicommitted and experienced faculty
members. Promotion of value based education. Teaaspy, diversity and inclusiveness in

admission process.
Weaknesses

Urban and quality students could not attract dusital area
Lack of good Communicative Skills in English

Lack of adequate funding for infrastructure impnoents
Limited Staff room space

Inadequate formal networking with other instituson

Lack of opportunities for local industrial collaladions
Merge funding by the state government

Motivation level is very low

Lack of research lab for quality research
Opportunities

An advanced centre catering to UG & PG education

Climate of nationalization of education
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Focus on national collaboration and networking wptlemier institutions and industry for

advanced, applied research and academic interaction
Challenges

Develop a culture that emphasizes the respongyibilithe students in the learning process.
Low motivation and aspiration among newly admitaadents

To improve communication skill of the rural student

To create more opportunities for placement in andl other services

Develop a separate Research Centre on the camplianere action oriented projects and
academic publication

Leverage the strengths and network of the alumthieédullest potential

To achieve academic excellence

Limitation and constraint in government financiapport

Giving job orientation to our traditional courses

Inadequate land for further expansion of the campus
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1. Profile of the Affiliated College.
1. Name and Address of the College

Name : ARTS & SCIENCE COLLEGE, KURHA.

Address Dhamangaon Road , Kurha. Ta.- Tiosa . Dist Amrava
City: Tiosa Pin: 444709 State :- Maharashtra

Website:- www.ascollegekurha.org

2. For Communication

Designation Name Telephone Mobile Email

Principal | Dr.Arvind V. | 0:-07225- 9604072920| Principalasc160@gmail.com
Deshmukh 255095

Steering Prof. H.S. 0:-07225- 7507446485 harshakambe@gmail.com
Committee Kambe 255095
Co-ordinator

3. Status of the Institution:

Affiliated College /

Constituent College

Any other (specify)

4. Type of Institution:
a. By Gender

i For Men
ii.

For Women
- /
. Co-education v

b. By Shift

I Regular /
ii. Day

iii. Evening
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5 Itis a recognized minority institution?

Yes

No V4

If yes specify the minority status [(Religious/lingfic/ any other) and provide
documentary evidence.

6. Sources of funding

Government
Grant-in-aid /
Self-financing Any other
7. a. Date of establishment of the college 04/08/1995

b. University to which the college is affiliated: Sant Gadgebaba Amravati

University Amravati .
c. Details of UGC recognition

Under Section Date, Month & Year Remarks(If any)
(dd-mm-yyyy)
i. 2(f) 16/12/2008
ii. 12 (B) 16/12/2008

(Enclose the Certificate of recognition u/s 2 (fidal2 (B) of the UGC Act

d. Details of recognition/approval by statutory/reguldory bodies other than UGC
(AICTE, NCTE, MCI, DCI, PCI, RCl etc.)

Under Recognition/Approval Day, Validity Remarks
Section/ | details Month and
clause Institution/Department Year
Programme (dd-mm-yyyy)
[
. NIL
iii.
\2

(Enclose the recognition/ approval letter)
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8. Does the affiliating university Act provide forconferment of autonomy (as recognized by
the UGC), on its affiliated colleges?

Yes

No /

If yes, has the College applied for availing the aanomous status?

Yes

No /

9. Is the college recognized

a. by UGC as a College with Potential for Excellerec(CPE)?

Ye No /

If yes, date of recognition: ........................ (dd/mm/yyyy)

b. for its performance by any other governmental agenc?

Yes No /

If yes, Name of the agency

Date of recognition: ...........

cireeneennan. (ddimmlyyyy)
10. Location of the campus and area in
sq.mts:
Location * Rural

Campus area in sq. mts.  [9105.42 sq.mts.

Built up area in sq. mts. |1051.758

(* Urban, Semi-urbanRural, Tribal, Hilly Area, Any others specify)
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11. Facilities available on the campus (Tick the available facility and provide
numbers or other details at appropriate places) or in case theinstitute has an
agreementwith other agenciesin using any of the listed facilities provide
information on the facilities coveredunder the agreement.

Auditorium/seminacomplex withinfrastructurafacilities

* Sports facilities

1 play ground Yes \/

1 swimmingpool

] gymnasium
% Hostel
1 Boys’hostel:- No
I. Number of hostels
i. Number ofinmates
iii. Facilities (mention availabléacilities)
1 Girls’ hostel
I. Number of hostels :- 1
il. Number ofinmates
iii.  Facilities (mention availablé&cilities)
1 Working women’shostel: - No
I. Number oinmates
il. Facilities (mention availabléacilities)
] Residential facilities for teaching and non-teaghstaff (give numbers

available— cadrewise) No

"1 Cafeteria — Yes /

[1 Health centre-

"1 First aid / Inpatient, Outpatient, Emergencyedacility,

Ambulance...... Healthcentrestaff— No

Qualified doctor Full timel:l Part-tin1:|
Qualified Nurse Full time|:| Part-tinE

1 Facilities like banking, post office, boskops No

1 Transport facilities to cater to the needs of stigl@ndstaff - No
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"1 Animal house No

1 Biological wastadisposal

1 Generator or other facility for management/regulationof electricity and
voltage- V4 (Yes)

1 Solid waste managemefdcility - No

'] Waste watemanagement - No

"1 Waterharvesting - No

12. Details of programmers offered by the college (Givdata for current academic year)

2016-2017
Sl. Programme Name of Duration Entry Medium Sanctioned/ No. of
No Level the Qualification of approved | students
Programme instruction Student | admitted
Course strength
1 Under Graduates3.A. 3Years | 19 Pass Marathi 480 311
2 Post Graduates| M.A. 2Years B.APass Marathi 160 35
13. Does the college offer self-financed Programmed?
Yes No /
14. New programmes introduced in the college during théast five years if any?
Yes No / Number
15. List the departments: (respond if applicable only ad do not list facilities like

Library, Physical Education as departments, unlesghey are also offering academic
degree awarding programmes. Similarly, do not listthe departments offering
common compulsory subjects for all the programmes
like English, regional languages etc.)

SSR - Arts & Science College, Kurha
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Faculty Departments UG PG Research
Science
Arts Geography, History, Political 04 01
Science, & Home Economic (History)
Commerce
Any Other
(Specify)

16. Number of Programmes offered under (Programme meana degree course like
B.A., B.Sc., M.A,, M.Com...)

a. Annual system
b. Semester system

c.  Trimester system

17. Number of Programmes with

|

a. Choice Based Credit System

b. Inter/Multidisciplinary Approach

c.  Any other (specify and provide details)

18. Does the college offer UG And / or PG Programrmen Teacher education?

Yes No /

Is the institution opting for assessment and accditation of Teacher Education
Programme separately?

Y No \/

19. Does the college offer UG or P@rogrammed in Physical Education

YES NoO \/’

a. Isthe institution opting for assessment and accrettion of Physical Education
programmed separately?

Yes No /
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20.  Number of teaching and non-teaching positiongithe Institution

Teaching faculty

Positions Non-teaching | Technical

Associatg Assistant
Professot Professon Professor staff staff

MI*F|*™M| *F | *M| *F | *M *F M| *F
Sanctioned by the | 01 01 03| 05 07 01 0@ 00
UGC / University /
State Government
Recruit to Yet

*M-Male *F-Female

21. Qualifications of the teaching staff

Highest Professor Associate Assistant
qualification Professor Professor Total
Male | Female, Male | Female| Male | Femalg

Permanent teachers
D.Sc./D.Litt.
Ph.D. 01 00 01 00 01 04 07
M.Phil. 00 01 00 00 02 03
PG 01 00 01 00 03 05 10
Temporary teachers
Ph.D. 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 00 0 0
PG 0 0 0 0 02 00 02
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22. Number of Visiting Faculty /Guest Faculty engagd with the College.
NIL
23. Furnish the number of the students admitted tahe college during the last four
academic years.
2016-17 2015-16 2014-15 2013-14
Categories | Male |Female Male| Female/Male |Fema| Male | Female
sC 29 28 31 28 23 32 22 26
ST 2 5 07 07 05 08 02 07
OBC 124 136 | 127 143 106 152 99 138
General 13 09 11 09 10 15 11 08
Others 00 0 00 00 00 00 00 00

24,

Details on students enrollment in the collegduring the current academic year:

2016-2017
Type of students UG | PG M. Phil. Ph.D. Total
Students from the same 311 35 00 00 346
state where the college is located
Students from other states of Indja 00 00 00 00 00
NRI students 00 00 00 00 00
Foreign students 00 00 00 00 00
Total 311 | 35 00 00 346
25. Dropout rate in UG and PG (average of thiast two batches)
UG 47% PG 65 %
26. Unit Cost of Education

(Unit cost = total annual recurring expenditure (actual) divided by total number of students

enrolled)

(a) including the salary component

(b) excluding the salary component

Rs

37556.3§

Rs.

1620.07)
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27. Does the college offer any programme/s in distee education mode (DEP?

Yels

If yes,

a) isitaregistered centre for offering distanceducation programmes of another

university

Y¢s

b) Name of the University which has granted sugjisteation.

No

No

v

v

c) Number of programmes offered

d) Programmes carry the recognition of the Distance Eadcation Council.

Ygs

28. Provide Teacher-student ratio for each of the progamme/course offered

29. s the college applying for

Accreditation : Cycle 1 V4 Cycle

Re-Assessment:

(Cycle 1refers to first accreditation and Cycle €ycle 3 and Cycle 4 refers to

re- accreditation)

SSR - Arts & Science College, Kurha
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Cycle

Cycl




30.

31.

32.

33.

34.

35.

Date of accreditation* (applicable for Cycle 2Cycle 3, Cycle 4 and re-assessment

only)

Cycle 1: (dd/mm/yyyy) Accreditation Outcome/Result
Cycle 2: .................. (dd/mm/yyyy) Accreditation Outo@/Result...........
Cycle 3: .................. (dd/mm/yyyy) Accreditation Outo®/Result...........

* Kindly enclose copy of accreditation certificag(and peer team report(s) as an
annexure
Number of working days during the last academic yera 2015-16

240

Number of teaching days during the last academiyear 2015-16

(Teaching days means days on which lectures wergagred excluding the
examination days)

181

Date of establishment of Internal Quality Assuwaince Cell (IQAC)
IQAC - 04/08/2013

Details regarding submission of Annual QualityAssurance Reports (AQAR) to
NAAC.
AQAR
0) 28/06/2013
(i) 22/09/2014
(iii) 12/07/2015
(iv) 15/07/2016

Any other relevant data (not covered above) theollege would like to include

Nil
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CRITERION —|: CURRICULAR A SPECTS

1.1 Curriculum Planning and Implementation

1.1.1State the vision, mission and objectives of the itistion, and describe how these are

communicated to the students, teachers, staff andh®r stakeholders

A- Intuition work with zeal and spirit to achieve the core values of education with

the following vision and objectives .

VISION-

To provide effective and conducive learning envinemt

To impart the student centered quality education

To enhance the students personal, social develapme

To instill a strong sense of meaning andppsefulness of life in them

To nourish their quest for learning and intellettachievements

To encourage the spirit of liberty, equality, fraiiéy and feeling of national integrity,

communal harmony in them.

Mission-

Arts & Science College, Kurha is an institution d@d to student’s welfare

Education to poor and all in rural area is our missWe focus on the overall development and

empowerment of the student’s moral, social, persotelectual and professional abilities and

to create a research oriented attitude in themctveentrate on excellence in every sphere of

life and provide them with career oriented edecatin our institution admitted girls students

are more than boy’s students. So our effort shbaléh this duration girls students must take at

list a single degree.

Objectives-

. To create a self reliant center of excellence

The college is bound to provide higher educatioalt@pecially the students from rural

area & stricken classes at minimum Cost and expenedi
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To impart knowledge and to develop the right valussitudes, and skills, stressing

guality consciousness.

To create educational, social and cultural awareag®ng student from rural area

* To generate student with capacity to seek employieah self Employment

To achieve all round development of the personadity internal skills of students

* To encourage the students in sports and otheritaetiv

To strive to produce ideal citizens who can conitettheir life to nation building

B-Institution communicates its established missiowision and objective to the student

members, of staff and stake holders by the followgpmean

The mission statement of the institute is also ldigg at prominent places in the

institute

The mission of the institution is communicatedhe students teachers, staff and other

stake holders through the board displayed

Faculty members speak of the mission on, FresHaay, Send off, Teachers Day,
Yuvak Day, Women’s Day, Annual gathering, Parentsetimgs and etc programs

organized by the college.

It is also included on the prospectus of the ingth.

1.1.2 How does the institution develop and deploy actionplans for effective
implementation of the curriculum? Give details of he process and substantiate through
specific example(s).

The effective implementation of the curriculum tekelace with the ongoing
efforts of the advisory committee of the collegaee heads of departments and the teaching
faculty. Teachers are encouraged to impart theottdum through innovative teaching methods
such as presentations, assignments, discussiogeamndars, tutorials, PPTS, etc. The members
of the departments prepare academic plans for ¢dmeing academic year. The academic
calendar issued by the affiliating SGB Amravati \nsity Amravati is strictly followed.
Finally the college plans its annual academic saleed

The following action Plans are developed and degdoyor the effective
implementation of the curriculum.

* Academic Calendar of the college.
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Teaching Plan

Various study circles.

» Continuous evaluation through class Test, Unit,t€dmmon test, Viva-voce and
practical.

» Special study camp

* Curriculum related study materials, reference bdekt book and all needed assistance
are provided through the library

* Internet access and Wi-Fi facility to easily acquthe necessary information and
knowledge related to curriculum through Network &®eses center.

* In teaching, learning, evaluation, research arderp activities of the college
technological aids has been introduced. Collegeiged Laptop to teaching and non-
teaching staff

» Guest lectures by renowned personalities of varfiglds are arranged regularly

» Attending Refresher, short term courses and wopsltonducted by the University and

College

Institution encourages & supports academic a@wilike organization and participation

in seminars, workshops etc. which in turn enriariethod of curricular transaction

1.1.4 Specify the initiatives taken up or contribubn made by the institution for effective
curriculum delivery and transaction on the Curriculum provided by the affiliating

University or other statutory agency

Though the curriculum is designed and revisedihey SGB Amravati
University, Amravati, for effective curriculum ldeery the college relies upon the globally
trusted and followed teaching Strategy. i.e
* The college and the teaching faculty have takenynatiatives for effective delivery of
the curriculum. The faculty is trained how to famlwith the use of computers so that
they are able to use the modern technological ressuike internet, Projectors, LCD
Projector etc. to supplement their class room lestu
» Sufficient supplementary reading materials like Kksgournals and periodicals are

provided in the library to the students and staff
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* In addition to the regular subject classes, theryedepartment also organizes special
lectures by inviting experts from various fieldsstware their knowledge with the students

» Students are also taken out for educational touch s /trade fairs. exhibitions and
places of historical important to provide themfirsthand knowledge of various factors
relating to curriculum

* For effective curriculum delivery, the college Heeen conducting a special study camp,
remedial classes for slow learners. It proved \mmyeficial to our students as well as the
slow learners. Special classes are conducted ésetbtudents .who could not attend the
classes on account of NSS camp or participatidhensports or extra mural activities to

make up for their loose.

1.1. How does the institution network and interact with beneficiaries such as industry,
research bodies and the university in effective opationalization of the curriculum?
Industry

The college does not have industrial netwark interaction for effective

operationalization of the curriculum.

Research Bodies

* Research scholars are invited on campus to motstatdent’s and faculties to take up
research projects. The teachers attended the wapkseminar organized by the other

institutions, universities.

University
» The faculty members of the college keep in toudin wieir counter parts at the affiliating
University and get latest information regardingith@vn subjects. Professors from the
parent university are also invited to the colleggitve seminars and talks to the students

and faculty members.

1.1.6 What are the contributions of the institution and/or its staff members to the

development of the curriculum by the University?(number of staff members/departments
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represented on the Board of Studies, student Feedtla teacher feedback, stakeholder

feedback provided, specific suggestions etc.)

The faculty members who are members on universibynroittees give
suggestions to the concerned University authoritiestribute to the restructuring of the
syllabi. Our college is affiliated to Sant GadgebBaAmravati University, Amravati and hence
we follow the curricula framed by the University foifferent Courses. Some teachers of our
college are members of BOS of Sant Gadge Baba Aatirdwiversity, Amravati wherein they
contribute to design and develop a curriculum tdosnknowledge and develop personality of
the students. The teachers discuss the syllabus@ndhunicate their views to the Board of
Studies through the Principal. The recommendateon suggestions for changes in syllabus
are based on outcome of students’ feedback bothalty and informally. One of faculty
members is working as member BOS, Gondwana UntyefSadchiroli, and also is a member

of syllabus committee, Kolhapur University.

1.1.7 Does the institution develop curriculum for ay of the courses offered (other than
those under the purview of the affiliating universty)by it? If ‘yes’, give details on the
process ('Needs Assessment’, design, developmentdaplanning) and the courses for

which the curriculum has been developed

Since the college is affiliated to the Sant Gadbeb@&mravati University,
Amravati it does not have the freedom to framecisriculum for any of the academic

program.

1.1. How does institution analyze/ensure that thetated objectives of curriculum are
achieved in the course of implementation?

The institution analyses and ensures the implertientaf objectives through

various mechanisms such as:

» Dalily diaries maintained by the teachers

e Unit Test, Common Test, Annual Result

* Annual Self-Assessment for the Performance Basquaigal SystemRBAS)
* Feedback from students

» Participation and performance of the students rmoua curricular activities
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1.2 Academic Flexibility

1.2.1 Specify the goals and objectives. Give detif the certificate/diploma/skill
Development courses etc. offered by the institution

The College does not offer such courses.

1.2. Does the institution offer program that facilitate twinning/dual degree? If ‘yes’, give
details.

No. The college does not offer dual degree program

1.2.3 Give details on the various institution al povisions with reference to academic
flexibility and how it has been helpful to studentsin terms of skills development,
academic mobility, progression to higher studies ah improved potential for

employability. Issues may cover the following and é&yond:
Range of Core/Elective options offered by the Univsity and those opted by the college

* The college offers B.A., M.A.

» Compulsory Subject: English, Marathi

* Optional Subject: Geography, History, Politi&alience, Marathi

» Literature and Home Economics, M. A. (HistorfNen Grant Basis
* The student can choose any three subjects frorargtsubjects.

* Home-Economics subject is only for girl students.

Choice Based Credit System:

Is not adopted by the present University
Course offered in modular

Our university does not have courses indurer form.
Credit transfer and accumulation facility

No credit transfer and accumulative faciligxist.
Lateral and vertical mobility within and across program and courses
Lateral mobility - As per university norms, the subject once opted for
1st year UG level cannot be changed.
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Vertical mobility - A student can apply for admission in B.A. courseovgtudied in any
stream at S.S.C. (+2)

Enrichment courses

The existing courses are enriched by prepdhagtudents. To design small projects and
presentations related to theory work Persgnd&evelopment program are also held to
develop the Communication skills among tlsudents . To add lectures by experts are
also organized time to time update the keogé of our students. The second vyear
students of all under graduate courses are ejuio undertake the project concerning

environmental issues, under the subject .

1.2.4 Does the college provide additional skill aented program, relevant to regional and
global employment markets? If ‘yes’ provide details of such program and the
beneficiaries

The college does not offer any selhaficed courses

1.2.5 Does the college provide additional skill agnted program relevant to regional and
global employment markets? If ‘yes’ provide details of such program and the
beneficiaries.

No, College does not provide such program.

1.2.6 Does the University provide for the flexibility of combining the conventional
face-to-face and Distance Mode of Education for stlents to choose the
courses/combination of their choice” If ‘yes’, howdoes the institution take advantage of

such provision for the benefit of students?

No, The University does not allow the flexibility céaming conventional face to

face and distance mode of educations
1.3 Curriculum Enrichment

1.3.1 Describe the efforts made by the institution to suplement the University
curriculum to ensure that the academic program andinstitution’s goals and objectives

are integrated?
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The institution being an affiliated college t@tBGB Amravati University does
not have the freedom of formulating its own curtigcn. Still, the courses run at UG level have
their relevance to the institution's goals and otyes. The college aims to impart such
knowledge as may be necessary for the all roun@ldpment of the character of students
thereby making them capable of being better empl@yel at par with the highly competitive
sector. To reach out to the goals and objectivisirtstitution has evolved additional inputs in
the syllabi to face the current trends in compegitireasCommunication skills and soft skill
and personality development program are reguladld o supplement the University
Curriculum. The college had also started U.G.C spoed remedial classes for the up
gradation of SC/ST/OBC categories. The college amep an academic calendar every year
with active involvement of the heads of various alépents. The principal makes sure that
the curriculum framed by the University is suppleteel in such a way that it reflects “The

Mission and the Vision” of the college.

At U.G Level, the college following the universii instructions offers a
compulsory paper in the name of environmental ditutaThe syllabus of this paper is
framed in such a way by the university that ecolagyd environment protection and
preservation, value orientation. In addition totttiee college provides opportunity to come

closer to environment through educational tourjgmts and tree plantation.

1.3. What are the efforts made by the institution to ench and organize the curriculum to
enhance the experiences of the students so as t@eawvith the needs of the dynamic

employment market?

Within the limitations of university gscribed curriculum, the experienced
faculty of the institution makes all the best effoto see that the implementation of the
curriculum is done in such ways that the studeetstgined to face the highly competitive
world of job market. Discussions and interactionthwtudents and a perceptive study of their
socio economic background help to identify theiruetional needs. These needs are
communicated to the curriculum designers by thechieg faculty. The teachers are
themselves members of Board of Studies or theyiraddrect touch with other members of
curriculum designer panel. Group discussions testne seminars and talks by subject experts,

educational tours and visits organized for expeiattearning are some of the outstanding and

SSR - Arts & Science College, Kurha Page 29



result yielding efforts made by institution to emfirithe existing curriculum. Extensive use of
IT in form of internet facility, LCD projectors andomputers facilitate the effective

implementation of the efforts made by the instanti

1.3.3 Enumerate the efforts made by the institution to itegrate the cross cutting issues
such as Gender, Climate Change, Environmental Edutian, Human Rights, ICT etc.,

into the curriculum?

The cross cutting issues like Gender, Clincdi@nge, Environmental education,
Human Rights , ICT, etc. find an ample space wheames to applying them positively into
the curriculum. The college regularly invites tha&pert guest’s lectures on Women
empowerment, female feticide, etc. The college heen organizing programmers like tree
plantation, rally for environmental education lgey program, health and hygiene etc.
Educational tours are arranged. The subject ofrenment education is a part of the collage
curriculum. It is compulsory for all the second ysaudents. Whereby enabling them to learn
the applications of computer which can help thenkere better future. To make the students

computer literate Network resource center is abéala

Jagar Janiv Abhiyan::- As per the Govt. Resolution dated /2012, a prodg@neradication of
gender inequality in the society a prograsdagar Janivancha was implemented in our college
in afore said period. Our college felicitated toeiple who adopted girl child on women’s day

and also the women who serving in the society.

1.3.4What are the various value-added courses/enrichmergrogram offered to ensure

holistic development of students?

The College Conducts Cultural program Celebrat¢ioNal days, Birth and
death anniversaries, through N.S.S Many Co-cumrcahd extracurricular and Personality

development program are conducted

The department of English regularly trains stuglén communicate and guide
the participants in presentation skills. The N.8r8t of college engages the students in
community development activities which motivatesrthto take up the case of social service

with responsibility.
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There are many enrichment programs which are agigubrganized to develop

different skills of the students along with the s®iwork.
» Moral and Ethical Values:

Through the active participation in NSS activities
» Employable and life Skills

Being a single degree college, the College caenstire employability directly.
The Home-Economics department organizes visitakety' training’ in how to make frocks ,
Birth day Cakes etc. which help to develop empbdityt and life skills of students. Career
guidance call organics Workshop on Rangoli makeag of employability & also encourage

the students to attend such training program organby other institutions and university also.
» Community Orientation-

Although the activities of NSS, the lessons iaigloservices, kindness and charity
to needy and poor, health and hygiene and alsoptirsz of a good citizen are provided in
practical way to the students through extracuracaktivities. The Students are also motivated
by way of special lectures and social awarenesgranas so as to instill moral and ethical

values in them.
> Better career options:

Sessions on careers, workshops, and training progra various career options

are conducted by the Career Counseling Cell

1.3.5 Citing a few examples enumerate on the extent of use diet feedback from

stakeholders in enriching the curriculum?

The college manages to collect responses on atuncfrom the stakeholders.
Besides students feedback, alumni and parentsiassocare also invited to register their
opinions during formal meetings. The Research Cdtemanalyses feedback and anaesis itl.
The inputs are obtained from the various stakemslozgularly and further used to improvise

the overall competency of the students for empliiyyab
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1.3.6 How does the institution monitor and evaluate the gality of its enrichment

programmes?

The institution has ayelear and transparent way to monitor and evelua
the quality of various enrichment program at#d by it such as seminars, workshop,
invited debates discussions and quizzes. Exiraotar activities like study board activities,

manuscript magazines, annual magazines, motivatspegches etc.
1.4 Feedback System

1.4.1 what are the contributions of the institution inthe design and development of the

curriculum prepared by the University?

During the curriculum preparation and developmafitijating University always
conducts meetings/ workshops. This practice coatds department wise senior faculty
members of its affiliated colleges. Faculty membpessticipate actively in all meetings/
workshops of curricula development put their valaauggestions and opinions on the basis of

the feedback received from the different stakehslde

1.4.2 Isthere a formal mechanism to obtain feedback fromtadents and stakeholders on
Curriculum? If ‘yes’, how is it communicated to the University and made use internally

for curriculum enrichment and introducing changes/rew program?

The institution encourages various stakeholdedsfaculty to give their feedback
and communicates it to the relevant authority te timiversity. The institution collects all
feedback and communication in the form of questi®s and forms. The data is analyzed and
areas of improvement are developed from it. Thentiled data from the feedback is
assimilated in the functional style of the insitat The institute also takes up the identified
recommendations through various capacities to tingetsity for appropriation of curriculum.
The institution has a formal mechanism to obtaedback following ways:-

* Alumni — During alumni meets their feedback is eoted
» Students — At regular intervals students are gfeedback questionnaires and the data

is collected and analyzed.
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» Parents — Feedback is taken from parents duringnpaeacher Meet and during
informal visits to the college by the parents, teas — Teachers feedback is taken in
the meetings for academic planning, external exatiwn results and peer visits for

seminars and workshops in the college.

All the suggestions received through various feelllsystems are communicated
to the IQAC members and then sent to universitycfuanges and revision in the prescribed
curriculum. The feedback is taken into consideratiwvhile organizing seminars and

workshops, talks by subject experts.

1.4. How many new programmes /courses were introducedylthe institution? during the
last four years? What was the rationale for introdicing new courses/programmes?)
Nil
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CRITERION II: TEACHING - LEARNING AND E VALUATION

2.1 Student Enrollment and Profile

Sr. No. Session Class Number of Students
1 2012-13 B.A. Part -1 133
B.A. Part -2 81
B.A. Part -3 56
M.A. Part -1 21
M.A. Part -2 03
Total 294
2 2013-14 B.A. Part -1 141
B.A. Part -2 79
B.A. Part -3 71
M.A. Part -1 15
M.A. Part -2 07
3 2014-15 Total 313
B.A. Part -1 161
B.A. Part -2 108
B.A. Part -3 59
M.A. Part -1 20
M.A. Part -2 03
4 2015-16 Total 351
B.A. Part -1 120
B.A. Part -2 120
B.A. Part -3 87
M.A. Part -1 26
M.A. Part -2 10
Total 336
5 2016-17 B.A. Part -1 148
B.A. Part -2 76
B.A. Part -3 87
M.A. Part -1 28
M.A. Part -2 07
Total 346
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2.1.1 How does the college ensure publicity and tnaparency in the admission process?

The college every year publishes its update prdspednformation about

admission is also displayed on institutional websihtake Capacity is maximum hence

admission is provided to all eligible candidatésany complaint against related to admission,

the Principal and Coordinator of concerning comenitiakes the decision.

Flex board are displayed in the college premasesat important places.

Pamphlets are circulated in the neighborhood \akag

The ‘Admission Committee’ is also active in colleggmpus as teachers are formed for
personal counseling especially for girl's studeniotivate them for higher education as
the parents in rural areas are less interestedritnuie the education of their daughters

in spite of their high percentages in board exationa.

Admission Committee guide the students regardivg selection of subject and for
counseling about further employment and self-emplenyt This committee also assists
the students to fill the form and check their doeuats. They are convinced about our

college, syllabus, program and facilities in oultexgpe.

Students are admitted on first come first servésbas
Rules of UGC, Govt. of Maharashtra and the atiiig University, Reservation policy is

observed at the time of admission

Students from poor community are supported fraly

Sports persons are given preferences and thegtsrsupported financially.
Handicapped students are also given preference.

At the time of admission, Zero admission fee &sholarship holder which

reimburse when scholarships are received

Transparency in the Admission Process

The entire admission process is carried out byattraission committee working under
the supervision of the Principal. Admission comeagttensures transparency in the
admission process by adhering to the governmentuamngersity admission rules and

guidelines. The admission process employs compzesystem.
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* Online admission process is started from the sesX)46-17

* Admission committee consists of the Principal, seriaculty members. The smooth
working of the committee is ensured by creatingglaise admission committees. The
committees also counsel the students in choosmgubjects appropriate to their needs

and academic performance.

2.1.2 Explain in detail the criteria adopted and pocess of admission (Ex. (i) merit (ii)
common admission test conducted by state agenciesda national agencies (iii)
combination of merit and entrance test or merit, etrance test and interview (iv) any other)

to various program of the Institution.

. Our college is single faculty college. We offer endyraduate, postgraduate program
under these faculties.

. After receiving the admission forms from eligibbandidates, admission committee
takes the interview and verifies the documents afcerning students and forward
towards the Principal for recommendation. Receivaygproval from the principal,

admission is provided to all eligible candidates.

2.1.3 Give the minimum and maximum percentage of arks for admission at entry
level for each of the program offered by the collegy and provide a comparison with

other colleges of the affiliating university withinthe city/district.

The college offers three years under graduate d@egourse -Bachelor of
Arts (B. A.) & Master of Arts (M. A.) in History. fie selection of student’s on the basis of as

per directions of Sant Gadge Baba Amravati Univgismravati.

Program Eligibility
B. A. Must have passed "1 Btandard with minimum 35%
M. A. Must have passed B. A. with minimum 35%

2.1.4 Is there a mechanism in the institution to ndew the admission process and student
profiles annually? If ‘yes’ what is the outcome ofsuch an effort and how has it

contributed to the improvement of the process?
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* Yes,we have the admission committee. The admissiooessois governed by the SGB
Amravati University norms and the Govt. of Mahatesieservation rules. The students
are informed about the admission schedule alonp wie documents necessary and
payment of fees for.it

* The admission process is reviewed every year stepsaken to improve the process by
Principal. The student profile is analyzed by Gligan teachers under the Parent- teacher
scheme which note the difficulties and problemstafients and their suggestions. As a
result of this process the students maintain disepand they participates all the

activities in college. They have improved theirdesf performance.

2.1.5 Reflecting on the strategies adopted to inaee/improve access for following
categories of students, enumerate on how the admiss policy of the institution and
its student profiles demonstrate/reflect the Natioal commitment to diversity and

inclusion

Arts & Science College, Kurha is an institution devotedstadent’s welfare
Education to poor and all in rural area is our missWe focus on the overall development and
empowerment of the student’s moral, social, persimballectual and professional abilities and
to create a research oriented attitude in them ameantrate on excellence in every sphere of
life and provide them with career oriented educat©ur institution admitted girls students are
more than boy’s students. But the quantity of gfiddents up to final year not constant, so our
effort should be in this duration girls studentsstriake at list a single degree.
» The mission of our college is to impart Quality edtion to all, poor and all in rural
area.
» We have more female student than male. We are gimgvequal opportunity for female
students.
» The teachers and office staff always tries to gumddp and counseling to students if they
have in problem.
» Financial assistance as well as scholarship bereafé given to the given to the eligible
students.
» We provide a special facility of admission in Rs.Jd-scholarship holder. The fee will
be reimbursed from their scholarship amount.

» We established equal opportunity center
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Table showing Category wise distribution of studerg in Admission done in year
2012-13 to 2016-17

Category Percentage
2012-13 2013-14, 2014-15| 2015-16] 2016-17

M F M F M F M F| M F
SC/ST 33 | 28 24 33| 28| 40 38| 35 311 33
OBC 86 | 129 99 138 106 152 127 143124 136
Women 164 171 192 178 169
Differently able 0 |0 0 0 0 0 0 0| 0y O
Economically weaker | 110| 160 12¢ 165 130 185 164170 | 150 160
sections
Minority community |0 |0 0 0 2 7 2 3 3 1
Any other 11 | 07 11 8 8 8 9 6 9 8

2.1.6 Provide the following details for various prgram offered by the institution during
the last four years and comment on the trends. i.ereasons for increase /
decrease and actions initiated for improvement

Program lable Seat: pber of ber of students Demanc
Year applications | admitted Ratio
2012-13

UG-B. A. 160 133 133 1:1

P.G.- M. A. 80 21 21 11
2013-14

UG-B. A. 160 141 141 1:1

P.G- M. A. 8C 15 15 1:1
2014-15

UG-B. A. 22C 161 161 1:1

P.G- M. A 8C 20 2C 1:1
201t-16

UG-B. A. 24C 12C 12C 11

P.G- M. A. 8C 26 26 1:1
201¢€-17

UG-B. A 24C 14¢ 14¢ 11

P.G- M. A. 8C 28 28 1:1

Our admission is increasing day by day and we altaff members try to develop the

admission ratio
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2.2 Catering to Student Diversity

2.2.1 How does the institution cater to the needs differently - abled students and

ensure adherence to government policies in this ragd?

* We have classrooms and corridor on ground levelap is also available for easy
entrance and exit of physically challenged students

* There is a provision in University examination site allot extra time for handicapped
students and also a provision to have writer foanexation on producing proper
certificate.

» Special sitting arrangement is made for such siisde

» Govt. Scholarships for physically handicapped sttglare provided and special attention
given to those students who were physically hamgied. They are encouraged at all
levels and are given remedial classes as and wéwassary.

* The guardian teacher g@hysically handicapped students monitors them e dbllege
premises. Colleagues, teaching and non-teachirifyrstanbers are motivated to assist
such students in all possible manners.

2.2.2 Does the institution assess the students’ wmlsein terms of knowledge and
skills before the commencement of the program? Ifyes’, give details on the

process

* Yes, College organizes an orientation program and wemifhe for newly admitted
students incorporating sessions on skills developmgersonality development, and
motivation and counseling. This is also an ideatfpim to know and assess the
students.

* In this program, the Principal interact with theds#nts and communicated to them about
the facilities for knowledge building and skillsvedopment.

* The admission /parent teacher committee prepapdfarma based on knowledge and
skills, students need which to be filled at theetiaf interview.

» The students are informed about the various caetdar and extracurricular activities

undertaken in the college through prospects & tiongme program organization.

2.2.3 What are the strategies adopted by the iisition to bridge the knowledge gap of
the enrolled students(Bridge/Remedial/Add-on/Enriciment Courses, etc.) to enable

them to cope with the programme of their choice?
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In order to bridge the gap in knowledge of newlyodled students, Teachers are
identified Weak students & College offers remediasses for these students to bring
them at par with others. Teachers judge slow anadrazkd learners through class tests
and seminars.

* Teachers normally have intensive interaction witd students in the classroom, which
enables them to decide the academic level of tidests.

* Teachers judge slow and advanced learners throlagls tests and Seminars. Personal
attention and guidance is given to slow and adwamhearners inside as well as outside
the class.

» Teacher modifies his/her style of teaching to mialsaiitable for student’s requirements.
Practical, project work, special study camp, exoms are also helpful in making the
process of learning more interesting. Extra coaglaind tutorials are conducted for the
slow learners other than regular class

2.2.4 How does the college sensitize its staff amstidents on issues such as gender

inclusion, environment etc.?

 The college takes efforts to sensitize the staff atudents by holding seminars on
relevant topics like women empowerment, awarenasdstraffic rules, cyber laws,
problems faced by adolescents etc. Various sema@sorganized by various Study
Circles of the college in this regard. Women’s eaymen cell also organized programs
on concern topic.

* This college offers co-education. There is no gemndiscrimination. We have active
participation of girls and boys in games like Catkkabaddi, Kho Kho, and Volleyball
and also in each & every activity.

* The girls and the boys also participate in N.Sc8viies. They also take part actively in
curricular and co-curricular activities. In N.Slit there are 50% girls and 50% boys’
volunteers. College has a committee “Women Harasgn@&rievances and Redreesal
and Anti- Ragging Cell which is constituted as per normd ki University. The terms
and norms are displayed on the notice boards &f ahd students. The meetings are
regularly conducted by the committee.

* In the college Environmental protection, naturebchgtivities like Tree plantation drives

and nature visit are conducted. Staff and studsettsity participate in it.
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* Environmental studies is added as a compulsoryestifpr the student of second year of
all UG programs

» Participation in national drive on cleanliness tigbh NSS

+ Inclusion Sensitization

* Our institution is friendly towards the differeptlable students and staff members

* In our college students from all the casts and camity have due opportunity in all
academic, co-curricular and extra-curricular atiggi

* Our NSS department have donated and distributetkéls during the chilly winter on
the death anniversary of Sant Gadgebaba to the agdhelp-less poor persons of our
village.

* Poor students get financial support, free shipsahdr facilities while some of them are

adopted by the staff members who support them dguhieir academics.

2.2.5 How does the institution identify and respondo special educational/ learning

needs of advanced learners?

* Advanced learners are identified by the teachers especially the class teachers in
classes by means of oral feedback and assessmiestgpapers and internal exams are
also organize to help, to identify the performaand potential among students

» Teachers normally have intensive interaction wiité students in the classroom, which
enables them to decide the academic level of thdests. Teachers judge slow and
advanced learners through class tests and seminars.

% For advanced learners-

* These Students are encouraged to take initiatival§ co-curricular activities.

» Teachers provide many opportunities for independtrty and also encourage them to
give presentations/seminars based on their readisg give extra coaching. Additional
reference books are recommended.

* They are encouraged to participate in various aolérgiate quiz, poster and seminar
competitions. Special guidance is given to thenptoticipation in various competitive
examinations and entrance examinations and algbéarhigher education.

* They are encouraged by giving endowment prizesy Tdre also motivated for field
work, area survey etc...\We have also scheme othaogclasses for Entry into services
for SC/ST/OBC and minority students.
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2.2.6 How does the institute collect, analyze andse the data and information on
the academic performance (through the programme duation) of the students at
risk drop out (students from the disadvantaged sewns of society, physically challenged,
slow learners, economically weaker sections etcha may discontinue their studies if

some sort of support is not provided)?

* Majority of students are from the economically werakection of the society belonging
to poor families of farmers, labors who are noteatd support their wards for higher
studies.

» Such students are identified. The faculty members guardian teachers discuss with
such students and try to guide them out of thdiicdities.

» Data on the problems of the students gatheredyzethl.and are used to help the
students.

Following Mechanism are developed

+ Guardian Teacher Scheme
Guardian Teacher is in continuous touch with thelents, their academic performance
andtry to understand their personal problems, visitethe homes and motivate them for
learning.

+ Personal Interaction with Students
The personal interaction and cordial relationst@fwieen students and teachers help easy
identification of the problems of the students. alaff members directly discuss the
problems with the students and also counsel them to time.

«+ Attendance Records

At the end of each session, attendance of theestsds calculated as a part of the
continuous assessment and students at potenkabfridrop out are identified. These
students are given special attention.

<+ Parent Teacher Meet

A parent teacher meeting is arranged during eaableamic session. In this meeting the
Principal and teachers meet and teachers meettieatp to talk about the performance
of their wards in the class and get feedback franemts.

2.3 Teaching-Learning Process
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2.3.1 How does the college plan and organizes theathing, learning and evaluation
schedules? (Academic Calendar, teaching plan, evailtion blue print, etc.) Planning and

organizing the teaching, learning and evaluation $edules is completed in the beginning
of every academic year through formulating academiccalendar, teaching plan and

evaluation.
Academic Calendar

* The college works on the calendar prepared by the@ittee and approved by the
IQAC. At the beginning of every academic session, thelemwéc calendar for the
session is prepared detailing the teaching, legramd evaluation schedules. The same
details are provided in the college prospectusjeréc dairy prescribed to the teaching
staff and on the college website.

* The timetable is prepared in the beginning of esegsion by the time table committee.
The time table is displayed on notice board as aglbn the college website.

* Every Dept. has to formulate annual plan of tiept.

+ Teaching Plan

* The syllabus is discussed in the departmental mgedind distributed among the
members. All the teachers has to formulate thehiegcplan of the allotted syllabus
before the beginning of the session in the acaddrary.

% Evaluation

» SGB Amravati University, Amravati, has prescribeshaal pattern for programs in Arts
faculties. The students are examined and evaluateéde spot valuation centre as per
norms of SGB Amravati University, Amravati.

» Apart from annual university examination, the studeare also evaluated through tests,
tutorials and oral test. The teachers evaluatetdbi tutorials and internal assessment
from the basis of evaluating the performance ofstinéents through the year.

» After the evaluation, the assignments and answpergaof test are handed over to
students to ensure transparency.

* The session end examinations are scheduled, catant evaluated by the University
for All the Programs. Students are given guidaneemmdel answers, formulation of
answers and other necessary ideas for the uniyesssimination.
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2.3.2 How does IQAC contribute to improve the tezhing—learning process?

. The institution had established IQAC for the ovkralevelopment and

empowerment of the students.

. From the beginning of the session, IQAC has beenivaiing the staff for the
preparation of Annual Academic plan, for organizidgnovative Teaching

Methods, discussions, workshops, seminar and priomaotff quality circles.

. To encourage students, staff members give cashdaswarthose who secure highest

marks in examinations.

. To take continuous and regular evaluation, the IQAKEs a review of the teaching,

learning and evaluation process.

2.3.3 How is learning made more student-centric? @e details on the support
structures and systems available for teachers to delop skills like interactive

learning, collaborative learning and independent larning among the students?

The main step towards participatory learning ¢ rhake the subject
interesting, easy to understand and relevant to dtvetemporary situation. For this
purpose all the departments establish study circles ensure this, applied aspects of the
subject are emphasized through Seminars, grouusisen, projects; Exhibition, oral
test, viva etc. are conducted for students. Theesits are encouraged to Participate in
Inter-collegiate/National Quiz/ Seminar/ Essay/ teBoxompetition, General knowledge
exam, Cultural program etc. to groom them as igdg&#ens and help to bring the best in
them. Study tour, Industrial visit, workshops etare the part and parcel of the

institutional activities.

It is with the help of LCD, teachers and studesmts able to take classes and
seminar using PPTs and thus lead to interactivailegs Smart board too is an important tool

for collaborative learning. Group discussion, debaanalysis, seminars are also conducted.

The college provides a well stocked library ofekt books and journals
which the faculty uses efficiently to provide corapensive and latest information to the
students. Students are also encouraged to usahitagyl independently that enhances

their knowledge.
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(on

Every dept. has to publish their wallpapers toresp the views and ideas on

current topics

Students’ participation in study tour. Like -Vigin various Geographical places,
Historical Places political Institutions & Sociahstitutions. This helps the

students in many ways

. Understanding the subject in the context of eargorary situations.

This helps in acquisition of practical knowledgnd its application.
The students realize social, political andesthroblems of society.

The most important goal is that the studer@some better human beings and

good citizens of the country.

2.3.4 How does the institution nurture critical thinking, creativity and scientific

temper among the students to transform them into fe-long learners and innovators?

The college always gives priority to student's papation in curricular and

co- curricular activities.

The teachers motivate students to participate imiows extracurricular

activities in Youth Festivals.

Students are trained and encouraged to utilizeinhernet facility available in
the college to read books in the library and alsaccompulsorily participate in

the year round cultural activities conducted in todlege.

College also publishes an annual college magazinall &departments publish their

handwritten wallpapers.

They are also given chances to participate in wariintercollegiate tests, paper

presentations etc.

The college has a Carrier Guidance Cell which hdipsstudents to exhibit their ideas

which are innovative & creative.

Students are taken out to attend various programarganized by different
study circles where great, talented personalitiesiavited to guide and inspire

them.
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* Attending NSS program and participating in the N&Bnp also mould them to

a great extent.

 To sharpen critical thinking among students, vasialebates and seminars are
organized in which students explore new ideas. Maxperts from diverse fields
are invited to address them and to guide them. Tdetya chance to listen to the

views of the experts and to have interaction whan.

Following eminent personalities has visit our collge

S.N. | Name of eminent personality Specialization
1 Dr.Mohan Khedkar Vice chancelr SGBAUnivesitynravati.
2 Dr. Jaykiran Tidk Pro V.C. SGBA university Amrav
3 Late Dr Santosh Dongardiye JD Amravati Region
4 Dr. Santosh Thakare Dean ,Social science faQ@®HBAU
5 Dr. Ajay Deshmuk Director, BCUD SGBAU, Amravai
6 Dr. Dinesh Jost Registar ,SGBAU Amrave
7 Dr. Bhupesh Chikate Dean ,Social science facRiyy Nagpur
university Nagpt
8 Dr. Suresh Phule Rajrshri Shahu Maharaj Collesger_
9 Dr. Surendra Ghogale Chairman, History Board RNagpur
University
10 | Dr. Dinesh Joshi Registar , SGBAU Amravati
11 | Dr. Shrikant Pat Ca- Ordinater-Adult Education SGBAI
12 | Shri Pravin Pol MLA, Amravati
13 | Shweta Khedkar IPS Offiser Amravati
14 | Dr. Avinash Sawj Founder Member Prayas San:
15 | Dr. Manoj Tayd: HOD Marathi Dept. SGBAU Amravz
16 Shri. Amol Patil Director, Unic Academy, Amrava
17 Vaibhv Mhask Comrpetitive Exam Guid
18 Dr. YashwanPatil Sende member RTM Nagpur univers
19 Sau. Aprna Ramtirthkar Social Reformer
20 Dr. Avinash Kadam HOD Department of Geographyf8R
University Nanded.

2.3.5 What are the technologies and facilities avable and used by the faculty for
effective teaching? Eg: Virtual laboratories, e-leming - resources from National
Programme on Technology Enhanced Learning (NPTEL) ad National Mission on
Education through Information and Communication Technology (NME-ICT),

open educational resources, mabie education, etc.

To provide knowledge and to equip the studenth wie existing trends in the
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subjects, the following tools are used by teachsrsas to ensure effective learning
experience. The use of modern Multimedia teachimd lkke LCD, Interactive board,
Telescope, Electronic equipmeMulti-media Projector, Internet enabled computestsyn

in Network Resource Centrand Wi-Fi connectivity in college Campus, Electioni
Equipment are usually employed in class-room irtdtoms as well as other student
learning experiences. The use of modern teachinig dke smart board, multimedia
projectors are employed in classroom teaching.estisdget the facility to use internet enabled

computer lab.

2.3.6 How are the students and faculty exposed tdweanced level of knowledge and skills

(blended learning, expert lectures, seminars, workeps etc.)?

The teachers and the students keep pace withettent developments in the
subject in the following ways-

» Teachers and students are encouraged to use theylibA variety of books,
magazines, Journals are made readily availablednilbrary.

* They use the internet and e -journals to enhaneie kimowledge on advanced and
recent developments in their subject.

» Students are encouraged and guided to participa8eminars, Competitions, Essay
Competition, Debate, Elocution Competitions, Quizongpetition and poster
presentations.

 Teachers and students attend conventional programlike student parliaments,
conference, seminars, workshops etc for recent leuye.

» All students are also given opportunity to pregeayers.

» Faculty members refer to the latest reference baokisnational & international
journals.

» Teachers attend Refresher courses, OrientatiorsespyWWorkshops, training program,
etc.

» Teachers attend and present papers in academics,ibetfaculty always keeps in
touch with recent and emerging trends and developsna the respective subject.

» Teachers encourage students for asking queriestoasalve it.

2.3.7 Detail (process and the number of studentseabefitted) on the academic, personal

and psycho-social support and guidance services @fessional counseling / mentoring /
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academic advise) provided to students?

Our Guardian Teacher scheme is always doing wosk in an efficient
manner. This committee prepared a proforma toecblthe personal information of the
students, analyze and solve their problems. Eveaghter monitors attendance, academic
activities and counsels the students of his clasaaademic and personal matter whenever
necessary. In addition, the college teachers readly as true friends, philosophers and
guide for the students. Almost all students hakeabenefit of the communication skill,
soft skill and personality development program. pNofessional counseling is provided to

the students, its maintained only at personal iaat

2.3.8 Provide details of innovative teaching apprades/methods adopted by the faculty
during the last four years? What are the efforts mde by the institution to encourage the
faulty to adopt new and innovative approaches andhte impact of such innovative

practices on student learning?

The college encourages the teachers to keep theessabreast of the latest

developments in their respective fields.

From time to time faculty use following methodghk as
Interactive learning method.
Micro teaching method
Questionnaire method
Survey method
P.P.T.
Case study
Assignment
Project method etc.

AN N N N Y N N N

The college encourages the teachers to attend JReire Orientation courses and
various workshops, seminars, conferences and srontcourses where they are given
training on the latest approaches which enable tteeguide and mould the students

with the latest and to make them up to date.
2.3.9 How are library resources used to augment theeaching- learning process?

The library has well-picked books, news papeosinals, magazines, model
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question papers, old question papers , universitggects and educational C.D. etc. New
editions are added regularly and the library stiscipdated with current volumes. They are
provided with a student library card which enalitemm to get books issued from the library.
Our teachers use relevant text books as well a= @tbneral references from library. Some
faculty members have their personal collection ¢arge number of books and they share
the books and journals with college library. Mafjpmf staff can efficiently use the internet

and they liberally share their knowledge of innov@tesearch topic, reviews, methodology,

data gathering and information output with the heas.

2.3.10 Does the institution face any challenges icompleting the curriculum within
the planned time frame and calendar? If ‘yes’, elabrate on the challenges encountered

and the institutional approaches to overcome these

In the beginning of the session itself an acadgntan is chalked out and after
getting the approval of the principal, each teadhes to implement it.

Generally, all teachers complete their syllabithiw time as per calendar. If it
is not possible for any subject teacher, they ceteptheir syllabus by taking extra classes
during Diwali vacations and other holidays. The IQA&eeps a check on the syllabus
covered by the various departments on regular magissubmits the report to the Principal

for follow up.
2.3.11 How does the institute monitor and evaluathe quality of teaching learning?

 The college has introduced the evaluation of teechierough feedback forms by
students recently.

» Class room tests, Assignments, Unit tests, Commestsf seminars, paper
presentation etc. on a regular basis enable tosasaed evaluate the quality of
teaching learning. The review of which is takentbg IQAC and the Principal very
diligently.

« The heads of the departments assure that the tesaomentain work diaries. The
HODs assure that all the required teaching and svomkconnection with internal
assessment are done in time.

* Faculty members are also advised to improve teacsirategies based on the result
analysis of the concerned papers.
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2.4 Teacher Quality

2.4.1 Provide the following details and elaborate ro the strategies adopted by the
college in planning and management(recruitment andetention) of its human resource
(qualified and competent teachers) to meet the chgimg requirements of the curriculum

« The members of the faculty are selected throughpituper selection procedure
prescribed by the parent University and the Govemirof Maharashtra according
to the norms of selection.

» For effectively conducting the entire program, tbellege has services of 09
permanent, highly qualified and competent teacherth above ten years of
experience.

* Out of 10 teachers 07 have Ph.D., and 03 have M. &htheir highest qualification.
02 have passed NET/ SET and three teachers arengnggsearchers.

* For the retention of faculty, the college suppattiem to go for CAS [Career
Advancement Schemes] as per UGC and University s@nd standards. Faculty is
permitted to conduct and attend seminars / conteen workshops / training
program etc. They are also encouraged to do reseandl to improve their
gualifications for professional development.

Highest qualification Professor Associate Assistant  |Total
Professor Professor
Male | Female|Male |Female |Male |Female
Permanent Teachers| 01 00 01 00 03 05 10
D.Sc./D.Litt. 00 00 00 00 00 00 00
Ph.D. 01 00 01 00 01 04 07
M.Phil. 00 00 01 00 00 02 03
PG 01 00 01 00 03 05 10
Temporary Teachers| 00 00 00 00 02 00 02
D.Sc./D.Litt. 00 00 00 00 00 00 00
Ph.D. 00 00 00 00 00 00 00
M. Phil. 00 00 00 00 00 00 00
PG 00 00 00 00 02 00 02
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Part Time

D.Sc./D.Litt. 00 00 00 00 00 00 00
Ph.D. 00 00 00 00 00 00 00
M. Phil. 00 00 00 00 00 00 00
PG 00 00 00 00 00 00 00

 For P.G. courses the Parent Management motivateapjpointments of faculty on

clock- hour basis.

In addition to the temporary teachers, the in-loteculty members

contribute to teaching process for UG. Apart frdmstthe competent faculties also

help to meet the changing requirements of the culum.

2.4.2 How does the institution cope with the growig demand/ scarcity of qualified

senior faculty to teach new program modern areasefnerging areas) of study being

introduced (Biotechnology, IT, Bioinformatics etc.P Provide details on the efforts made

by the institution in this direction and the outcone during the last three years

* Not Applicable

2.4.3 Providing details on staff development progma during the last four years

elaborate on the strategies adopted by the instititn in enhancing the teacher

quality.

a) Nomination to staff development Program

(2012017

Academic Staff Development Program | Number of faculty nominated
Refresher courses 02
HRD program 06
Orientation program Nil
Staff training conducted by the university 03
Staff training conducted by other 03
institutions
Summe / winter schools, workshops, etc 05
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b) Teaching learning methods/ approaches.-

The college organizes program to motivate teacher prepare computer
aided teaching/learning materials, mostly usingtwafe’s and other electronic tools.
Teachers use LCD Projector, internet facilities. éar improvement of their teaching
learning. The Network Resource Center of the cal@gganizes training program for
teachers of other departments to give them awasewésthe latest developments in
technology. They train the teachers to encourageue of computers and internet to
empower other teachers and to improve their teachmethods. Students are also given

training in these.

« Geography Department organized university leved day workshop on dated 25
July 2014 ‘Application of GIS & Remote sensing’ to understaride new

approaches in the subject.

« English Dept. organized one day national level wsbdp on 2% Oct. 2015
“Approaches, Methods & Techniques in Language Tewrh Rural Area”

o Library & Information Sci. Resource center orgamizene day national level
seminar on 28 Oct. 2015 on “Development of Libraries & Librarydfession On
India”

+ Handling new curriculum.-

We have a lot of experienced and qualified staff Handle the new
curriculum with ease. Our principal is continuouslgrking in the administrative body of
Sant Gadge Baba Amravati University, Amravati. Frbra year 2000 Dr. Sunil Akhare,
HOD, Geography dept. has been an Academic Couneinber, Sant Gadge Baba
Amravati University, Amravati from 2012 and Chaam of BOS Geography, Sant
Gadge Baba Amravati University, Amravati from 20The Principal & Dr. Akhare play
an active role in designing the new curriculum aadministration of the Parent
University. He calls meetings and gives informatimnHODs and teachers whenever
there is a change in the syllabus initiated by plaeent university. Whenever there is a
change in curriculum, the University organizes vetidps and seminars for faculty of its
affiliated colleges which is attended by the staffthe college and communicated to other

faculty members in the next staff council meeting.

SSR - Arts & Science College, Kurha Page 52



% Assessment.

The faculty members are guided about Evaluation @s$essment of
internal exams conducted by the college and als@xfternal exams of the university, at
college level. Teaching learning effectivenesssiseased from time to time through student

feedback, result analysis and parent teachers mgeeti

+ Cross cutting issues.-

The Cross cutting issues like Gender, Climate CkanBnvironment
Education, Human Rights, ICT etc. find an amplecgpahen it comes to applying them
positively into the curriculum. The college regwjawworks on women empowerment,
female feticide etc. through Women Cell and NSStU@ur faculty members have
delivered lecture and presented paper on the retevaf Human Rights in seminars and

conferences.

The subject of environment education is a parthef ¢ollege curriculum. It

is compulsory for all the 2nd year students.
% Audio Visual Aids/multimedia-

Lectures are taken using audio visual aids in Cteses. Faculty members do

preparation of teaching/learning materials with liledp of these.
% OER'S -

College provides the facility of open educationesaurces such as internet,
library etc. to support access to knowledge fouligcmembers. Teachers are required to

develop and share their notes and teaching mateviti other teachers.
+ Teaching learning material development, selectionral use.-

The teachers of our institute are given free acdessiternet to create PPT
presentations. This helps them collect learningenmat from the internet, etc. College has a
library which contains books, reference books, nails research papers, thesis, dissertations,

CDs and magazine upon various subjects.
c) Percentage of faculty

Invited as resource persons in Workshops / Semih@anferences organized

by external professional agencies
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participated in external Workshops / Seminars/ Conference recognized by

national/ international /professional bodies 100%Participation (Session 2012 - 2016)

Sr. No.| Name of Date Program Org. by R.P./C
Teacher
1 Dr. S.B.Akhare | 13/2/2013 State leveMatosri Shanatabai Gote Chief
Seminar | College Washim Guest
2 Dr. S.B.Akhare | 7/9/2013 National| Ramkrushana Chair
Conferences Mahavidhyalaya, Darap| Person.
3 Dr. S. B. Akhare| 18/12/2015 Nationa| Shri Vijaysinha Yadav Chair
Conferences College, Peth Wadegaon.Person..
4 Dr. S. B. Akharep0/02/201! | State level | G.V.l S.H Amravati Chief
Workshop Guest
5 Dr.S.M. Jadhao| 06/02/2016 Regional | Bhartiya Mahavidyalaya] Resourc
Conferences Morshi Person
6 Dr. S. B. Akhare| 02/12/2016 National | S.B. K. Arts, commercg Chair
Conferences & Science Kedgaon Person.
7 Dr. S. B. Akhare| 13/12/2016 National | Shri Shivaji College, Chair
Seminar | Amravati Person.
8 Dr. S. B. Akhare| 28/02/2017 State level | Shivashakti College, Chair
Seminar | Babhulgaon. Person.
9 Dr. S. B. Akharel 18/03/2017 National | S.M. Arts, commerce & | Chair
Conferences Science Kelapur Person.
10 Dr. U. J. Rathi | 22/08/2016 National Nankibai Wadhwani Chair
Conferences collegeYavatmal Person.
11 Dr. U. J. Rathi (11/09/201 National | Govt. Home eco P.G. Chair
Conferences Hoshangabad M.P. Person.
12 Dr. U. J. Rathi | 17/12/2016 National | Yuwa Progaram and Chair
Conferences Khel Mantralaya Delhi Person.
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Presented papers in Workshops / Seminars / Confereas conducted or recognized

by professional agenciegSession 2012 - 2017)

Sr. No.| Name of Teacher | Subject Presented in
Workshops/ Seminars / Conferences
Nationa| Inter- | Statg Regional Total
Nationa

1 Dr. A. Deshmuk English | 2 1 0 0 3

2 Dr.S.B. Akhar Geography 5 1 0 0 5

3  Dr.V. P. Dheshpand | Political | 5 0 1 0 6
Science

4  Dr. S.M. Jadha History | O 0 0 0 0

5 Dr. UJ. Ratr Director off 13 0 0 0 13
Physical
Education

6  Dr. N.S. Naigaonk Marati 4 1 3 0 8

7  |Prof. H. S. Kamb Librarian| 0 0 0 0 0

8  |Prof. AN. Abhyanke | English| 0 0 0 0 0

9  Prof. K.M. Taksanc |Geography 0 0 0 0 0

Total

2.4.4 What policies/systems are in place to rechageachers? (e g: providing research
grants, study leave, support for research and acad@c publications teaching experience

in other national institutions and specialized progam industrial engagement etc.)

* The institution extends full support for the prafEsal development of the faculty.

The faculties are encouraged to pursue their M. Rinid Ph. D.

 The parent management always encourages and nestithe faculty and deputes
them for attending training program, presenting eaesh papers in national

/international conferences/ seminars etc.
* The institution grants duty leave according to mla¢ure of work.

» Institution support teachers to utilize grants reed under funding agencies such as

UGC grants and others to complete their researcjegis
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2.4.5 Give the number of faculty who received awasld/ recognition at the state, national
and international level for excellence in teachingduring the last four years.
Enunciate how the institutional culture and envirorment contributed to such

performance / achievement of the faculty
. Research Award - Nil

2.4.6 Has the institution introduced evaluation of éachers by the students and external
Peers? If yes, how is the evaluation used for impwing the quality of the teaching-

learning process?

Yes, our institution gets evaluation of the teachersady students. The
committee takes feedback of the teachers from théests and their guardians. At the
end of every academic year we take feedback fromuestts of individual faculty
members on their teaching skills in the prescribemnat. The feedback-form mainly
focuses on the various teaching skills of the facuhembers, like presentation,
communication, knowledge, content covered, innansapractices and laboratory work.
If any faculty doesn't meet the benchmark on feellpae/she is counseled to improve

in the future.
2.5 Evaluation Process and Reforms

2.5.1 How does the institution ensure that the staholders of the institution

especially students and faculty are aware of the aluation processes?

» The Stakeholders of the institution i.e. studemd #gaculty members and even the
parents of the students are informed about evalnaprocess by giving general
instructions. The evaluation process is an integrait of our teaching learning
process and hence every subject teacher inforntests in class room in advance.

The parents of the students are informed in panetsting.

* In the academic calendar dates of unit test andntomtest are published. Every

subject teacher informs students in advance al@uparticular test.

2.5.2 What are the major evaluation reforms of theuniversity that the institution

has adopted and what are the reforms initiated byhe institution on its own?

* According to university evaluation process, we aga our exam schedule. We
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conduct practical Exam & viva-voce in Geographynteconomics, English, and
Marathi. After the completion of the course, thésea common test. In the
evaluation tasks, our Principal takes review oluteand gives proper suggestions
to all the staff members.

The college has adopted various evaluation refarfritee university.

» Same pattern of university question paper is usednFhouse examinations.

* Internal assessment is awarded to the studentsraf@ university criteria.

» Class tests and unit tests are conducted to eveathatperformance of students.

» Student centric learning through assignments, ptejeseminars and practical

sessions.

2.5.3 How does the institution ensure effective im@mentation of the evaluation
reforms of the university and those initiated by tle institution on its own?

» Tests and exams are compulsory for students. Fhmset who are absent, fine is
charged, which motivate for them to give the exaation. Teachers encourage and

the students to appear in the tests on prioritysbas

* Whenever class tests and term tests are conduttedesults / marks are shown to

the students to encourage them or counsel theinefver future performance.

* Institution motivates students with the prize ofesdB Student Award, as well as

other consolation prizes, and meritorious prizes

2.5.4 Provide details on the formative and summates evaluation approaches
adopted to measure student achievement. Cite a fewxamples which have

positively impacted the system.

* The institution adopts both formative and summativethods of evaluation. All
faculty members follow the formative approach toasire students' achievement
and performance through verbal test, group disomssiseminars, unit test and
total performance in class room. As a result o$ flormative evaluation, students
are trained to face the examinations with configeeramd can gain thorough

understanding of the subject. With regard to pradtiexaminations, sufficient
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exposure is provided by the departments concernddtas helpful to the students

to perform well during the university exams

* A special study camp is conducted every year dftercompletion of syllabus for
the students who are weak and unable to attendedelar classes due to their

participation in various extra-curricular acties

» At the end of each annual pattern, model examsamnducted to formulate a
summative evaluation and based on the resultsestadake necessary corrective
steps in the preparation for the university exarm.afl the students attend these
exams compulsorily, they get proper feedback framteachers on their

performance

2.5.5 Details on the significant improvement madeniensuring rigor and transparency
in the internal assessment during the last four yaga and weightages assigned for the
overall development of students (weightage for bek#ral aspects, independent

learning, communication skills etc.)
» Daily attendance is taken.
* Assignments, notes and performance in class agefud

* Behavior in class and college, communication slkahsl performance in the final

viva, practical is assessed very strictly.

* Internal marks awarded are shown to the studenéssare transparency and
correctness.

« We follow all these criteria for the selection oé¢88 Student award

2.5.6 What are the graduates attributes specifiedybthe college/affiliating university?
How does the college ensure the attainment of thebg the students?

The College aspires to have a transformation immactstudents through
comprehensive education by inculcating qualities aafmpetence, confidence and
excellence. The college has specified its gradattéutes clearly. At the first place,

* The college aims to make its students employable.
* The college endeavors that its students shouldrhecmluable global citizens.

 To make the students academically sound enougthatdhey are able to face the
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challenges of the competitive world.

The college ensures that by the time the studeighes his/her education in
the college, he attains all these specified attebuThe faculty members of the college
work rigorously throughout the academic year to l#@athe students to student to
assimilate the valuable lessons by way of seminaal lectures, NSS, presentations
and field work. The faculty sensitizes studentsaodg inclusive social concerns.

2.5.7 What are the mechanisms for redressal of gnances with reference to

evaluation both at the college and University level

 There is provision of revaluation of answer booKsuaiversity level, as per
Ordinance No. 17/2007 and direction 66/2010 of SGBravati University.

» At the college level the student's problems are@eblby teachers personally and in
case of any problem / complaint, students can apgrathe Student Grievance
Redress Cell of the college.

2.6. Student Performance and Learning Outcomes.

2.6.1. Does the college have clearly stated leargimutcomes? If "yes', give details

on how the students and staff are made aware of the?

Yes. The institution's approach to the learning outcosealefined clearly.
The college aims to orient the new students towacdsdemic excellence, personality
development and social commitment. The curriculund ayllabi offered in this college
are transacted in such a way as to realize thegectoles by completing the program
successfully. Self-reliance and skills in commutima co-ordination, planning,
management, academic writing and presentationh&s.to be acquired by the students
through this program. These learning outcomes amencunicated to student’s right from

the commencement of the academic session.

s College Level
» Each Dept. has its own plan that explain to thelatis at the commencement of the
academic session

» Teachers distributes syllabi, teaching plan isppred and discussed with students

in the classes
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* Outcome from the annual evaluation and planningssessed in the staff meeting
and planning is made of the outcome for the nessioa

 Many other activities are organized by the colleégewhich the students are
expected to gain specific outcomes, for example N&8p, subject wise study
circles, nature club, cultural programmes, youttifeal, sports events.

» Similarly outcome is also assessed from the feeklframen our alumni, parents.

 In the fields of academic, sport and extra-curculactivities outcomes are
advertised in the form of colorful banners anditieates

» College prospectus and college magazine highligtaisievements and achievers
photos to inspire the fresher’s

» Parents and guardians of achievers are inviteth®iprize distribution function

» Trophies/medals won by the students in variousvdcds are displayed

* Ph. D. awardees/ research recognitions are felezitan the annual function

* Many parents come to attain annual cultural funttio see the performance of the
students

* All these learning outcomes and achievements a@ atovered

2.6.2. Enumerate on how the institution monitors ad communicates the progress
and performance of students through the duration ofthe course/ programme?
Provide an analysis of the students results/achienents (Programme/ course wise
for last four years) and explain the differences ifany in patterns of achievement
across the progrmmes /courses offered.

* The institution monitors and communicates the psgtand performance of students

through unit test, classroom test, seminar etc.

« Unit tests are taken regularly during the course€C@dnmon test is compulsory to all so
conduct in the month of February for students. Téword of the evaluation process is
transparent. The answer books are shdwrthe students. An evaluation report is
presented by the exarommittee in staff meeting. All faculty members toyremove the

shortcomings and to effect improvement in student'sgeerance.
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Subject wise University Exam Result analysis from@12 to 2016

2011-12 | 2012-13 2013-14 2013-15 2015-16
Subject (O L 1 B I 1 11 e 11 A | B [

English 377713235 71/32|34| 67 | 4744 82 | 68| 53 92 | 52
Marathi 72859170 85|73/86| 67|89 88|95 98 72 87 | 85
Geography 8573/89/72/89/94 87| 73 |92/ 78 69| 92| 69 78 | 86
History 51 71,9183 88698189 95 39| 94 94| 56| 76 | 85
Political Science | 685583 57|48 61 74| 40 | 42/ 75 61 | 92| 76/ 89 78
MLT 3935|7447/ 42 87 51 84 /84 39 78 86| 35 07 | 63
Home economic | 8400 72|67/100 93 93| 89 100 86| 100 94 100 81 | 82

University Exam Gender wise Results analysfsom 2012 to 2016

2011-12 2012-13 2013-14 2013-15 2015-16

Appeared 97| 75|69 113 79|56 128 77 | 71 |148 104| 56 A 94|116 82

Total Pass 2912920 /3536|1737 29 27|45| 57 | 37| 35/ 55|49

Male 7191616 8| 9 12/ 12 7 | 12| 24 15| 15/ 17|17

Female 22120114 19|28 8 | 25/17/20|33 33| 22| 20 38| 22

2.6.3. How are the teaching, learning and assessniestrategies of the institution

structured to facilitate the achievement of the inénded learning outcomes?

The institution aims to help students to reach rtlpatential through the
provision of a supportive, vibrant and challengilegrning environment. All the staff
members are involved in the construction of therheng environment. All students are
valued equally during their learning journey in thestitute. Accordingly, the
curriculum, teaching and learning and assessmembkl¢ge are student centric. The

College is committed in creating an environment rehgetudents are supported to
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achieve their potential and working towards cregtian inclusive learning

community. In terms of lifelong learning, this stegy is intended to be learner
centric, recognizing students' prior learning, expece and abilities. This requires
the identification of individual learning goals aitdwill emphasize the importance
of reviewing student progress against objectivesid8nts are active partners with
shared responsibilities for their own learning aadhievement. This strategy
recognizes the need to develop progressively siedetled and confident learners
with the knowledge, skills, attitudes and valuesieh enhance their employability
and progression opportunities. It acknowledges #gtatlents learn most effectively

if they are supported as individuals to achievespeal development.

2.6.4 What are the measures/initiatives taken up byhe institution to enhance
the social and economic relevance (quality jobs, &epreneurship innovation

and research aptitude) of the courses offered?

The institution at the time of admission providemunseling to students
as per their interest. Our college staff is doimmassion process of the student
from various categories. At the time of admissidhe faculty provides guidance
regarding the future prospects of various optidasither they are sensitized on the
societal responsibilities through guest lecturesysys. The students are motivated
through personality development programmes. Stwslemare encouraged to
participate in activities for social and communisgrvice. The college has made
dedicated efforts to impart quality education arehgrate new knowledge through
research and development activities. It has beentrdmuting significantly in
transforming socio-economic conditions of the peoplf this region. College has
developed self reliant, enterprising and employableman resource. To provide
employment opportunities and also to create selpleyment, many program of
guidance and assistance were organized and empemsonalities like Prof. Amol
Patil, Director of Unique Academy Amravati has ved our college to guide and
share their experiences in student life, theifforts, achievements etc. to motivate
our students also to rise higher in life. Guardiammittee prepared a proforma

which assess the detail information of students.

2.6.5. How does the institution collect and analyzédata on students learning
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outcomes and use it for planning and overcoming barers of learning?

Institution has a specified procedure to collectd amnalyze data on

student learning outcome. The following points ad®pted by the institute in this
Context: -

 Midterm and continuous evaluation comprising of tutdsts, assignments, term

paper and seminar presentations.

* Introduction of unit wise multiple choice and ohljee and analytical type
guestions consisting of objective, short, descviptand analytical answers. This
ensures comprehensive study and understandingecdritire course contents by the

student.
* Annual system of examination for all courses.
* Seminar presentation by students.
* Viva-Voce / practical exams.

» After the collection and analysis of this data, dch®n the findings, those who are
below average, remedial classes / coaching is geavio bring them at par with the

expected performance.

2.6.6. How does institution monitor and ensure theachievement of learning
outcomes?

* Attendance is compulsorily taken during every leetuTutorials and practical is
compulsory for students. Based on the participatiorthe class and the marks
scored in the tutorials and assignments, the ststdével is judged by the faculty
and appropriate action is taken. At the end of epehod test, progress reports
which consist of unit test results and attendarteéus are submitted to the office
for future action.

* Counseling is given to slow learners. At the pasemteet staff members discuss
about student's progress. The faculty members a®uwraged to conduct class
room seminar, quizzes, etc to monitor the acadgrogress of each student.

 Feedback from the Alumni is collected to know aboh# expected outcome to
effect changes in the teaching strategy and toigeomore opportunities to students
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Reviews are carried out by the

2.6.7 Does the institution and individual teachersise assessment/ evaluation as an
indicator for evaluating student performance, achi#ement of learning objectives

and planning? If "yes' provide details on the procgs and cite a few Example.

Yes, the assignments, seminars, presentationseshgapers are considered
as indicators of student performance. The timelynsission of assignments, attendance,
marks secured in the unit tests, term tests andnsgmare also considered for the award
of internal marks. Internal marks are reduced fe Isubmission of assignments and
absence in class tests. Based on the overall ammient of students, changes are

incorporated in the teaching strategies.

* Our students are in merit list of university
» Every year students hold color coat.

» Students participated in youth festival and acqlptace
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CRITERION Ill: RESEARCH, CONSULTANCY AND E XTENSION

3.1 Promotion of Research

3.1.1 Does the institution have recognized researdenter/s of the affiliating University

or any other agency/? Organization

No, but proposal for research center has been iignin the session 2016-17

to the SGBAU University in the subject of Geography

3.1.2 The issue of research? If so, what is its cpwosition? Mention a few
Recommendations made by the committee for implemeation and their impact. Does

the institution have a research committee to monitoand address?

We established this committee from the sessior8281 The members of the

committee as follows:-

1 Dr. Arvind V. Deshmukh - Chairman
2 Dr. Sunil B. Akhare - Member

3 Dr. Vibha P. Deshpande -Member
4 Dr. Umesh J. Rathi- Member

+ Function of the committee-

To encourage and promote research activity amangttif.

To motivate teachers to undertake minor and majgearch projects.
To encourage teachers to go for publications @f thooks and papers.
To establish and mobilize research promotion grants

To organize guest lecturers of experts in the fiélesearch for the staff.

AN o )

To inform the teachers about the time scheduléseoeminars, workshops,

Conferences and symposia
7 . To encourage the teachers to participateoeg@hize seminars, workshops,
Conferences and symposia —
% Impact of the committee

1 National level Workshop by the Dept. of EnglisidaNational level Conference Library

and Information Science in the year 2015-16
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2 Two Minor Research Project have been Submitted.

3 Three Minor Research Projects Sanctioned by UGskongoing
4. Seven teachers completed & awarded Ph.D. & @émeé the verge of submission.
5 All faculty members presented research papeitseiibtate/ National /Conference/Seminar
6 Many faculty members published their researgbePain journals.
3.1.3 What are the measures taken by the institutioto facilitate smooth progress and

implementation of research schemes/projects?

» Autonomy to the principal investigator: Yes for flexible teaching work, doing field

work for the research and using college recourses.

» Timely availability or release of resourcesYes whenever needed.

» Adequate infrastructure and human resources Yes, includes research laboratory
equipments and human resources as well as compupeeators, research associates, lab

attendants as per the requirement.

» Time-off, reduced teaching load, special leave etto teachers The faculties engaged
in research are permitted to use the time other thair teaching period for the research

work.

» Support in terms of technology and information need The faculty members pursuing
research activities are allowed to avail facilitidse Wireless Fidelity connections,

software and computers in several departmentseotatiege.

» Facilitate timely auditing and submission of utiliation certificate to the funding
authorities Yes, at college level UGC Committee and Administratasgthorities The
College Conducts financial audit by a registered.Ghe helps the faculty in timely
auditing a submitting the utilization certificatethe funding agencies.

3.1.4What are the efforts made by the institution in deeloping scientific temper and
research culture and aptitude among students?

* Projects are given to final year students of Maratid English department
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« Participation of the Students Model Exhibition lretcollege and other institution
» Arranging talk of popular personalities
« Geography department encourages the Studentstioipeate in the educational tours.

» Class — room seminars are arranged.

3.1.5 Give details of the faculty involvement in atve research (Guiding student
research, leading Research Projects, engaged in imdlual/collaborative research

activity, etc.

Guiding Ph.D. Students

Sr. No.| Name Department Guide of University
1 Dr. Sunil B. Akhare | Geography SGB, Amravati Univesity, Amravati.
2 Dr. Umesh J. Rathi Physical SGB,Amravati University, Amravati.
Education
3 Dr.Vibha Deshpande | Political Science SGB, AmravatUniversity,Amravati.

Minor & Major Research Projects.( Submitted)

Sr. No. | Name of faculty member Faculty Specialization or | Research
Subjects activity
1 Dr. S.B. Akhare Social Science Geography Minor
2 Dr. U. J. Rathi Education Physical Education Mino

Teachers Completed their Ph.D.in service

Sr.No. | Name of faculty member Subject Year
1 Dr. N.S.Naigaonkar Marathi 2014-15
2 Dr. S.M. Jadhao History 2014-15
3 Dr. K. J. Gandhi Home Economics 2014-15
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Teachers engaged in Ph.D.

Sr. No. Name of faculty member Subject
H. S. Kambe Librarian
K. M.Taksande Geography
A.N.Abhyankar English

Minor & Major Research Projects Sanctioned by UGC--

Sr. Name of faculty Member | Faculty Specialization or | Research

No. Subjects activity

1 Dr. V.P. Deshpande Political. | Gramsakshmikaranat Minor

Science. Grampanchayatchi | Sanctioned ir]

Bhumika- the Session
Vishleshanatmak 2015-16
Adhyan-Vishesh
Sandarbh
Grampanchayat
Zada

2 Dr. N. S. Naigaonkar Marathi Elkunchwaranchya Minor
Atmakatha aani| Sanctioned
Wada  Chirebandi in the
Natyakrutiche Session
Tulnatmak 2015-16
Adhyayan

3 Dr. S.M. Jadhao History Bharatiya Minor
Swatantrya Sanctioned
Andolanatil Wardha| in the
Jilhyache Yogdan Session

2014 -15
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3.1.6 Give details of workshops/ training program/snsitization program

conducted/organized by the institution with focus o capacity building in terms of

research and imbibing research culture among the aff and students.

>

vV VY

YV V VYV V

>
>

In the Session 2014-1%he Department of Geography organized one day Wsitye
level workshop for Staff and students on GIS & Regensing in Geography on'®5
July 2015

One day Workshop on “Guidance on Competitive Exation’on Jan.2015

One day Workshop on Manus Nava Ghadau ya (Rashtras&kadoji Maharaj’on 31
Jan.2015

One day Workshop on “Swami Vivekanand” 2016

One day Workshop on “Cashless Society” 6 Jan. 2017

One day Workshop on “Mabhila Janiv Jagruti” 27 Féh.2

One day Workshop on “Mulyashikshan Samajik Prakidpha Sarvekshan” 10 Feb.
2017

One day Workshop on “Red Ribbon club”9 March 2017

One day Workshop on “Disaster Management” 24 Mafth7

3.1.7 Provide details of prioritized research areasnd the expertise available with the

institution.

Three faculty members is research guide in thigestd

Dr. S. B. Akhare — ( 5 ) Students are registeregeuhim.

Dr. U. J. Rathi— (3 ) Students are registeneder him

Dr. V.P. Deshpande ( 2 ) Students are registerderumer.

3.1.8 Enumerate the efforts of the institution in #racting researchers of eminence to visit

he campus and interact with teachers and students?

Eminent personality visit

Dr. Mohan Khedkar- Vice —Chancellor SGBAU Amravdate 27/ 10/ 2015

Dr. Jaykiran Tidake — Pro-VC SGBAU Amravaate- 28/10/2015
Dr. Ajay Deshmukh —Director BCUD SGBAU Aawati Date- 27/10/2015
Dr. Santosh Thakare Dean, Social ScienndtiaSGBAU Amravati Date-28/10/2015
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Dr. Gedam Ex. Chairman of BOS SGB Amrattiversity on 25 July 2014
Dr. Bobade Ex Chairman of BOS SGB Amrattiversity on 28 July 2014
Dr. Surendra Ghogale Chairman, BOS, RTMpuadJniversity, g August 2014
Dr. Sharad P. Tankhiwale Ex Principal, AatiaMlahavidyalaya, Dhamangaon Rly.
Dr. Mohan Kherde- University Librarian SGBAAmravati on 28 Oct. 2015
Dr. Suresh Fule — HOD,Dept.Geography, Rajaé&shahu Mahavidyalaya, Latur
Dr. Avinash Moharil — Principal, Mahila Mavidyalaya, Amravati
Dr. Rajeshji Arora —Professor and Director i/c HEslgand foreign Language University
Lucknow Campus 27/10/2015
Dr. Sonal Singh —Ujjain University, Ujjai8/20/2015
Shri. Kuldeep Upasani- Geologist Aaditi InfoTedlagpur 25' July 2014

3.1.9 What percentage of the faculty has utilized &bbatical Leave for research
activities? How has the provision contributed to inprove the quality of research and
imbibe research culture on the campus?

Nil
3.1.10 Provide details of the initiatives taken upby the institution in creating

awareness/advocating/transfer of relative findingsof research of the institution and

elsewhere to students and community (lab to land)

Research projectsdertaken by the college faculty members areeglaith
problems of region. The institute encourage thaltgto publish their research papers to

transfer their research to the students and comntgnuni

3.2 Resource Mobilization for Research

3.2.1 What percentage of the total budgets embarkddr research?

Give details of major heads of expenditure, finaneil allocation and actual utilization.

There is no separate provision in the budgetdeearch activity the college does

not offer any research oriented programe.

3.2.2s there a provision in the institution to provide seed money to the faculty for
research? If so, specify the amount disbursed anché percentage of the faculty has

availed the facility in the last four years
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The institution doesn’t offer seed money to canoe the research work but it
motivates the faculty members to utilize the UG@ngs and other funding agencies provided
to the individual proposals sent and accepted b UiBvolvement in the research activities is
obligatory for the academic growth of the facultidhe faculties are provided maximum

supportin all possible ways to engage in research work.

3.2.3What are the financial provisions made available tosupport student research

project by students?

College provides non financial support like compsiteprinters, scanner, and
internet Facility, reference books, e-books andeaesh journals free of cost. Students

undertake research like projects in self finan@e@ part of the curriculum.

3.2.4 How does the various departments/units/stafiof the institute interact in
undertaking inter-disciplinary research? Cite exampges of successful endeavors and
challenges faced in organizing interdisciplinary reearch.

Nil
3.2.5 How does the institution ensure optimal usef @arious equipment and research

facilities of the institution by its staff and students?

Institute maintained the equipments which is usgthe teachers and students as

and when it requires such as for Practical,Semji@esses and Pragramme.

3.2.6 Has the institution received any special gras or finances from the industry or

other beneficiary agency for developing research @lity? If ‘yes’ give details.

No, But, the College has received special grants framding agency like UGC
for developmentof the college during Xl, XII Plaarjpd.

Sr. No. Scheme Amount Received

1 Equal opportunity 34250/-

2 Remedial Coaching Classes 250000/-

3 Coaching Classes Entry in Services 250000/-
4 IQAC Fund 300000/-

5 General development Assistance to college 264000/
6 (Workshop-English) 104000/-

7 (Conference Library & Information Sci) 96000/-
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3.2.7 Enumerate the support provided to the facultyin securing research funds from
various funding agencies, industry and other orgarmations. Provide details of ongoing

and completed projects and grants received duringe last four years.

Sr. Funding Name Amount Purpose
No. Agency
1. UGC Dr. S. B. Akhare Sanctioned & Received- Minor Research
75,000/- Project (Submitted)
2 UGC Dr. U. J. Rathi Sanctioned & Received- Minor Research
1,20,000/- Projects Director of

Physical Education

3 UGC | Dr.S. M. Jadhap Sanctioned & Received- Minor Research
1,02000/- Projects History

(Sanctioned) 2014-15
4 UGC Dr. V.P. Sanctioned & Received ~ Minor Research
Projects Pol. Sci

Deshpande 55000/- -

(Sanctioned) 2014-15
5 UGC Dr.N. S. Sanctioned & Received ~ Minor Research
Naigaonkar 1,20,000/- Projects Marathi

(Sanctioned) 2014-15

3. 3 Research Facilities

3.3.1 What are the research facilities available tdhe students and research scholars

within the campus?

Many teachers are engaged in research work.. Toueage research, library
facility is made available to teachers and studedéparate seating arrangement is provided

for teachers. Free internet facility for reseavabrk to students and teachers is provided.
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Necessary research book and reference books areawadable in the library.

3.3.2 What are the institutional strategies for planing, upgrading and creating
infrastructural facilities to meet the needs of resarchers especially in the new and

emerging areas of research?

The institution is continuously and consistenttyproving library facilities and
infrastructural facilities. The institution has meased the number of projectors, LCD,
Computers to encourage research work by teachdrstadents. Internet facility and research

books are provided.

3.3.3 Has the institution received any special gras or finances from the industry or
other beneficiary agency for developing research @lities? If yes’, what are the

instruments/facilities created during the last fouryears
Minor Research projects, Books purchased in taatg

3.3.4 What are the research facilities made availdd to the students and research

scholars outside the campus/other research laborates?
Teachers are given opportunity to get researclemahfrom university library.

3.3.5 Provide details on the library/information resource center or any other facilities

available specifically for the researchers?

Library and Network resource center are availakldrary has sufficient

collection of books Encyclopedias, journals, Magasi

3.3.6 What are the collaborative research facilitie developed/created by their
search institutes in the college. For ex. Laborataes, library, instruments, computers,

new technology etc.

The college has a well- equipped library and Imderfacilities and separate
seating arrangement for staff members reading asgarch work. Proposal has been
submitted to the SGBAU Amravati for Research Center

3.4 Research Publications and Awards
3.4.1 Highlight the major research achievements dhe staff and students in terms of

» Patents obtained and filed (process and product) Nil
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» Original research contributing to product improvetne Nil

» Research studies or surveys benefiting the commoniimproving the servicesNil

* Research inputs contributing to new initiatives andial developNil

3.4.2 Does the Institute publishes or partner in pholication of research journal (s)? If

yes, indicate the composition of the working reseah. Editorial board, publication

policies and whether such publication is listed imny international database?

Nil

3.4.3 Give details of publications by the facultyrd students:

e Publication per faculty

* Number of papers published by faculty and studenpeer reviewed journals

(national/international)

Sr. No. Name Subject National International
Journals | Journals
1 Dr. Arvind Deshmukh English 02 --
2 Dr.Sunil Akhare Geography 03 11
3 Dr. Vibha Deshpande Pol-Science 07 8
4 Dr. Nisha Naigaonkar Marathi 09 05
5 Dr.Smita Jadhao History 04 02
6 Dr. Umesh Rathi Phy. Education 04 12
7 Prof. Harsha Kambe Librarian 02 01
8 Prof. Kishor Taksande Geography 02 01
9 Prof. Ajay Abhyankar English 02 --
10 Dr. Kirti Gandhi Home Economigs 02 01

* Number of publications listed in International Dzdae (for e.g.:

Web of Science,

Scopus, Humanities International Complete, Dareabade- International Social
Sciences Directory, EBS CO host, etc.)
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Books with ISBN/ISSN numbers with details of publisers/ Chaper in Boo

Sr. No | Name Book Chapter in Books Page N
1 Dr. Sunil Akhare| Vipanan Bhoogol -] e
ISBN-978-1-329-
00461-0
Publisher-Laxhmi
Prakashan
Solapur2015
2 Dr, Umesh Rathi 1Guide to Sports
Nutrition (First
Author)
ISBN -978-81-7524-
778-9
2)Text Book of
Physical Education
2 Dr. Vibha -- “Panchayat Raj Aani 210
Deshpande Gramin Vikas”
“Swami Vivekanandke
Dharmsabndhi Vicha
Aur Vartman me uski 433
Aavashykta”
' - “Panchayat Raj 160
Vyavsthetil AdthaleAni
upay”
3 Dr. Nisha “Dnyeshwarancha 4-5
Naigaonkar Shrotrusanwad”
“Asrubacha 68
Jiwansangharsh”
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* Monographs
» Citation Index
« SNIP

« SJR

* Impact factor

¢ h-index

3.4.4Provide details (if any) of

» Research awards received by the facultyNil

* Recognition received by the faculty from reputedofieissional bodies and

agencies, nationally and internationally:

* An incentive has given to faculty for receiving tetanational and international

recognitions for research contributions.

Recognation

Sr. No. Name of Faculty Recognation Professional g
1 Dr. S.B. Akhare Co Treasurer Maharashtra
Bhogolshastra
Parishad, Pune
Exucative Member | Deccan
Geographical
Socity,Pune.
Editorial Board Edunous,
Member International Peer
reviewed Journal
2 Dr. U. J. Rathi Editorial Board “Ayushi”
Member International Peer
reviewed Journal,
Latur
Director , Physical Education
Maharashtra Foundation of India
3 Dr. S.M.Jadhao Editorial Board “Ayushi”
Member International Peer
reviewed Journal,
Latur
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3.5 Consultancy
3.5.1Give details of the systems and strategies for estéshing institute-industry

interface
The College has not any system for the industeriace.

3.5.2 What is the stated policy of the institutionto promote consultancy? How is

the available expertise advocated and publicizéd
The Institute does not promote any consultancy.

3.5.3 How does the institution encourage the statih utilize their expertise and available

facilities for consultancy service?

The institution offers full support to the faculty utilized their expertise and
available facilities for providing consultancy teetstudents time to time though their personal
problems related.Service not established.

3.5.4 List the broad areas and major consultancy séces provided by the institution

and there revenue generated during the lagtour years.

Consultancy services are provided free of costiitot source revenue by the

institution.

3.5.5 What is the policy of the institution in shaing the income generated through

consultancy (staff involved: Institution) and its wse for institutional development?

The institution has not yet generated any incomeutjh these consultancy

service.
3.6 Extension Activities and Institutional Social Respasibility (ISR)
Nil
3.6.1 How does the institution promote institution-neighborhood- community network

and student engagement, contributing to good citizeship, service orientation and

holistic development of students?

The college has active NSS Unit with 150 volurdesith faculty members as a

programme Officer.

A neighbouring villegéhad adopted for three years . Now from the sesxidd-
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15 neighbouring villege Marda ( Jahagirpur) hesrbadopted for next three years . After the
adoption this village , the students of our collegpugh NSS unit have bonded with the
villagers and tries to make theawareness hygienic , & the problem of their lifen .that
village there are the people who belongs to veglested community & far from living like
human being. So the students make survey of samtalpomic. Education status of these
people are tried to counsel them. Now this adoptegect will be execute in coming three

year.

Our NSS unit conducts blood donation camp, Hentmogleest camp, Pulse polio
program, pre-marriage awareness workshop (undergthéance of health officer) Aids

awareness program. Red Ribbon Club.s

3.6.2 What is the Institutional mechanism to trackstudents’ involvement in various

social movements/activities which promote citizeng roles?

Every year we conduct cleanliness drive in natilece Kurha, Dattakgram
Jahagirpur(Marda) Kalagota.Our students help tree plantation , traffic awassn Women
empowerment , water conservation, comunial harmtemngale feticide “Kaudanypur” is the
historical place near our college area twice irrarymany people visited that place at that time
students of our college of NSS unit are sent tbtadielp the and tries to control the crowd by

providing the service

3.6.3 How does the institution solicit stake holdeperception on the overall performance

and quality of the institution?

Feed back is collected from the students writmgutige their perception on the
overall performance of the teachers, teaching nuetlogy etc. We are having parents —
Teachers association and regular meetings are ctatlland their views are taken for
consideration in the form of feedback. The feedhaelkchanism is of great help so we collect
suggestions from Alumni Association, students dse e have arranged suggestion box in

our college.

3.6.4 How does the institution plan and organizessi extension and outreach programs?
Provide the budgetary details for last four yearsjist the major extension and outreach

programs and their impact on the overall developmenof students.

Our NSS Unit of college provides extension sawicto the community.
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Following table shows the number of students paste in the services and amount spent.

Year Programme Amount spent Actiyity

2012-13 NSS Proramme(Special Camp) 33,750
NSS Proramme(Regular Activities) 33,500
Cultural Progrmme 46,000

2013-14 NSS Proramme(Special Camp) 33,750
NSS Proramme(Regular Activties) 33,500
Cultural Progrmme 50,000

2014-15 NSS Proramme(Special Camp) 33,750
NSS Proramme(Regular Activties) 33,500
Cultural Progrmme 49,000
OnedayWorkshop-Guidance Competitive 16,000
Examination & Interview Techniques
One day Workshop on “Manus Nava 5,000
Ghadauya”(RashtrasantTukdoji Maharaj)

2015-16 NSS Proramme(Special Camp) 33,750
NSS Proramme(Regular Activties) 33,500
Cultural Progrmme 48,000

2016-17 NSS Proramme(Special Camp) 33,750
NSS Proramme(Regular Activties) 33,500
Cultural Progrmme 50,000
OnedayWorkshop-Mulyashikshan,Samajik 15,800
Prakalp Tatha Sarvekshan
One day Workshop- Mahila Janiv Jagruti 5000
Activity -- Red Ribbon club 4,00q
Yuva Sansad 5,000
One dayWorkshop-Disaster Manegment 16,000
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List the major extension and outreach programmes folast four years:

Session - 2013-14

Programme Orgnized

Blood Donatoin camp

Tree Plantation

Hemoglobin Checking Camp

Rubella Vaccination Camp

Cleanliness Drive

Health Checkup Camp

Session 2014-15

Programme Orgnized

Blood Donation Camp

Stress Manegment Programme

Blenket Distribution ProgrammeDeath AnniversaantSGadgebaba

Aids Awarness Progamme

Session 2015-16

Sr. No.

Pragrae Orgnized

Tree Plantation & distribution

Blood Donation Camp

Social,Economic & Educational Survey— Kalagotaadhi beda.

Aids Awarness Programme

Swacch Bharat Abhiyan

O B|WIN|N| P

Blenket Distribution Programme — Death Anniveys@ant Gadgebaba

Session 2016-17

Sr.

Z
o

Program@rgnized

Tree Plantation

Swaccha Bharat Abhiyan

Voters Awareness Programme

Rasta Surksha Awareness

Hemoglobin Checking Camp

Blood donation Camp

Blenket distribution Programme Death Anniversaayt Gadgebaba

Give the visit at Pardhi beda kalagota & Dipasviehmilan Programme

OO N[O OB W NP

Dental Checkup Camp
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Impact of the Extention and outreach Programmeon tle Students:

1 .Reminding them of their responsibility towartle tlowntrodden and poor.
2 .Improvement of their social leadership qualities

3.Training them toParticipete in the nation buitgprocess.

4.Exposure to the realities of life faced by theskr privileged.

3.6.5 How does the institution promote the particiption of students and faculty? in
extension activities including participation in NSS NCC, YRC and other

National/International agencie®

We are having an active NSS Unibur college .NSS Unit organized various
activities for students community people. The nain of is create awareness among students
about social problem and to develop their persgntirough community service. Every year
we conduct orientation program for NSS volunteard mform them about NSS activities.
Every year we conduct a special NSS camp in ndkgei Our area coordinator a district
coordinator help us in organizing these activitlsnciple also takes efforts to organize

extension activities

The Institution promotes the participation stfidents and faculty in extension
activities through the NSS, other such activitigdisplaying notices for the enrolment of the
students in these schemes. The photographs of tampoevents are published in college
prospectus and annual magazine to create intengstaareness about such activiti€ébe
participations in NSS activities of the studentg g@iven incentive marks in university
examinations. NSS officers of the college haveigipgted in various national and state level
workshop and conferences. Under their able guiddiacelty members of other departments

participate in the extension activities.

3.6.6 Give details on social surveys, research oxtension work (if any) undertaken by
the college to ensure social justice and empowerustents from underprivileged and

vulnerable sections of society?

NSS volunteers actively participated in variousveys NSS Special Camp at
Kalagota Pardhi Vasti on Socio- Economic ServeyttdkaGram Jahagirpur like save Girl,
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Compaign like Save Girl Campaign,AIDS Awarenesy,Dasits at Local Hospitals, Farmers,
Voter Awareness Day etc
3.6.7 Reflecting on objectives and expected outcosef the extension activities organized
by the institution, comment on how they complementstudents’ academic learning
experience and specifyhe values and skills inculcated

The extension activities designed and conductetthédyollege aims at the overall
development of the participating students. Our el participate in rural camp and work at
grass root level. During special camp we organieetlres of expert persons. From different
field, cleanliness drive, anti superstition, Bloddnate camp, construction of small roads,
Bandhara etc. These activities able them to regpdeam building, leadership and citizenship.
Which develop Social networking skill This Procee§ learning develop a sense of
responsibility tolerance and co-operation amongstinéents try to understand the importance
of team work and develop their confidence.
3.6.8 How does the institution ensure the involvenm¢ of the community in its reach
out activities and contribute to the community deveopment? Detail on the initiatives
of the institution that encourage community particpation in its activities?

e Our NSS unit conducted a survey programme for theeldpment of the community the
people who are far from the living human beingshadcard’ a scheme of government.
which provides the citizen . The center for su@dviGscheme has been provided by our
college. The people from nearly villages take atlvge of this activity.

* We provide building and premises our college fag tonduct of competitive exam ,
sport competition etc.

The college convenes meeting with the Public Lyprafr Kurha. With involvement of
our maximum Students public Library organized ‘KariMahostsav’. Various
programme such as Lecture of eminent personaliyadirstaff involve in it willingly.

* .Blood donation compaign is done with the help 8ant Gadge Baba Blood Bank
Amravati.in which local activity participate

* Road safety programmes are organized with the |oalice Brane.

* our women cell tries to counsel the girls aboghtifor women, how to protect herself

etc.

Implemented Cleanliness Drive (Swachata Abhiyan)h whe help of the NSS

Volunteers and local people.

SSR - Arts & Science College, Kurha Page 82



3.6.9 Give details on the constructive relationshgpforged (if any) with other institutions

of the locality for working on various outreach andextension activities.

Though our college not in collaboration with othestitution but itself provide

extention activities with the help of NSS unitollBwing programmes.

= Shahid Bhagatsing Vachanalaya, Kurha.
= Sant Gadgebaba Blood bank, Amravati
= Poice Station, Kurha

= Grampanchayat Karalaya ,Kurha

= Public Health center, Kurha.

= Andh vidyalaya. Amravati.

=  Dammani CaaritableTrust,Amravati.

= SGBAU NSS Unit.

3.6.10 Give details of awards received by the insition for extension activities

and/contributions to the social/community developmet during the last four years
Nil
3.7 Collaboration

3.7.1 How does the institution collaborate and intact with research laboratories,
institutes and industry for research activities. Cie examples and benefits accrued of the
initiatives-collaborative research, staff exchangesharing facilities and equipment,
research scholarships etc.

Faculty of the institution interact with varioussearch institutes and SGB

Amravati university for their research work..

3.7.2 Provide details on the MOUs/collaborative amngements (if any) with institutions
of national importance/other universities/industries/Corporate (Corporate entities)

etc. and how they have contributed to the developmeof the institution.

The proposal for the organization of confereneerkshop/ Seminar have been
sent to the UGC. This conference should be orgdniaecollaboration with the different
institution. These are- Arts College Badnera forci&8lo Science Conference, Mahila

Mahavidyalaya for Marathi, HVPM for Physical Eduoai Mahila Mahavidyalaya, Amravati
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for English, Study Circle of Library & Informatioscience for Department of library &

Information science

3.7.3 Give details (if any) on the industry-instittion-community interactions that have
contributed to the establishment/creation/up-gradéion of academic facilities, student
and staff support, infrastructure facilities of the institution viz.

laboratories/library/new technology/placement serges etc.

Career counseling cell has visited Jadho Groupnadustry and Andh Vidyalaya
Amravati to know the skill of self employment.

3.7.4 highlighting the names of eminent scientigtparticipants who contributed to the
events, provide details of national and internationl conferences organized by the

college during thelast four years.

» University level Workshop has been organized leyDepartment of Geography on GIS
& Remote Sensnig 25 July 2014

* O ne day UGC Sponcered National level Workshop waganized in the college by
Department of English 270ct.2015 and

« One day National Level Conference was held ofi @8t2015 titaled Development of
Libraries and Library profession in India and tlesaurce Persons were Dr. Sonal Sing,
Dr. Santosh Thakare , Dr. Mohan Kherde Dr. R.M.ilPBrr. Vaishali Gudadhe Dr.
Nilesh Gawande .

Following the personality had visited our college-

SR. NO. Name of eminent | Specialization

personality

Dr.Mohan Khedkar | Vice chancelr SGBAUAmravati.
Dr. Jaykiran Tidke Pro V.C. SGBAU Amravati.

D

1

2

4 Dr. Santosh Thakare Dean ,Social science faQ@#BAU Amravati.
5 Dr. Ajay Deshmukh| Director, BCUD SGB Amravati Wersity,

3.7.5 How many of the linkages/collaborations havactually resulted informal MOUs and
agreements? List out the activities and beneficiagis and cite examples (if any)of the
established linkages that enhanced and/or facilitet-

The college has collaborated for organization of Nenal Conference with following’s
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S A

Mahila Mahavidyalaya , Amravati

Library & Information Science Study Circle Amravati
Late Dattatraya Pusatkar Mahavidyala, Nandgaon Peth
Arts College, Badnera

MOU with HVPM

a) Curriculum development/enrichment: Our University frames the syllabus and many of our

faculties of various subjects contribute towardsicular development as members of the Board

of Studies, which comprises subject experts fronewotniversities.

b) Internship/On-the-job training: Nil

c)

Summer placement: Nil

d) Faculty exchange and professional development:professional development

opportunities are offered by sending them for dagan, Refresher, Conference, training

program, Seminars, Workshop & Ph.D.

e) Research: Nil

Consultancy: Nil

g) Extension: NSS Department

h) Publication: The faculty member from the Dept. of Geography &ebior of physical

)
)

Education published their books. Collaborative aesie publication is also carried out.
Student Placement: Nil

Training program : Nil

k) Introduction of new courses: Nil

1)

Student exchange: Nil

m) Any other

3.7

.6 Detail on the system efforts of the institubn in planning, establishing and

implementing the initiative of the linkages/ collalorations.

As per directions of principal efforts have madethg faculty of the college to

establish link through MOUS.

SSR -

Arts & Science College, Kurha Page 85



CRITERION 1V:
INFRASTRUCTURE AND LEARNING RESOURCES

4.1 Physical Facilities

4.1.1 What is the policy of the Institution for creation and element of infrastructure

that facilitate effective teaching and learning?

To facilitate effective teaching and learning tinérastructure is updated on the
basis requirement. Building Committee of the calexssesses the need of creation and up
gradation of infrastructure and the requiremenivésded for sanction. The financial resources
from UGC and internal resources are used to cradeenhanced infrastructure to strengthen

the teaching and learning process.
4.1. 2 Detalil the facilities available for

a) Facilities available for Curricular and co-curricular activities
Curricular and co-curricular activities —sdaom, technology enabled learning
spaces, halls, tutorial spaces, laboratories, alis®i facilities and equipment for teaching,
learning and research etc.
* Classrooms: 06
* Technology Enabled learning facility Three classrooms are equipped with LCD
projector androad band internet connection
* Laboratories: The College has 02 well equipped laboratories Btoeconomics,
Geography to conduct the regular practical
e Seminar Hall: Propos plan Sanctioned by UGC
» Tutorials Spaces:Tutorials are conducted in the classrooms and it&sor
b) Extracurricular activities — sports, outdoor and indoor games, NSS, culagtvities,
Public speaking, communication skill developmenfjg, health and hygiene etc.
* Sports & Gymnasium: Our College has specious play ground which is alséel for
sports. There are Volley-ball, Kabbadi, Kho-Kho @nds. The college Physical

education department to guide and motivate theestisdn sports related activity.
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Indoor & Outdoor games— A specious play ground is available for outdgames
i.e. cricket, kabaddi, kho-kho, volleyball, badnaintin college campus. Facilities for
the indoor game like, chess, carom etc are providéide students in the college

* NSS-The College has a NSS room and all necessarypmeguits needed for camp
and regular activities are available. Collegedras N.S.S. unit of 150 students.

» Cultural Activities - The college has been regularly participatingh@ zonal and
university level youth festivals. The college hascessary equipments like
Harmonium, Tabala for cultural activity. Podium kej speakers are also available.

* Public speaking communication and skill development

* Personality development program are run by theegellwhich involve various
activities like public speaking and communicatievelopment etc. This besides the
college faculty keep on enriching, the studentswdmmunication skill under career
oriented program.

* Yoga- College organizes Yoga Day to inculcate the impm#aof Yoga in life,
students members of local management, some localg@articipate in it. In NSS
special camp, all students started their day warkiith Yoga early in the morning

* Health and hygiene— In addition to above mentioned activities, oalege has a

very special concern for the health hygiene of dbkege students, staff and other

members. Water purifier and water cooler is abéélador students. The college
organize hemoglobin test, blood checking for diddents and suggest them proper

diet to improve it and also organizes medical chpatamp for students.

4.1.3How does the institution plan and ensure that the \ailable infrastructure is in

line with its academic growth and is optimally utiized? Give specific examples of
the facilities developed/augmented and the amountpent during the last four years
(Enclose the Master Plan of the Institution / camps and indicate the existing physical
infrastructure and the future planned expansions if any).
Since its inception in 1995, the college has besepkg pace with the changing needs and
requirements to meet its academic growth. To kesmpe pwith the need and requirements,
additional infrastructure is being added from titneime. The details of the facilities which

have been added are as under.-
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» Class rooms, furniture and other infrastructurebamieg used for completing annual
examinations of university

» Classrooms are used for the purpose of organizafiany program, workshops seminars
and conferences in the college

» Library reading hall, books and back volumes pecald are made available for users
who normally come from outside the college for ctetipg their study and research
works mostly for Ph. D

> Infrastructure of the college is being used fotuwall activities, annual festival, alumni
meet, parent meeting, and meetings of Local MamgGommittee and staff council,
festivals and other curricular and extracurricaletivities

» Large size ground is being used by our studentplayers from outside the college
The following major renovations / up gradation @oedstruction were made in the last

five years
Sr. No . Infrastructure up gradation Amount spent
1 Ladies Common Room 2,09480/-
2 Library Building 3,66450/-
3 Two Classrooms 6,04000/-
4 Geography Lab. 3,04230/-
5 Ladies Hostel 42,27440/-

4.1.4 How does the institution ensure that the infrstructure facilities meet the

requirements of students with physical disabilitie®

» The necessary infrastructure facilities were madetudents with physical disabilities in
the college.
« Rampis available atthe entry of college

* In this session Tricycle is provided to the studer.A.l

4.1.5 Give details on the residential facility andvarious provisions available within

them:
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< Hostel facility- College has women’s hostel which is built up in tH@C 11" plan grants
for girl studentsAccommodation available- Nil

% Recreational facilities, gymnasium yoga center eteYoga Classes are arranged by
Physical education department.

« Computer facility including access to internet in lostel: Nil

+ Facilities for medical emergenciesThe College has First Aid Box. There is a P. H.
center nearly close to the college.

¢ Library facility in the hostel: No

« Internet and wi-fi facility: Internet facility is available in college campus

+ Recreational facility: Common room

% Constant supply of safe drinking water: Constant supply of safe drinking water is
available with aqua guard and water cooler facility

¢ Security: The institute provides 24 hour security. Fire eytiisher is availableCCTV

surveillance in the premises, Fire Extinguisheavailable.

4.1.6 What are the provisions made available to stients and staff in terms of health care

on the campus and off the campu’s

The college has arrangements for firdteaid medical care for the staff as well as
the students inside the campus. In case of senmedical emergency, help is provided by

shifting them to a nearby hospital.

4.1.7 Give details of the Common Facilities avable on the campus—spaces for special
units like IQAC, Grievance Redressal unit, Women’s Cell, Counseling and Career
Guidance, Placement Unit, Health Centre, Canteen,ecreational spaces for staff and

students, safe drinking water facility, auditorium, etc.

The common facilities available in the campusThe college has separate spaces for

common facilities. The details are as follows:
1) IQAC — A separate office of IQAC is not available
2) Grievance Redressal Unitfor women and students

3) Women'’s Cell:Dept. of Political Science
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4) Counseling and Career Guidance Placement UnitTFhe College has Career Guidance,
Counseling and Placement Cell under the SupervisfoProf. H.S. Kambe and Prof.

Ajay Abhyankar
6) Health Centre: Nil
7) Recreation space- Common Room for Girls
8) Safe Drinking Water facility- Aqua Guard fitted to provide filtered water.
4.2 Library as a Learning Resource

4.2.1 Does the library have an Advisory CommitteeBpecify the composition of such
a committee. What significant initiatives have beenmplemented by the committee to

render the library, student/user friendly?

Yes, the Advisory Committee consists of the® members from the teaching
faculty. The members of the committee regularly psits to book-fairs and buy books, CDs
etc. It advises the librarian about books, refeedmooks and magazines useful to students and
teachers. It periodically checks whether the liprdata is being properly maintained and the

students and teachers have easy accessltweit_ibrary Advisory Committee is composed of:

Principal — Chairman, Two faculty member — Memi@ne member from office — Member

Librarian — Secretary & Library Attendant- Member

Library Advisory Committee

Sr. No. Name Designation

1 Dr. Arvind V. Deshmukh Principal — Chairman
2 Dr. Sunil B. Akhare Member

3 Dr. Vibha P. Deshpande Member

4 Shree Suresh N. Ambapure Member

5 Miss. Harsha S. Kambe Librarian- Secretary
6 Shree Pradip N. Pawar Member
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4.2.2 Provide details of the following:

* Total area of the library (in Sq. ft.)- 1200 Sq. ft

» Total seating capacity-35 students

* Working hours -10.30 am to 5.30 pm

» Layout of the library (individual reading carrels, lounge area for browsing and

relaxed reading, IT zone for accessing e-resources)

4.2.3How does the library ensure purchase and use of cent titles, print and e-journals

and other reading materials? Specify the amount sp¢ on procuring new books, journals

and e-resources during the last four years.

It periodically checks whether the library dat&®&ng properly maintained and the students

and teachers have easy access to it.

Library Year -1 Year — 2 Year — 3 Year — 4 Year — 4
holdings 2016-17 2015-16 2014-15 2013-14 2012-13
Total Total Total Total Total
No. Cost | No. | Cost No Cost No Cost No Cost
Text bookg 58 [1,24268/{ 102|29,235/-| 54 | 47,380/ 66 | 22,150/ 39 | 9,357/-
Reference 05 | 1000 | 40 41,405 | --- | ---- 40 | 41,405
Books
Journals/ 02 | Life 02 Life 02 Life 02 | Life 02 Life
Periodicals 10 member 10 member 10 member 10 member 10 member
5,000 5,000 5,000 5,000 5,000
e-resource|  --- -- --
Any e el B e B =] =
other -
(specify)
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4.2.4 Provide details on the ICT and other tooldeployed to provide maximum access to

the library collection?

OPAC-Yes

Electronic Resource Management package for e-jousalis: N-LIST
Federated searching tools to search articles in miiple databases:Nil
Library Website - is detailed at college website itself

In-house/remote access to e-publications

Library automation — Partially

Total number of computers for public access-02

Total numbers of printers for public access-01

Internet band width/ speed 2mbps 10 mbps: 100 mbpsh(GB):

Institutional Repository-Nil
Content management system for e-learning-

Participation in Resource sharing networks/consort (like INFLIBNET)- N-LIST

4.2.5 Provide details on the following items:

Average number of walk-ins-_30 to 40

Average number of books issued/returned- 20 to 25

Ratio of library books to students enrolled 16:1

Average number of books added during last three yea- 450
Average number of login to OPAC (OPAC)-Nil

Average number of login to e-resources-Nil

Average number of e-resources downloaded/printed-1i® 20
Number of information literacy trainings organized- 4

Details of “weeding out” of books and other materiés-Nil

4.2.6 Give details of the specialized services piided by the library

YV V V V

Manuscripts-Nil

Reference Service is provided to students, teacher and relsear
Reprography: Facility is provided to students, teacher andaeseer
ILL (Inter Library Loan Service)

Information deployment and notification (Informatio n Deployment and Notification)
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Download: Yes

Printing: Yes

Reading list/ Bibliography compilation
In-house/remote access to e-resources-N-LIST

Y V. V V V

User Orientation and awareness- Yes at the beginrgnof the session and whenever
requird

» Assistance in searching Databases: Yes

» INFLIBNET/IUC facilities- N-LIST

4.2.7 Enumerate on the support provided by the lbrary staff to the students and

teachers of the college

» The librarian assists the students and teachesarching the books

» Guides the students about the reading materiabé@on the concerned subjects

» Sets of question papers, both of University artkge tests are prepared and a hard
binding is prepared and they are available forresfee.

» Special guidance is provided about the readingn@tavailable on career related issues
like books and references on preparation for coitiypeexams, personality development,
interview skills and self improvement

>  Exhibitions in form of display of books on thente table are also organized and
students are invited to visit.

» The librarian also encourages the interested stade be volunteers in the library.

These volunteer students help and guide otheovssih the library

4.2.8 What are the special facilities offered by #h library to the visually/physically

challenged persons? Give details

Ramp is available for such students in collegdardiiy persons

provide help whenever needed.

4.2.9 Does the library get the feedback from itasers? If yes, how is it analyzed and
used for improving the library services. (What straegies are deployed by the Library to
collect feedback from users? How is the feedback atyzed and used for further

improvement of the library services?)
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The committee is managing for official feedbagktem as such as written
suggestions. The Librarian with the help of the dwy Committee and volunteer students get

the opinions of Users about the library services tales to improve accordingly.
4. 3 ITS Infrastructure

4.3.1 Give details on the computing facility availale (hardware and software) at the

institution.

% Number of computers with Configuration (provide acual number with exact
configuration of each available system)

« Computer-student ratio: 23:1

+ Stand alone facility: Nil

% LAN facility: Yes

% Wi-Fi facility: Yes

¢ Licensed software: Yes, 15 software’s

+ Number of nodes/ computers with Internet facility: 20

% Any other

4.3.2 Detail on the computer and internet facilitynade available to the faculty and

students on the campus and off-campus?

There are tota®3 computers, available in the college. Among tHentomputers
are available in Network Resource Center with mgeiconnections for faculty and students.

11 Laptops have been provided by the college to thieathing and office staff.

4.3.3 What are the institutional plans and strategs for deploying and upgrading the

IT infrastructure and associated facilities?

The institution has not been getting UGC grant tee, management provides

fund to promote ICT and supports the decisions.

4.3.4 Provide details on the provision made in th@nnual budget for procurement,
upgradation, deployment and maintenance of the comyters and their accessories in

the institution (Year wise for last four years)

The College takes care of the budget details amdl fallocation regarding

computers and their accessories. The institutealietise required help as and when required.
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4.3.5 How does the institution facilitate extensiveuse of ICT resources including
development and use of computer-aided teaching/ leang materials by its staff and

students?

The College uses projector to featid teaching learning process. Moreover the
students have access to their internal examinaésult on the college website. Tutorials for
students become more effective because of the dempided material and notes given to

them for further reference.

4.3.6 Elaborate giving suitable examples on how thdearning activities and
technologies deployed (access to on-line teachinigarning resources, independent
learning, ICT enabled classrooms/learning spaces @} by the institution place the
student at the centre of teaching-learning procesand render the role of a facilitator
for the teacher.

Timely used projectors and ICT in the classroomseheevolutionized the
teaching learning process in the institute. Thehrnecsavvy students find power point
presentations more attractive option compareddohters dictation of notes. The teacher too
finds it easy for depth study of the given topitge the background discussion is often taken

care of in the “visual material.”

4.3.7Does the Institution avails of the National Kawledge Network connectivity directly

or through the affiliating university? If so, what are the services availed of?
Not Applicable
4.4 Maintenance of Campus Facilities

4.4.1 How does the institution ensure optimal allation and utilization of the
available financial resources for maintenance and pkeep of the following facilities
(substantiate your statements by providing detail®f budget allocated during lastfour

years?

The college has a grant look after comemittinvolving teaching and
administrative staff. It inspects checks, gets bee#t, invites management’s cooperation and
ensures that the grant is properly utilized fordgheen purpose. The management takes care of
the budget details and fund allocation regardingdng, furniture, equipment, computers,

vehicles, water and light. The institute getslad tequired help as and when required.
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Sr. No.| Item Sessions Amount Spent

a. Building 2012-13 41086/-
2013-14 26042/-
2014-15 22075/-
2015-16 85736/-

b. Furniture 2012-13 --
2013-14 3210/-
2014-15 6804/-
2015-16 595615/

C. Equipment 2012-13 116560/-
2013-14 15935/-
2014-15 9650/-
2015-16 19400/-
2012-13 52050/-

d. Computers 2013-14 15000/-
2014-15 15000/-
2015-16 15000/-

e. Vehicles Nil

f. Any other Nil

4.4.2 What are the institutional mechanisms for maitenance and upkeep of the

infrastructure, facilities and equipment of the colege?

As per requirement maintenance contract is allottgdthe management to
external agencies who take care of the upkeepeointnastructure facilities. The grant look
after committee and the committee for infrastruetumaintenance are also involved in

decision making.

4.4.3How and with what frequency does the institute takeup calibration and other

precision measures for the equipment/ instruments?
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The calibration of the equipments and instrumestslone according to their
maintenance requirements which are met throughtéhms and conditions laid down in

maintenance contract given to professional extexgahcies.

4.4.4What are the major steps taken for location, upkeepand maintenance of

sensitive equipment (voltage fluctuations, constargupply of water etc.)?

The institution has a three phase electricity eation. The water supply is
maintained by the college’s own tube well. There sgparate water points with wash-basins

and taps for boys and girls. For girls it is avialigain the ladies rest room.

Any other relevant information regarding Infrastruc ture and Learning Resources which

the college would like to include.
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CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1 Student Mentoring and Support

5.1.1 Does the institution publish its updated prgsectus/handbook annually? If ‘yes’,
what is the information provided to students throudn these documents and how does the

institution ensure its commitment and accountabiliy?

Yes, our institute publishes a revised and updatedpeaisis. The prospectus is
highlighted with the information of all facilitiesf the institution. In additions to fee structure,
the prospectus depicts information about concessi@cholarships, awards, rules and
regulations and academic calendar with goals apectes along with the list of holidays.
Information regarding the academic status of tlaetisng and non-teaching staff is given in
detail. This document offers information regardocwnducted arrangement for co-curricular

and extracurricular activities.

5.1.2 Specify the type, number and amount of instittional scholarships / free
ships given to the students during the last four yas and whether the financial aid

was available and disbursed on time?

Sr. No. | Scholarship 2012-13 2013-14 2014-1% 2015-1@016-17
1 OBC 452418 445640 551880 70905p
2 ST 31200 35055 46185 --
3 SBC 9200 5885 28845
4 VINT 100430 141235 -- -- 33131y
S SC 215820 202170 254775 264554 302772
6 Free Ship -- 2170 -- 10284 4972
7 Minority 11430 9410 -- --
8 EBC 850 1020 1870 1020
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5.1.3 What percentage of students receives finantiassistance from state government,

central government and other national agencies?

There are lots of students who belong to the meamy layer of the society or
who are from economically weaker sections of theietg. The college provides financial

assistance to these students, which is received tihe state Govt. and other agencies.

No Year No. of Students No. of students receives Percentage
Admitted scholarships / free ships

1 2012-13 290 224 17.24%

2 2013-14 311 243 78.13%

3 2014-15 246 208 84.55%

4 2015-16 363 238 65.56%

5 2016-17 269 136 50.55%

5.1.4 What are the specific support services/fadikes availablefor Students from SC/ST,

OBC and economically weaker sections?

The institution is committed to provide the studemiery possible help and
support they need in their pursuit to become aedi and worthy citizens. The college, as
stated, has been set up with a mission of impatiwigstic education. The institution for this

purpose provides the following support facilitiegts students.

The Students who belong I, OBC and economically weaker sections are
identified during the process of admission its&lie college maintains a detailed record of
the same. These students are provided every pedséhp during their stay in the college.
The college offers liberal concessions to such esttel The state Govt. and University
sponsored scholarships and concessions are also tpvsuch students. To make up for any
deficiencies, the college has started UGC sponsanedRemedial classes, Entry in service
for the empowerment of Sc/Stand other Backward Selgs Guest lecturers in various
subjects are organized for the benefits of students
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Students with physical disabilities

The college looks after care for their physicalvamence in the premises. Ramp
is constructed for them. The Institution is comadtto accommodate them. Extra time is given
at the time of university examination as per th&rurctions given by the Universityn this
session Tricycle is provided to the physically tisd student of B.A. |

Overseas students

There are no overseas students in the college.ctlege will welcome the

students in future and provide convenience to them.
Students to participate in various competitions/ Naonal and International

The students are encouraged to participate in cttigps and events at various
levels. Training and practice sessions are co-atdirby the Cultural Co-coordinator and
Director of Physical Education with the help of faeulty. They are granted 'Duty Leave'. Our

faculty always accompanies the students for thepatitions and events outside the campus.
Medical assistance to students: health centre, hih insurance etc.

The college keeps medical checkup by physical deygeat and keep a strict
watch on the health of the students and the stafpgy arrangement of drinking water is
present in the college campus. (Purified drinkirefes) First aid facility is also available for
the treatment of the sick. We conduct Hemoglobst, teledical test, and physical fitness test
and health awareness guidance for college studEmésinstitution is having a tie up with the

local hospitals in case of emergency.
Organizing coaching classes for competitive exams:

The coaching classes for MPSC, UPSC competitiv@mexetc. are held for
SC/ST/OBC students free of cost under UGC Schemel. Aany eminent guests also have
visited and guided the students. We organized waxsGK test for students. We send our
students to other colleges to participate varioemisars, exams, workshop regarding

competitive exam.
Skill development (Spoken English, Computer literag, etc.):

++ Basic computer literacy classes are also condudotestudents.
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% The college has computer laboratory with well egaghcomputeand Internet Facility.
% Communicative English classes are conducted
Support for “slow learners”

The students from backward areas have very feuommptto get better higher
education. The institute understands that the gelleas to serve the basic education needs of
one and all. The students who are slow in theimieg or if their grasping power is not up to
the mark, the faculty members indentify such sttglahthe beginning of the session. For them
the institution conducts remedial classes in daffier subjects to enhance their skills and
competence. Subsequently examination is also lekedt their knowledge received during
these classes. Wherever a disadvantaged learrindestified by the faculty, the institute
appoints a guardian teacher to help him/her witlmseling and intensive couching. Special
study camp has been organized for all students fuich they tried to solve their problem

according to study and benefited from this camp.

Exposures of students to other institution of highelearning corporate /business

house etc

Exposures:- Students participate in workshop¥.&@ompetition conducted by
other institutions of higher learning visits to usdries, business houses to provide them the

experience of business.
Publication of student magazines

The college publishes its annual college MagaZzikesoha” which contains the
message of principal concentrating on a specidbhstiteme every year. The students of the
college very enthusiastically contribute their@es in the magazine. The college Magazine is
printed under the supervision of the college claditors. All the major sections of the
Magazine are having their staff editors as weltaslent editors. The staff is always ready to

help the students

5.1.5 Describe the efforts made by the institutiorio facilitate entrepreneurial
skills, among the students and the impact of the fefrts.

The college made efforts through organizing guestures, industrial visits, to
provide them opportunities to attain the workshagganized by other institution on

entrepreneurial skills, among the students.
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5.1.6 Enumerate the policies and strategies of thenstitution which promote
participation of students in extracurricular and co- curricular activities such as sports,
games, Quiz competitions, debate and discussiongjltaral activities etc. additional

academic support, flexibility in examinations.
»  Additional Academic Support

Those students who participating in extracureculctivities the college provide
all support to make up their absence in regulassea. The University gives incentives in

extracurricular & co-curricular activities.
»  Requirements, sports uniform and materials specialietary

The director of physical education of our collegel the faculty takes special care to
provide dietary requirements, sports uniform antenads to the sports persons. The expenses aj goin
for competitions and for their coaching and to et daily needs are borne by the college. Thegeo

provides special assistance to those studentsaviogotpy outside also.
»  Annual Cultural Festival:

The Cultural Committee regularly organizes theéhday cultural programme " Annual
Gathering ", which includes a number of competsidike Quiz Competition, Rangoli, Dish
Decoration, Poem Recitation, Debate, Short Plagscy¥ Dress, Singing, Dance (Solo &
Group), One Minute Show, Mimicry, etc. Winners thie competitions are awarded by

memento and cash prizes.
>  Welcome and Farewell Functions:

These are organized by the Student Advisory Coremittith the cooperation of
the student union. The welcome functions were argahby Cultural Committee of the college

in association with second year and final year lagstudents.
> Any other

The college provides information about the schedolfe university for
extracurricular and co-curricular activities i.pogs and cultural activities. Students are
encouraged by the in-charge of cultural committeparticipate in various activities conducted

by the university and college. To get better resfilhm sports and cultural activities we guide
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and motivate the studentStudent-oriented events such as NSS Camps, Studyg tre

annually conducted by the Geography Departmenoitdge.
Number of students participated in Inter collegserts competition.
Inter-college competition: Students participate inlnter- collegiate activities are as follous

Number of students participated in Inter collegiake in cultural activities

Sr. No. 2013-14 2014-15 2015-16 2016-17

1 04 11 18 20

5.1.7 Enumerating on the support and guidance pragled to the students in preparing
for the competitive exams, give details on the nunélb of students appeared and
gualified in various competitive exams such as UGCSIR- NET, UGC-NET, SLET,

ATE/CAT/GRE/TOFEL/GMAT/ Central /State services, Defense, Civil Services, etc.

Being a single faculty college some of the abowepgetitive exams are not
applicable. The college has an Entry in servicestsaned by UGC & Career counseling cell.
The cell conduits the classes on regular basispfeparing the students for Competitive
examination like state services. Banking, MPSC &te students avail the use of library
facility, reading room etc & ex- students are adlowed to borrow books for preparation of

the examination.

1) Sandeep Bhurale SLET (Lecturer)
2- Ranjan Shende NET/SET

3) Ku. Shital Nasane NET/SET

5.1.8 What type of counseling services is made alaile to the students (academic,

personal, career, psycho-social etc?)

Academic & career counseling:The institute has a Guardian Teacher CommitteeHiclw

30 students are assigned to each faculty membercatnosel the students regularly and look
after their academic, personal as well as cardateck problems. Personal & Psycho-Social

counseling all faculty member of the college adtivievolved in the academic and personal

counseling of students. Each of the faculty givesspnal, career and academic counseling

from time to time as per the need of students @tilling their aims of self employment,
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business and higher studies. Personal, Econon@maifidence-building and psychological

counseling are provided to our students.

5.1.9 Does the institution have a structured mech@&@m for career guidance and
placement of its students? If ‘yes’, detail on theservices provided to help students
identify job opportunities and prepare themselves dr interview and the percentage of
students selected during campus interviews by diffent employers (list the employers

and the programmers)

Yes, The career counseling cells of our college extetsdservice to the students
in career guidance, organizes lectures, workshayud) as Rangoli traing program, lectures on
Udyojakta Vikas their classes also taken by faculty concerningearaplanning and guides
about various recruitments. The following serviees provided through the career guidance.
We organize industrial visit to provide them knogde and management to run small scale
business. We also visit Andha Vidyalaya, Amravatiléarn various skills to generate self
employment. We send our students to various caceanseling program organize by
different faculties. Thus give them opportunitieés, promote their talent in the field of

business and management.

The students are informed regarding vacancies aufféry other agencies. The
notice of the advertisement is put up on the ndticard. The students are informed regarding

the last date and other important information.

5.1.10 Does the institution have a student grievaacedresses cell? If yes, list (if any) the

grievances reported and redressed during the lasbiir years.

The college has a Grievance Redressed Cell fdests. Its function is to solve
the difficulties faced by students in the campusidénts face problems regarding university
exams, valuation of papers and less mark awardettiid case we guide them to approach the
University for their Redressed. We have not reakigay complaint to take any action. A

suggestion box is placed on in front of corridoal&o in library.

5.1.11 What are the institutional provisions for resolving issues pertaining to sexual

harassment?

As per the guidelines of the Ministry of Human B@&ges Development and

parent university a special Sexual Harassment @a$l been in existence for the last two years
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with a senior lady teacher as the convener of #le ane lady lawyer, one lady NGO, two
senior lady teacher and two male teachers as memfersort of issues have occurred in the
campus. We have invited many faculties to consslies and take feedback from our students
on the above mention topic The committee also orgathe program on the awareness

generating program Jagar Janivanacha.

5.1.12 Isthere an anti-ragging committee? How marinstances (if any) have been reported

during the last four years and what action has beetaken on these?

Yes, There is an anti-ragging committee in the colléfee faculty members of
this committee create awareness amongst the stu@dmut anti-raging law. The Notice
Board is displayed with notices in the beginningtioé session every year as per UGC

guidelines. No ragging complaint has been notedngstahe students.
5.1.13 Enumerate the welfare schemes made availaldestudents by the institution.
The welfare schemes are enlisted below:

a) UGC sponsored Remedial Coaching Classes folSSCOBC (Non Creamy Layer) and

Minority students
b) GOl Scholarships for SC, ST, OBC for all studen
c) Anti-Ragging Committee.
d) Committee against Sexual Harassment.

e) UGC funded Coaching Classes for Entry in Sessior SC, ST, and OBC (Non Creamy
Layer) and Minority students
f) From this session scholarship is started from drmaiofaculty member Dr. S.B. Akhare
in the memory of late Vandana S. Akhare to the ¢gwiostudents-Rs.-1100/- who are
really needy. In this session, these scholarshigpgm@vided by him to the girls.
5.1.14 Does the institution has a registered Alum Association? If Yes’, what are its
activities and major contributions for institutional, academic and infrastructure

development?

Yes, the college has Alumni Association. Every year rAli meet has been

organized.
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5.2 Student Progression

5.2.1 Providing the percentage of students progresg to higher education or

employment (for the last four batches) highlightshe trends observed

Student progression %
UGto PG 03
PG to M.Phil. 0.5
PG to Ph.D. 0.2
Employed

. Campus selection

. Other than campus recruitment 10

5.2.2 Provide details of the programme wise passgmentage and completion rate for

the last four years (cohort wise/batch wise as stippated by the university)? Furnish

programme-wise details in comparison with that of lhe previous performance of the

same institution and that of the Colleges of the &hating university within the

city/district.
Arts & Commerce Mabhila College, Our Difference
College Pimpalkhuta Dhamangaon College
2011-12
I 30% 24.71% 28.91 1.56
Il 30.43% 18.08% 37.66 13.41
1 65.56% 41.79% 38.03 -15.65
2012-13
I 27% 100% 30.97 -21
Il 20.29% 31.75% 45.57 19.55
1 25% 15.50% 30.36 10.11
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2013-14
I 21.03% 27.59% 29.90 5.6
Il 26% 21.62% 38.67 14.86
Il 42.21% 44.64% 28.99 -14.44
2014-15
I 28.02% 21.5% 30.41% 5.65
Il 32.11% 46.27% 54.81% 15.62
Il 52.4% 47.73% 66.07% 16
2015-16
I 23.46% 30.56% 37.23% 10.22
Il 39.01% 35.29% 47.41% 10.26
Il 52.4% 28.36% 47.56% 7.23

5.2.3 How does the institution facilitate studerprogression to higher level of education

and/or towards employment?

Career Guidance cell provides the possible infolnatnd guidance to students
about placement and job opportunities for highencation. Students are informed of the
higher education institutions and application pohge. The college has a career counseling
cell and Entry in services scheme for studentdHerpreparation of competitive examination

such MPSC and other related exams.

5.2.4 Enumerate the special support provided to stlents who are at risk of failure and

drop out?

Students are informed about the importance ofnd#tece. They were also
informed about the rules and regulations througispectus. Those students who are irregular
in college are given notice and are called to gellevith their parents. Each department has
conducted subject wise seminar to study. Extraoperiare taken to complete the course.
Financial help is also provided to needy studemtsftending college and for appearing in the

examination. Academically weaker students are gesdra coaching and remedial coaching.
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5.3Student Participation and Activities

5.3.1 List the range of sports, games, cultural anokher extracurricular activities available

to students. Provide details of participation and pogram calendar.

Sr.no. Game 2012-13 | 2013-14 | 2014-15 | 2015-16 | 2016-17
1 \Volley Ball 12F12M| 12F12M| 12F12M| 12F 12 M 12 M
2 Cross-Countr] 02 F02 M| 02 F 02 M| 02 F 02 M 04M 01 F
3 Kabaddi 12 M 12 M 12 M 12 M 12 M
4 Athletics 0O4MO4F|04M O4F 04M04 F| O5F 10 M| 10M O6F
5 Kho-Kho 12 F 12 F 12 F 12F12M| 12F 12 M
6 Hand Ball 16M
Total 60 60 60 75 85
College Level & Inter collegiate
Sr. No. Event 2013-14 2014-15 | 2015-16 | 2016-17
1 Debate 06 02 03 06
2 Rangoli 10 10 11 12
3 Mimicry 01 01 01 --
5 Dance 15 14 12 10
6 Elocution 06 06 04 06
7 Theatre[One] -- 12 10 11
8 Dance 15 15 12 09
9 Chatra-sansad 01
at Pune
Total 53 60 53 54
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Youth Festival

Sr. No. Event 2013-14 2014-15 2015-16 | 2016-17
1 Debate 02 02 01
2 Rangoli 01 01 01
3 Mimicry 01 01
4 Mime 06 09
5 Dance 09
6 Elocution 01
7 Theatre[One] 11
8 Skit 07
Total 04 11 18 20

5.3.2 Furnish the details of major student achieveents

in co- curricular,

extracurricular and cultural activities at different levels: University / State / Zonal /

National / International, etc. for the previous fou year Student’s achievements at

different levels.

The number of students represented interuniversityevel for last four years.

No. of students who represented Interuniversity
Sr. No. | Sports event | 2013-14 2014-15 2015-16 2016-17
1 Volley Ball 02 02 01
2 Hockey 01
3 Hand Ball 02 04
4 Cricket
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Colour Holders of the college:

Sr. No. Name of the Student Game Session Session
Ku. Vaishali Shingade Volly Ball 2014-15
Ku. Sonam Murayate Hand Ball 2014-15
Ku. Rani Khandare Hand Ball 2014-15
Ku. Sonam Murayate Hand Ball 2015-16
Ku. Rani Khandare Hand Ball 2015-16
Praful Purandare Hand Ball 2015-16
Ku. Minal Puri Hand Ball 2016-17
Somesh Gupta Hand Ball 2016-17
Praful Purandare Hand Ball 2016-17
Vishal Wankhade Hand Ball 2016-17

5.3.3 How does the college seek and use data deddback from its graduates and

employers, to improve the performance and quality bthe institutional provisions?

The institute has a clearly set and defined meshamf obtaining the feedback
from the students to improve the performance aralitguof the institutional provisions. The
Research committees consisting of the senior teacudiect the exit level feedback from the
graduates regarding learning processes. This cdeertias developed a format to obtain the
feedback of its students. According to their suggas we tried to improve, to develop the
quality -

5.3.4 How does the college involve and encourageid#gnts to publish materials like
catalogues, wall magazines, college magazine, andther material? List the
publications/ materials brought out by the studentsduring the previous four academic

sessions.

The institution publishes its yearly magazin@aroh® annually covering

languages Marathi, English, Hindi. These mateiiadtude poetry, articlesn various topics.
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Some of the departments display the news relatéteio subject to create a awareness among
the students about current news. They discussairtdpic & write down their views on that

topic.

The college publishes a wall Magazine in Maratllieca’Zep’ fully contributed
by students and it is handwritten. Then ‘Samidhad &Rashtra’ handwritten Magazine in
History and Political Sci. department composed foglents. Shrujan & Bhumi also Library

and Geography department composed by students

5.3.5 Does the college have Student Council oryasimilar body? Give details on its

selection, constitution, activities and funding.

Yes. The student’s council of the college is constdutader the chairmanship of
the principal as per the Maharashtra Univer8ity 1994, section 402 (bdhe student council’s

secretary also serves as the college representatiie University student council.
Formation of student council:

Class representatives are nominated one from eask oh the basis of academic
merit, two representatives of ladies, and one éarh NSS, Sports and cultural Activities are
nominated. The secretary of student’s councilesteld from amongst these members. There is

the provision of students’ council committee inlegeé which conduct all these activities.

5.3.6 Give details of various academic and adminiative bodies that have student

representatives on them.
Academic and administrative bodies with studergfgesentations are as under-

NSS Committee
Magazine Committee
Student council
Cultural Activities
Study Circles of Dept.
Alumni Association:-
Study Tour Committee
N.S.S.

The NSS committee consists ofriémbers including two students. This

PN O O & Db PRP

committee discusses and plans the programs exgcoteghout the year.
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2. College Magazine Committee

The college magazine consist of Editorial Boardhwsix members and one
member as the chief editor and advisory board #ighPrincipal as its publisher three
students as editor of a Magazine. College studputstheir thoughts in the form of
poems, articles etc. This encourages the studpatsdnality and nurture their creativity

and ability to express them.

3. Student council

Class representatives are nominated one from eask oh the basis of academic
merit, two representatives of ladies, and one emom NSS, Sports and cultural
Activities are nominated. The secretary of studeatiuncil is elected from amongst these
members. There is the provision of students’ cdwwmnmittee in college which conduct
all these activities

4. Cultural Activities

For the cultural activity Cultural committee formedery year. This committee
organized the various activities. There are stiglénoim three classes as members. We
give equal representation to each class .One mearbeng these students is chosen as
president .one is vice-president another is heagulflicity. The head of publicity
publishes all the news regarding the programs azgdrby the committee.

5. Study Circles of Department.

The study circles of all the subjects are formegrgyear. These study circles
organized the various activities. There are ninenbexs in each study circle. We give
equal representation to each class .One membergthese students is chosen as
president .one is vice-president another is hegmliblicity. The head of publicity

publishes all the news regarding the programs azgdrby the study circle.

6. Alumni Association:-
College has Registered Alumni Association. Alumss@Aciation with principal as
a member of executive body keeps interlinking tigfoletter. College invites the alumni
and Former faculties for various functions fromédino time. Alumni Association had
taken two meeting in a year regularly. Some aluwisii the college and encourage the

staff. They suggest the reforms and developments.
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7. Study Tour Committee

The study tour committee of our college comprisésheee experienced
faculty members with one as its chairman. Hey asisted by two students in this
pursuit. They plan and execute the study tour @rogand students visit various places of
historical and geographical importance which broadeeir vision and enrich their

knowledge and experience.

5.3.7 How does the institution network and collabate with the Alumni and former

faculty of the Institution?

The college Alumni committee keeps on meeting. Thmmittee is always in
touch with the members of the Alumni AssociatiotneTcommittee also concern about the
teaching and non teaching staff. The faculty &edailumni always cherish these meetings and
opportunity to be in the campus with the teacherselive their old memories again and they
make it a point to never miss any occasion to libeéncampus and of help to the college. This

adds to the experience of the committee. Theircadig follow every promptly.

5.3.8 Any other relevant information regarding Stident Support and progression that the

college would like to include.

The college always tries its level best to suppbé students in the form of
scholarship, financial assistance and it has saecke providing scholarships to all eligible

students.
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CRITERION VI: GOVERNANCE AND LEADERSHIP

6.1 Institutional Vision and Leadership
6.1.1 State the Vision & mission Statement Vision:
VISION:

» To provide effective and conducive learning envinemt

* To impart the student centered quality education.

* To enhance the students personal, social develdpmen

 To instill a strong sense of meaning andpgpsefulness of life in them.
* To nourish their quest for learning and intellettazhievements

» To encourage the spirit of liberty, equality, fraiéy and feeling of national

* Integrity, communal harmony in them.
MISSION-

Arts & Science College, Kurha is an institution devotedstiodent’s welfare
Education to poor and all in rural area is our missWe focus on the overall development and
empowerment of the student’s moral, social, pernsimbellectual and professional abilities and
to create a research oriented attitude in themctveentrate on excellence in every sphere of
life and provide them with career oriented educatia our institution admitted girls students
are more than boy’s students. But the quantityidsgtudents up to final year is not constant,

so our effort should be in this duration is thatlsgstudents must take at list a single degree.

6.1.2 What is the role of top management, Principalaculty in design & implementation

of its quality policy & plus?

The institution is governed by Shri Ram Educat®ociety, Dhamangaon Rly.
and ensures the effective working of the institutitbs policy gives direction to the institution.
The Management and the Principal give strong supfmoithe faculties in designing and
applying the quality policy and the plans. The Mgaraent also provides funds for the
infrastructural development of the institution.

The Principal forms various academics and theaor@inators for deciding the
policy of the institution. The Principal, having aessary information from the offices of

U.G.C., University and State Government organizetivites as per the requirements &
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implement them at institution level with the helpfaculty members. Several committees are

formed to execute the smooth & easy performan@ach activity & plans of actions.

6.1.3 What is the involvement of the leadership in ensung?

A)

The policy statement & action plans for fulfillmert of the stated mission

Our policies & action plans are made for the eghiment of our mission. The

College follows all most all government policies &msure the development of rural,

downtrodden and poor students.

B)

Imparting higher education to the students belapginrural area and backward classes

at minimum cost.

Encouraging students for co-curricular, cultural $port activities to face the
forthcoming challenges of the life according to thission.

The College arranges various programs throughoat abhademic year by N.S.S

department to create social and environmental avaseeamong the students.

Cultivating the spirit of Nationalism, Socialismnda National Integrity & Social

harmony in students.
Dress Code (College Uniform) is made compulsoryafbthe students

Formulation of action plans for all operators and ncorporation of the same into the

institutional strategic plan

C)

The IQAC of the institution formulates all comméte at the beginning of the every
academic year

This academic calendar is followed throughout thary

The Management, Principal, encourages the stdfé Frincipal, teachers and non-
teaching staff play an important role in planningl dunctioning of the institution, such
as execution of plan, purchase of equipments a@nalinuctural developments.

Interaction with stakeholders

The institution interacts with different staketi®is at various levels and tries to

discuss and solve different related issues andegiand even follows their suggestion to meet

good performance.
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» Parent —teacher committee is established to shielifferent problems of students, their
needs etc.

* With the help of the parent- teacher committee itigitution organizes “Aai Mazya
Mahavidhyalayat’/Parents Meet- an innovative pragifar interacting with the parent-
teacher — students’ interaction, facilitation amdosth progress knowing activity for
parent. It is a kind of parent meeting held onca iyear. It makes each parent to know
his/her child’s teachers, make suggestions foirtpgovement of education.

* The Alumni Association meets every year & shar@haxges their impression with the
regular Students & also guides them in the coufgbeir life their feedback suggestions
are used to improve upon.

* Our faculties counsel the alumni students the aggstudents guide them & provide
necessary information regarding to placements jotesviews college activities & share
their views.

* In the staff council meeting the various issueatesl with curriculum transaction student
centered activities queries & problems of femalen&le students are discussed &
solution are resolved for better Implementation.

» After collecting information & feedback from all éhstakeholders it is analyzed &
necessary modifications and corrections are donecumicular, co-curricular &
extracurricular programs of the collage for thedddrof all the stakeholders concerned.

D)  Proper support for policy and planning through needanalysis research inputs &

consultations with stakeholders.

The suggestions given by stakeholders in varimegtings are considered in
designing the college plans. The alumni, paremsyd support us for the execution of all the

activities of the college
E) Reinforcing the culture of excellence

The faculty undertakes research projects amiespursue doctoral research
Members of the Faculty attend seminars/workshoji$ dtethe State and National level where
they present research papers. They share with tdbalty members the inputs gained from

these seminars.

F)  Champion Organizational Change
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Leadership is always vigilant in obsegvithe changes in the global academic
scenario, updating the programs and facilities mtingly. Use of computer and internet

facilities, ICT enabled classroom teaching aresthrae of the examples.

6.1.4 What are the procedures adopted by the instition to monitor and evaluate policies
and plans of the institution for effective implememation & improvement from time to

time?

Being an executive and academic head of the gwllas per ordinance of
S.G.B.A.U. Amravati., the Principal plays vital @oin the administration process of the
college. The Principal circulates the related restito the respective departments & committees
for the further plans & actions. The Respectiveadtzpents & committees come up with their
plans & Suggestions for the execution. After prgbaver and with the permission of principal
& management the departments & committees exehatplans of action for the benefit of the
students. The principal pays surprise visits fregjyeto ensure that all the classes are held as
per the time table and also to see what alternativengement is made by the head of the

department in place of the absence of any faculty.

For the smooth functioning of the college thenBipal confides in council of staff
and senior faculty Members. Various problems anggkb out, resolved & suggestions are
informed to the concerning departments. Princigécévely takes follow-up of various

activities and their implementation.

In order to improve quality, feedback is takeonfrstudents. To take suggestions
or complaint form students’ suggestion box is kdptese Suggestion and problems are kept
before faculty members and concerning departmdmts. Principal, senior faculty members
and concerning departments try to find out the tsmls over them & such solutions are
implemented effectively by the departments.

6.15 Give details of the academic leadership prowd to the faculty by the Management?

As per the suggestion of the top management addrithe kind guidance of the
Principal for the smooth & easy functioning of thellege, the institution has constituted
various committees. Those committees are made upoofdinator, Co- coordinators and
members who share equal responsibility & work wgthat enthusiasm. Any notices, circulars

from the offices of University, U.G.C. & Governmeate communicated through Principal to
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the concerning Co-coordinators who alternately nm® & communicates with its co-

coordinator & member & eventually tries to solvenplements the plans of action.

Various faculties are allowed to render theivs®s as a team manager coach &
even to as delegates to various conferences wgoks&osymposium. All the directions &
guidance given by the higher authorities like U.GMinistry of Higher and Technical

Education, Ministry of Social Welfare are followsttictly.
6.1.6 How does the College Groom leadership at variodsvels?

The cells/clubs/associations have student offiearers (President, Secretary and
Treasurer). The duly constituted Student Counciét:i@nd discusses the issues pertaining to
student welfare. Students who are not in the Cowarei provided opportunities to conduct
programs organized by the cells/clubs/associatishereby they acquire skills, experience,
expertise and self confidence. The faculty memhbessappointed as conveners/ co-conveners
of the various cells/associations/clubs. Commitaesformed, with faculty and non teaching
staff as members, to ensure the smooth organizatianademic, cultural and sports events, of
the admission process and conduct of examinatieasulty and non-teaching staff members
are also given opportunities to take part in etectiuty of government Faculty are encouraged
to independently organize the various events. Mitim is also given to non-teaching staff
where their interest is continually renewed andrtieork proficiency is enhanced. They

manage computerized admission process, examiratidmesults.

Different Opportunities of leadership at variougdleare provided by Principal to
the senior members of the staff. The college groteadership qualities in the faculty by

various ways.

6.1.7 How does the college delegate authority andgvide operational autonomy to the
departments/Units of the institution and work towards decentralized governance system?

In order to provide operational autonomy to theauss departments and units and
to decentralize the execution, the Principal hasnéa various committees, councils, cell,
departments various faculties & members for thecetien of further process. Any activities,
programs, proposals have been chalked out in tletimgs of the respective committees along

with the Principal who provides equal freedom tointean academic atmosphere to the

SSR - Arts & Science College, Kurha Page 118



members of staff, executed by the concerning deyents, units, and committees with the kind

help of other faculty members.

6.1.8 Does the College promote a culture of partjgative Management? If Yes please

indicate the levels of participative management?

Yes, the collage promotes a culture of participativenagement in which faculty
members, Staff and students at all levels are mi&il/to contribute their ideas and opinions on

institutional objectives, goals & other decisiomstbat may directly affect them.

In Our institution, the various constituents sashthe management, principal, the
teaching and non-teaching faculty and students wagkther with a common goal to achieve
excellence in every sphere of activity. Being a lsmmait, we share a very cordial and family

atmosphere in our campus.
6.2 Strategy Development and Deployment

6.2.1 Does the institution have a formally stated wglity policy? How is it developed

driven, deployed and reviewed?

Yes, the institution has formally stated quaptlicy which the college sticks to
the overall development of students with an empghasiacademic excellence, personality and
social orientation. The institution has qualityipglfor faculty development to profit students.
Keeping the mission in mind & action, the achievahwd objectives through various activities
is done. The mission statement & objectives ofvéas are communicated to the faculty
through meetings to check out the activities &ekecution of quality policies.

Feedbacks of students & other stakeholder orpénrmance & execution and
the achievement of the stated objectives are takaecord or off record at the end of activities

and year end to improve upon and to review theityyablicy of the institution.

6.2.2 Does the institute have a perspective planrfdevelopment? If so, give the aspects

considerable for inclusion in the plan?

Yes, the college has well-defined perspective plansdievelopment. The plan
consists of different aspects for the proper furgtig of the college such as teaching and
learning, research and development, industry iotena academic development of the

students, infrastructure development. To implemigise plans in a meaningful manner,
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adequate measures are taken by the college. Thegeahvolves the students in different

social activities to impart the social values amtram.
6.2.3 Describe the internal organizational structue and decision making processes.

The management of the college is the policy makiady. The principal is the
official link between management and the collegee Teedback obtained from the students,
alumni, industries, faculty and visiting expertspemts major inputs for the perspective
planning. These inputs are carefully analyzed leyghncipal and different committees. This
plan is develop for academic and infrastructuralettgoment of the college. The proposed plan
discussed at the respective committees, fine tanddhen implemented. The principal and the
heads of departments monitor the efficient impletaigon of these policies. Appropriate

financial allocations on priority basis are madevarious schemes

Parent Society

l

Local Management Committee

l

Principal

J

Heads Of Departments Administrative Staff Library Staff/ Faculty

6.2.4 Give a Broad description of the quality impvement strategies of the institutions
for each of the following?

+ Teaching and Learning

The college promotes the faculty members to undesfyesher courses, to pursue
Ph.D degrees, to attend National and Internatioaaferences and presented research papers.
They provided with all essential facilities for eftive teaching and encouraged to use audio-
visual instruments like LCD projector, models arthrts. Faculty members are motivated
students by organizing and participating in sensingroup discussion, quiz competitions, etc.
Guest lecturers of eminent faculties from othetitates are also arranged.

% Research and Development

The promote research among faculty and studentiesgeohas established. Faculty

members are actively engaged in research activities
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* Two faculty members have sanctioned minor reseamaject from UGC.

* Number of faculty members have submitted minor agbr research project to different
funding agencies.

* Eminent scientists and speakers invited for talks.

* National, State and University level seminars aodf@rences are organized to promote
research.

% Community engagement

The college has NSS unit. The college encouragetests to take part | NSS,
sports and other extension activities. Through ehadivities our students, faculty members
and management are engaged in different communttyitées like polio vaccination, Blood
donation Camp, NSS camp for the awareness aboatadesocial issues, National integrity,
literary mission, environmental pollution, biodigdy conservation, superstition eradication,
etc. The college also organizes various outreacrpams to enable the students to respond to
the larger issues of society.

*» Human resource management

The college accepts the feedback from faculty mesfe the adequate human
power requirements. Faculty development prograrasoaganized periodically to update the
knowledge base and skills of teacher. The colleggerhechanism to monitor the performance
of the faculty members. The administration is fudgcentralized and total functional freedom
is given to the head of respective departmentsioarcommittees are formed to monitor the
Co-curricular and other activities. The nonteachstgff performs their role for the proper

functioning of the different committees and asstmies.
Industry interaction

The college organized industrial visits and toufstlte students to provide
exposure to manufacturing process. The college @iganized guest lecturer of industrialists

for students.

6.2.5 How does the head of the institution ensureghat adequate information (form
feedback and personal contacts etc.) is availableorf the top Management and

Stakeholder’s to review the actives of the institubns?
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Necessary suggestions given by the different btalklers & top management were taken
in to the consideration by Principal & suggesteddnior faculty for essential recommendation
and the improvement. The feedback committee, afdecting & analyzing, report it to the

Principal and the Principal gives this informatiormeeting to the top Management

* Information regarding to the university’s auth@#iand their seated activities are conveyed

to students in due times.

* Information regarding to the college authoritiesl #meir activities are displayed on notice —

board.

6.2.6 How does the Management encourage & Support involmeent of the staff in

improving the effectiveness and efficiency of thenstitutional Processes?

The management encourages and support the stafipnoving the effectiveness
and efficiency of the institutional process. Managet also encourage us regarding various
issues related to the curricular activities, teaghaculties and non-teaching members and are
also encouraged to participate in different Sensindforkshops, Conferences, Orientation and
Refreshers Course and Training Programs.

Even senior faculties or expert faculties asgristrain others in their expertise

field for their enhancement of performances.

6.2.7 Enumerated the resolutions made by the Managent Council in the last year and

the status of implementation of such resolutions.

Local Management Committee and related Committage decided /resolved the

main key elements for the collage development &ati's benefit

» Construction of Building Projects - Two Class Roorhgorary, Common Room,

Geography Lab.
* Proposed For Seminar Hall Gymnasium Hall
* General For General Development Grants In XII Plan

e Proposed For Minor Research Projects & Seminar hf€ences For Subject

Improvement.
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« The proposal of Seminar Hall Gymnasium Hall (Multipose), General Development
Grants in Xl Plan’s Minor Research Projects & Seani& conferences / Workshops
of different subjects are submitted to UGC wherdas construction of building

projects two class rooms. Library Common Rooms G#n,are done.

6.2.8 Does the affiliating university make a provisn for according status of autonomy to
an affiliated institution? It Yes what are the effats made by the institution in obtaining

autonomy?
No we do not plan for autonomy right now.

6.2.9 How does the institution ensues that grievaes /complaints are promptly attended

to and resolved effectively?

The institution has Grievance Redressed Cell, Aforoell, and suggestion
/complaint box which work effectively for the reatibn & solution of problems Students,
Stakeholders teaching and non-teaching staff daectly secretly approach the cell to get
his/her Grievance redressed. A Special committesuding senior faculty as well as female
faculty lawyer, police, officers, is in charged andrks for it. Within three working days the
grievances, complaints are heard and action arentdakimediately. According to the

seriousness of the Problems, the concerning oficegalled upon to solve the issue.

6.2.10 During the last four years, had there beeany instance of court cases filed by and

against the institute? Provide details on the is®s$ and decisions of the courts on these?
No., There were no such cases

6.2.11 Does the institution have a mechanism for alyzing student feedback on
institutional performances? If yes’s what the outome and response of the institution to

such an effort?

Yes, the institution has a mechanism for analyzing teedbacks from various
stakeholder for better performances. The collet¢edbacks are analyzed by the concerning
committee and the collected information throughdbesek and analysis is conveyed to the
Principal who later on passes the information ® Management and the concerning faculty

Members to improve performance.
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6.3. Faculty Empowerment Strategies

6.3.1 What are the efforts made by the institutionto enhance the professional

development of its teaching and non-teaching staff?

The institution always looks after the professiodevelopment of its teaching
faculty by encouraging them to participate in vasidrainings, orientation, refresher courses,
seminar, and workshops. Help and discussion ofrexjpave been taken on various topics or
expertise area which benefits the faculties andestts. These experts’ faculties are active
members of various teacher’s organizations. CompLitaining is given to all teaching and

non teaching staff and laptops are provided to tf@rbetter work.

6.3.2 What are the strategies adopted by the instition for faculty empowerment through
training retraining and motivating the employees fo the roles and responsibility they

perform?

The Collage has conducted the following staff elepment Programmers for
teaching & nonteaching staff internally/externaltjuring last five years. The college
encourages staff members to take training for tiseahnological devices such as computers,
internet, LCD projector, etc

e Teachers have been deputed to attend various #tiiemal/National /State level
Seminars conferences & work shop, Refresher, Gifilemt Courses held at different

Academic staff college.

Organization of one-day workshop GIS & Remote senby Geography department.

» Organization of one day national level workshopO®mpt. of English and national level

conference by Dept. of Library & information Scienc

« They are also encouraged to receive grants foarelsgroject/individual research from

the funding agencies, like UGC etc.

e Duty leave is sanctioned to them to present reBepapers in seminars/conferences

organized by other institutions/organizations.

6.3.3 Provide detail on the performance appraisalystem of staff to evaluate and ensure
that information on multiple actives is appropriately captured and considered for better
appraisal?
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Under the CAS, the faculty members have to fulfie APl score and to fill the
PBAS forms individually the PBAS forms of each flguis checked & verified by the

concerning committee.
* The feedback is communicated to the faculty to wadé them to improve their
performance

» At the year end, each committee communicates thettbacks to principal for evaluation
& better appraisal

6.3.4 What is the outcome of the review of the pefmance appraisal reports by the
management and the major decisions taken? How arehéy communicated to the

appropriate stakeholders?

After reviewing the API reports and feedback mpothe management &
principal, guide & suggest to the faculty membews improving their performance. It is
communicated orally in the staff council meetingsl ahrough special meetings with one to

one faculty.

6.3.5 What are the welfare schemes available foragehing and non-teaching staff? What

percentage staff have availed the benefit of suclkeleeme in the last four years?

The following welfare schemes are available foch&ag and non-teaching staff.

» Scheme of Group Insurance Policy is available liertienefit of teaching and non-teaching
Staff which prefects their lives. All staff membérave avail the benefit of this scheme.

+ Loans from Nationalized Bank
* G.P.F. Facility
e Duty Leave

+ Medical Leave

Medical Reimbursement

6.3.6 What are the measures taken by the Institidn for attracting and retaining

eminent faculty?
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Since the recruitment is done only by the pareniety, the college does not have
any role in that. The institution strictly follovise University, State and UGC guidelines in the

selection of faculty.
6.4 Financial Management & Recourse Mobilization

6.4.1 What is the institutional mechanism to monito effective and efficient use of

available financial recourses?

* The institution is a Government- Aided - Privatdi€ge.

The College has internal audit mechanism to monite utilization of the budget

effectively & efficiently.

The college has transparent system of accounting.

e Every transaction is supported by vouchers; alldbllections are deposited in the banks.

Audit is also done by registered Chartered Accanindt end of each financial year.

6.4.2 What are the institutional Mechanisms for inérnal and external audit? Last audit

done and what are the major audit objection? Provié the details on compliance

* An internal audit is conducted annually by the @gdl. The external audit is conducted by
the registered Chartered Accountant. Queries raseclarified. The last such audit was
conducted in 2015-16

* Accounts are audited annually
* Chartered Accountant do the internal Audit

6.4.3 What are the major sources of instructional €ceipts /Funding hoe is the deficit
managed? Provide audited income and administrativestatement of academic and
administrative activities of the previous four yeas and the resend fund / corpus available

with institutions of any.

* The institution is Government - Aided - Private Iggk. The salary grant is obtained from
government. The College collects fees from nonnigkdG. and P.G. students. The fee

structure for aided sections is governed by theeguwent rules.

* In order to mange deficit loan or advance is taikem the management.
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* The budgetary allocation over the past four yeaesiunder

Receipts Funding 2012-13 2013-14 2014-15 2015-16
Collection of Fees 411260 504440 447570 401170
Scholarships 636200 803720 624530 875865
Salary Grant 7565619 8865418 10794419 12453012
UGC Grant 1265250 750000 2594751 -
Minor Research Projects 95000 = - | - 120000
Conference | | s 200000, = ----—--

6.4.4 Give details on the efforts made by the intition in securing additional funding and

the utilization of the same (if any)?

* The grants of Rs. 215000/- received through miesearch projects from UGC.

* The college devises various ways and means to inelihe resources if needs for the

welfare of the students

6.5 Internal Quality Assurance System (IQAS)

6.5.1 Internal Quality Assurance Cell (IQAC)

A) Has the institution established an Internal Quéty Assurance Cell (IQAC)? If Yes

what is the institutional policy with regard to quality assurance and how has it

contributed in institutionalizing the quality assurance process?

Yes, the institution had established an internal qual$surance cell. Due to the

efforts of IQAC, there are an improvement in teaghlearning process and non-teaching

performance. The IQAC provides necessary suggesti®upport for different actives for

guality development.

B) How many decisions of the IQAC have been approdeby the management /

authorities for implementation and how many of themwere actually implemented?

Many suggestion & decisions of IQAC have been mamicated through the

Principal to the management who in turn approve angrovide suggestions which have been

implemented by the institution.

C) Does the IQAC have external members on its comitee? If so mention any significant

contribution made by them?
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Yes, as per the guidance of NAAC, the IQAC committeethsd institution has
external members who are having vast and rich expe in the field of teaching and

administration. They guide & support the functianof IQAC.
D) How do students and alumina contribute to the ééctive functioning of the IQAC?

The students and the alumni provide their feeklbatggestion to various
committees. Even IQAC has alumni has its members wiovide for the effectiveness,

application development of institution.

E) How does the IQAC communicate & engage staff fra different constituents of the

institution.

Our college/ institution is a single faculty gk so communications are done
most of the time orally. The IQAC coordinator conmuates & engages the staff of different

departments through staff council & other meetitmge to time whenever required.

6.5.2 Does the institution have an integrated franveork for Quality assurance of the

academic and administrative activities? If ‘yes’, gze details on its operationalization.

Yes the institution has an integrated framework fara{@y assurance of the
academic and administrative activities. The manaygmprincipal, the teaching and non

teaching staff works as a close-knit unit for inmpénting all the decisions taken in IQAC

6.5.3 Does the institution provide training to itsstaff for effective implementation of the

Quality assurance procedures? If ‘yes’, give detalenumerating its impact.

Yes, the teaching and non teaching staffs are encodragattend various quality
enhancement programmers and trainings from timeéme. They are sent to participate in
many national, international, state level confeesncseminars, workshops and faculty
improvement programmers by U.G.C. The facultiesomdy actively participate in them but
also present & read their research papers they ewvatribute to national international &
indexed journal. The result of all this is the emt@ment of their skills — teaching or

administrative.

6.5.4 Does the institution undertake Academic Auditor other external review of the
academic provisions? If ‘yes’, how are the outcomesdsed to improve the institutional

activities?
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Yes, the local inquiry committee, principal and the mgement undertake
Academic Audit. Certain suggestions, quality imgaent techniques are communicated to
the staff.

6.5.5 How is the internal quality assurance mechasins aligned with the requirements of

the relevant external quality assurance agenciesfyelatory authorities?

After going through the guidelines by the extérnguality assurance
agencies/regulatory authorities, the Internal Qualssurance Cell use them for the
enhancement of the educational quality and othriges for the welfare of all stakeholders.

6.5.6 What institutional mechanisms are in place ta@ontinuously review the teaching

learning process? Give details of its structure, nmkodologies of operations and outcome?

In order to review the teaching learning proce®re is an examination
committee. Four unit tests and one common test He@en conducted for the educational
progress, identification of slow and advance lean& the class. The slow and advance
learners of the class have been provided with apatientions, materials by remedial or bridge

classes. Extra efforts are taken in extra classes.

To encourage the students, awards and gifts s@n gor the competitions
conducted in the classes. Quiz competition, gragpudsion, paper presentations seminar are

conducted. The techniques of personal interviewgaurght for their future.

6.5.7 How does the institution communicate its quay assurance policies, mechanisms

and outcomes to the various internal and externaltakeholders?

The prospectus of the college and the collegencar communicates its quality
assurance policies, mechanisms and outcomes tatlmis internal and external stakeholders.
The required information is uploaded on websiteclvhcan easily be downloaded by any
external/ internal stakeholders.

Any other relevant information regarding Governance & Leadership and Management
which the college would like to include.

Nil
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CRITERIA VII: INNOVATIONS AND BEST PRACTICES

7.1 Environment Consciousness
7.1.1 Does the Institute conduct a Green Audit ofs campus and facilities?

No, the College has not yet conducted land of Green Audit of its campus and
facilities. The college has green and clean canposie of green species have been
planted by NSS unit.

7.1.2 What are the initiatives taken by the collegee make the campus eco-friendly?
» Energy conservation :

» All the class rooms and laboratories have adequeatélation of natural light hence during
day time minimum requirement of energy is there lagiice energy is conserved

» Care is taken to save electricity by taking propmintenance of electric wires and
equipments

» The computer screens with the LED backlight so ithraquires little energy
» Use of renewable energy : Nil
* Water harvesting : Nil
» Check dam construction :Nil
» Efforts for Carbon neutrality : Nil

» Plantation : With the help of N.S.S. Volunteers College everaryendertakes plantation

drive
* Hazardous waste managementNil
» e-waste management Nil|
7.2 Innovations

7.2.1 Give details of innovations introduced duringhe last four years which have created

a positive impact on the functioning of the college

» Geographical Model Exhibition is organized by Depent of Geography to develop
students awareness and research attitude
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> Best Student Award is given to student to motivaee students on the basis of overall
performance throughout the year

» Visit to Winter Assembly session held at Nagpurutaderstand the actual work of

assembly and develop their ideas , views aboutptiitics by the Dept. of Political

Science

Educational tours & Excursions is arranged to stin@ysurrounding area

ICT enabled classroom.

Inter-collegiate essay writing competition by thepartment of Geography.

Hemoglobin and Blood testing of Girl students

YV V. V VYV V

‘Blanket Vatap’ on the death anniversary of Santigg&dbaba by NSS to develop the value
of responsibility about needy people of society

» Felicitation of the such couple of the societyowddopted the girl child to avoid the

female feticide

» Vending Machine is available in the College campus
» Diwali celebration as “Snehmilan Sohala” at paradisti on Kalagota, a nearby village
by NSS to create the responsibility of ours towatas downtrodden who are living far from
the society and doesn’t know the importance ofrdleass, not aware about their health and
education.
»  Sky watch Program as a ‘Antaral Darshan’ for stisleand villagers by the Dept. of
Geography
»  Felicitation of staff of Maharashtra Bank, Chan&ly. Who works hard at the time of
cashless
7.3 Best Practices
7.3.1 Elaborate on any two best practices in the\gn format at page no. 98, which have
contributed to the achievement of the InstitutionalObjectives and/or contributed to the

Quality improvement of the core activities of the ollege

Best Practice — |
1) Title of the Practice: - Pre-examination Study @mp
2) Goals & Objectives:
i) To develop students performance in examination
i) To increase the result of the college
iii) To motivate the students those are inactivetudy
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iv) To increase the percentage of irregular stuglent
v) The students who are unable to attain the cellegcause of sports, other extra-curricular

activities should try to understand and complegar thyllabus

3) The Context:

We arranged Pre-Examination Special Study Campviogpecial guidance to all students. The
objective behind this practice is to develop stideperformance in the final examination.

Some of the students are from rural and poor backgt so they are unable to attend the
college regularly as they assist their parentshairtwork. So the special Study camp helps
them to cover their syllabus which they missed.iddes special study camp also helps the

students to understand the strategy of examination.
4) The Practice:

The result and performance of the rural studera challenge for the college serving in the
rural area. So to overcome this challenge we rus phactice. The institution of higher
education should take initiative for implementingsbpractices in order to put a break to this
problem. Thus the college decided to arrange, E@mination Special Study Camp’ to
overcome this problem. This camp is arranged inrtfenth of February that is after the
completion of the syllabus of all the subjectstHis camp all the faculties take revision of the
syllabus and all the students including those whwldt not attend some lectures take benefit.
Thus this practice proved to be beneficial for shedents. The best efforts have been taken to

sustain this practice in the college.
5) Evidence of Success:

The college performed the program as a best pea¢tam many years. The college has
successfully implemented the program. The colledlerwn this program continually to reach
it goals to the large extents. The college founddgsult of implementation this program as a

best practice because the attendance to this calfimgly at a large.
6) Problems Encountered and Resources Required:

The college runs this practice from many yearswmihave come across some problems. There
is increase in the result but it is not as expeeteave decided. The college provided required

resources.
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7) Notes:

The result and performance of students in the exaimoin is great problem in the rural area.
The students belonged to the poor educational lbagckg and so it is difficult to use such

practice in them. But there are some students wWeothis practice as they are aware about
their career and so they take interest in thistm@cTo some extent we are satisfied with this

practice.

Best Practice — Il

1) Title of the Practice: - Guardian-Teacher System
2) Goals and Obijectives:

i) To checkout point to point performance of thed&nts.

il) To adhere a personal contact with students.

iii) To secure a detailed information about thedstuts.

iv) To look after the problems coming in the waysetking higher education.
V) Initiative taken to overcome the problems.

3) The Context:

Holistic development of the students is broughtualdmy imparting need-based knowledge,
inculcating values and developing up-skills in orte produce ideal citizens. It is a pious
mission of the institution. Equity and transparemnctyhe admission process leads to admitting
number of students from divergent sections of tbmraunity. Students seeking admission
come from very remote places of the rural communit§inds very difficult to check out the
overall performance of them since they are largeumber. To point out the performance of a
student in academic, social, cultural, intellectuasis, the principal allotted 30 students to each
faculty and made 10 batches as a faculty-studenits as 1:30. So each faculty has to look
after to only 30 students and checkout the ov@etlormance of only 30 students out of 300.
So one faculty finds its quite easy to keep a gpeattention to his only 30 wards. The faculty
has to check out the student’s response to atteedamnit test and terminal examinations, his

performance in social and cultural activities.
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4) The practice:

If a student fails in the attendance, a teacher omayjact his / her parents and
inform his / her parents about his / her less dtane. This will help to maintain regular
attendance of a student. Personal interaction stttlents can be maintained. He / she may be
counseled regarding, regular attendance, termirams, holidays. It leads to the overall
performance of a student so that he should do Hisr/higher studies. Parent teachers
individually visited to the student’s homes and toyunderstand their problems, meet with
their parents and discus about progress, interfetfteir child. Teachers try to counsel the
parents about importance of girl's education beeausst of the parents married their girls
breaking their education.

5) Evidence of Success:

In order to make child-parent relationship amorguliy and student, the institute
practices Guardian-teacher system. Out of totahgth, only 10% students are allotted to each
faculty, so that one teacher adopts 30 studentshir overall performance. A faculty may
keep contact personally with his 30 students. Thdents give a good response to the system.
It helps institution for a better attendance of shadent. Students feel homely in the institution.
He is well counseled so that he may express hislgmus, his hidden feeling which may stand
on hurdles in seeking his / her higher studies.

6) Problems Encountered and Resources Required:

Weak percentage of attendance is a main problemuetered. The students
come from economically backward classes of theetpcMany students have to seek their
daily earnings. They have to do jobs in nearbydiaes, in their fields and then come to the
college. Most of the students have not enough motteytake their admissions. The
Government gives them scholarship but they failmaintain their 75% attendance. The
Guardian-teacher system aims to promote such dwdenake admission by paying his / her
fee. The faculty may lend some money to his studemtl. After seeking scholarship a student
will repay to the teacher. Some of the teacherlngly pay the fees or any financial help to

their students without repay.
7) Notes:

Guardian-teacher system is a best practice bemgrthe institution to overcome
the academic, economical, social, and even emdtionadlems of the students, coming for
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higher studies. Until the student cannot be cowaselith all his problems, he may not secure
his higher studies. He / she should be attendexbpaly as our child in the institution. So the
Guardian-teacher system should be treated as stgtaetice in the college.

BUALURIVE REPORT OF il DERAR NS
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EVALUATIVE REPORT OF THE DEPARTMENTS

Department of English

1. Name of the departme English
2. Year of Establishment: 1995

3. Names oProgrammes/Courses offered
(UG, PG. M.Phil., Ph.D., Integrat

Masters; Integrated Ph.D., etc.): UG
4. Names of Interdisciplinary cours
and the departments/units involved: NA

5. Annual semester/choice based credit
system (programme wise): UG - Annual

6. Participation of the department in the  The teaching faculty participate in the
courses offered by other departments: conference/Seminar /Workshop organized by

7. Courses in collaboration with other other Department.

industries, foreign institutions, etc.: No

8. Details of courses/programmes
discontinued (if any) with reasons: No

9. Number of Teaching pos

Post Sanctioned Filled
Professors 00 00
Associate Professors 00 00
Assistant Professors 01 01
PGTs -- --
*Posts are on promotion as per UGC norms

10. Faculty profile with name, qualification, dasagion, Specialization (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)

No. of
Years of

Area of
Students

~uaiAl AL

Name
Interest/

No. of Ph.D.

DesignatioTQualification
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Specializatigexperiencfor the last 4
Shri.Ajay N. Assistant M.A. Literary 10 Nil
Abhyankar Professor NET Theory Years
11. List of senior visiting faculty No

12. Percentage of lectures delivered and practicabekabandled (program wise) by

temporary faculty: No temporary faculty:

Lectures delivered | Practical classes
Ta R
(in %) handled (in %)

Nil Nil

13. Student -Teacher Ratio (program wise):

Program (Course) Year Student -Teacher
Ratio
B.A. 2012-13 270:01
B.A. 2013-14 29101
B.A. 2014-15 328:01
B.A. 2015-16 327:01
B.A. 2016-17 305:01

14. Number of academic, support staff (technical) aththiaistrative staff; sanctioned and
filled:

Technical - NA
Administrative - Common
15. Qualifications of teaching faculty with D.Sc./D.LiPh.D./M.Phil./PG.:
PG-1, NET-1

16.Number of faculty with ongoing projects from a) Maal b) International
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funding agencies and grants received\il

17.Departmental projects funded by DST-FIST; UGC, DBISSR,etc. and total grants
received: Nil

18. Research Centre /facility recognized by the Uningril
19. Publications (last five years):
a) Publication per faculty
(Details of publications are given at the endhaf Criterion I11.)
* Number of papers published in peer reviewed jogrnal
(national / international) by faculty : 02
* Number of publications listed in International :Nil

Database (For Ex.: Web of Science, Scopus, Hunesniiternational Complete,

Dare Database International Social Sciences DirngckEBSCO host, etc.)

* Monographs Nil
* Chapter in Book: Nil
* Books Editec Nil
* Books with ISBN/ISSN numbe Nil
with details of publisher
« CitationIndex: Nil
* SNIP; Nil
« SJR Nil
* Impact factol Nil
* h-index Nil
20. Areas of consultancy and income generated: Nil

21. Faculty as members in a) National committees Nil
b) International Committees c) Editorial Boards:  Nil
22. Student projects

* Percentage of students who have done in-housecpsofeluding inter
departmental/program: Nil

» Percentage of students placed for projects in azgdans outside the institution

i.e.in Research laboratories/Industry/other agencie Nil

23. Awards/ Recognitions received by faculty ahdlents: Nil
SSR - Arts & Science College, Kurha Page 138




.24. List of eminent academicians and scientiststasis to the department

1) Dr. R. M. Patil, Chairman, Board Of Studies, S.G.BAmravati University,

Amravati.

2) Dr. Avinash Moharil Mahila Mahavidhyalaya ,Amr avati.
3) Dr. A.L. Kulat Chairman, BOS (English) S.G.B.Anravati

University, Amravati.

4)
5)
6)

Amravati

7)

Prof. Sanjay Patil, Adarsha College Dhamangaon Rly.

Dr.P.rR.S.Rao HOD Dept.of English Takshshila Mahawlyalaya Amravati.
Dr. Ajay Deshmukh B.C.U.D. Director S.G.B.Amravati University, Amravati.
Dr. B. S. Kurkarni The Founder Member And Principal Of Bhartiya College

25. Seminars/Conferences/Workshops organized & stwrce of funding a) National b)

International

The department organized One Day National Level Wdeshop on ‘Approaches,

Methods & Techniques Language Teaching In Rural Ara’. (Funding agency- UGC)

26. Student profile program /course wise:

Year Name of the Pass
Course/ prOgramAppIication selected Enrolled Percentage
received Male |Female
2012-13 | B.A. 1%year 133 133 | 68 65 35.40
B.A. 2" year 81 81 31| 50 70.89
B.A. 3" year 56 56 23| 33 32.14
2013-14 | B.A. 1% year 141 141 | 64| 77 33.59
B.A. 2™ year 79 79 39| 40 68.83
B.A. 3" year 71 71 21| 50 46.48
2014-15 | B.A. 1%'year 161 161 | 6470 97 |66 43.92
B.A. 2"year 108 108 | 45/ 63 81.73
B.A. 3" year 59 59 26| 33 67.86
2015-16 | B.A. 1% year 120 120 | 81 39 53.19
B.A. 2™ year 120 120 | 42| 78 92.94
B.A. 3" year 87 87 35| 52 52.44
2016-17 | B.A. 1% year 148 148 | 85 63
B.A. " year 76 76 38| 38
B.A. > year 87 87 30| 57
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27 Diversity of Students :

Name of the % of students | % of students % of
Course from the same from other students
state States from abroad
B.A. 100 Nil Nil

28 How many students have cleared national ane stenpetitive examinations such as NET,
SLET, GATE, Civil services, Defense services, etc.?

Nil.

29. Student progression (UG to PG to M.Phil. tdPho Post doctoral, Campus selection/
Entrepreneurship/ Self-employment):

Nil.

30. Details of Infrastructural facilities

Library Central library

Internet facilities for Staff & Students: Common access for all users

Class rooms with ICT facility Yes

Laboratories Yes

31. Number of students receiving financial asstsganom college, university, government or
other agencies:

Approximately 76% of all students receives stipendrom Government under different

schemes.

32. Details on student enrichment programmes (spéactures/workshops/ seminar) with

external experts:
* Organisation of ‘One Day Workshop’on Spoken Englishby Prof.Aarti Adsad.
33. Teaching methods adopted to improve studemnileg:

* Audio—Visual Aids

* Lectures, Participatory Learning
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Communicative Language Teaching

Seminars, Presentation

Group Discussions

Structural and Situational Approach

Remedial Coaching and

Question —answer method for better understanding

Special Study Camp

Unit Test

34. Participation in Institutional Social Responbkip (ISR) and Extension activities:

1. The Students of the Department actively partigate in the Social activities

Undertaken by N.S.S.

2. Faculties of the department participate in NSS camjnd programs for society

35. SWOC analysis of the department and Futuresplan

Strengths

v

AN N NN

Weaknesses

v

Opportunities

Reach out to students of different levels.

Active participation of the students in the depamntital activities.
Research: The faculty is enrolled for Ph.D. redearc

English Language Laboratory

Class rooms with ICT facility

Internet facilities for Staff & Students

Lack of P.G.

v

To develop language skills (SLRW) in students hgifrom rural
background.

To organize various activities to make them conftde the use of
language.

To train and guide students to get better placemedtfuture with the help
of English language.
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v To provide opportunities to the students to maleentfactive users of the
language
v Knowledge of English also helps them crack competi#xaminations

and progress to further higher studies.

Challenges
v Mixed ability groups in the classes.
v' Fear of English language.
v Lack of opportunities for using the language i fiéa.
v Teaching English language to vernacular mediumesiisd
v To inculcate in the students a language cultue®pe with the

competitive job market.

Future plans

v To facilitate the use of Audio-visual Aids in teaufplearning programme.
v To organize National level conference.

v To develop departmental library.

v To organize Inter-collegiate Competitions to expibsestudents to the

wider world.
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Department of Marathi

1. Name of the departme Marathi
2. Year of Establishment: 1995

3. Names of Programmes/Courses offi
(UG, PG. M.Phil., Ph.D., Integrat

Masters; Integrated Ph.D., etc.): uG
4. Names of Interdisciplinary cours
and the departments/units involved: NA

5. Annual semester/choice based credit
system (programme wise): UG - Annual

6. Participation of the department in the The teaching faculty participate in the
courses offered by other departments: conference/Seminar /Workshop organized by

) ) ) other Department.
7. Courses in collaboration with other P

industries, foreign institutions, etc.: No

8. Details of courses/programs
discontinued (if any) with reasons: No

9. Number of Teaching pos

Post Sanctioned Filled
Professors 00 00
Associte Professors 00 00
Assistant Professors 01 01
PGTs -- --
*Posts are on promotion as per UGC norms

10. Faculty profile with name, qualification, desagion, Specialization
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

Name/ Designation Qualification| Area of No.of |No. of Ph.D

Specializatiexperiencfor the last 4

1. Dr. Nisha Assistant M.A., M. Phil, Marathi 22s Nil
Naigaonka Professor Ph. D. Years
11 List of senior visiting faculty No
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12 Percentage of lectures delivered and practlaakes handled (programme wise)
by temporary faculty: 1

Lectures delivered (in %) Practical classes han(reéb)

29% Nil

12 Student -Teacher Ratio (programme wise):

Programme (Course Year Student -Teacher
Ratio
B.A. 2012-13 198:1
B.A. 2013-14 206:1
B.A. 2014-15 249:1
B.A. 2015-16 271:1
B.A. 2016-17 242:1

13 Number of academic, support staff (technical) aththiaistrative staff;
sanctioned and filled:
Technical - NA

Administrative -common
14 Qualifications of teaching faculty with D.Sc./D.LiPh.D./M.Phil./PG.:

Ph.D.-1, M.Phil.-1. PG-1 NET -No

15 Number of faculty with ongoing projects from a) Maal b)
International funding agencies and grants received1

16 Departmental projects funded by DST-FIST; UGC, DBISSR, etc. and
total grants received: UGC

17 Research Centre /facility recognized by the Uningrdil

18 Publications (last five years):

Arts & Science College, Kurha SSR Page 144



a) Publication per faculty (Details of publicaticea® given at the end of the Criterion

11.)
* Number of papers published in peer reviewed jogrnal
(national / international) by faculty :08

* Number of publications listed in International :--
Database (For Eg: Web of Science, Scopus,

Humanities International Complete, Dare Database
International Social Sciences Directory, EBSCO heist)

¢ Monographs Nil
e Chapter in Book: 03
* Books Editec Nil
* Books withISBN/ISSN numbel 04
with details of publisher
« Citation Index Nil
* SNIP: Nil
« SJR Nil
* Impact factot 2.145
e h-index Nil
20. Areas of consultancy and income generated: No

21. Faculty as members in a) National committees

b) International Committees c) Editorial Boards: No

22. Student projects

» Percentage of students who have done in-housecpsaeluding inter

departmental/programme: Nil

« Percentage of students placed for projects in azgdans outside the

institution i.e.in Research laboratories/Industttyés agenciesNil
23. Awards/ Recognitions received by faculty andisnts:
24. List of eminent academicians and scientiststans to the department

* Professor Dr.Manoj Tayde Marathi Dept. SGB Amravdi University,

Amravati.

* Dr. Ramakant Kolte Marathi Dept. Marathi Amolakchan d Mahavidyalay

Yavatmal.
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e Dr.

Rajendra Haware HOD Marathi

Mahavidyalaya, Nandgaon Khandeshwar

Dept.Rajabhau Deshmnukh

e Dr. Ganesh Mohod Bord Member of RTM Nagpur Universty.

25.Seminars/Conferences/Workshops organized &adhece of funding

a)National b)International NIL

27.Student profile program /course wise:

Year Col\llﬁsrg(/epcr);grfm ﬁfgggﬁgﬂ” celocte Enrollede Perlzgifage
Male | Female
2012-13 | B.A. 1 st year 106 106 68 38 86.73
B.A. 2 nd year 81 81 21 60 90.66
B.A. 3 rd year 56 56 26 30 75.92
2013-14 | B.A. 1 styear 117 117 47 70 92.56
B.A. 2 nd yeat 79 79 39 40 95.45
B.A. 3 rd year 71 71 21 50 92.42
2014-15 | B.A. 1 styear 111 111 36 75 97.70
B.A. 2 nd year 108 108 44 63 82.00
B.A. 3 rd year 59 59 25 34 82.14
2015-16 | B.A. 1 st year 120 120 77 42 85
B.A. 2 nd year 120 120 44 72 96.12
B.A. 3rd year 87 87 35 52 97.30
2016-17 | B.A. 1 styear 118 118 65 52 --
B.A. 2 nd year 76 76 37 38 -
B.A. 3 rd year 87 87 30 53 -
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MLT

Pass
Year Name of the o
ﬁppllcatlon Enrollede Percentage
Course/progran roceived | selecte
Male | Female
2012-13 | B.A. 1%year 46 46 22 24 58.97
B.A. 2" year 20 20 10 10 46.66
B.A. 3" year 23 23 11 12 100
2013-14 | B.A. 1%year 42 37 17 20 67.56
B.A. 2" year 30 29 14 15 93.10
B.A. 3" year 18 17 07 10 88.23
2014-15 | B.A. 1%year 59 59 26| 33
B.A. 2™ year 32 32 18 14 86.20
B.A. 3" year 26 26 09 17 86.36
2015-16 | B.A. 1%year 32 32 23| 09 31.58
B.A. 2" year 31 31 13 18 10
B.A. 3" year 25 25 13 12 87.50
2016-17 | B.A. 1% year 34 34 19 15 --
B.A. 2"year 15 15 06| 09 -
B.A. 3" year 23 23 10, 13 -
27 Diversity of Students :
Name of the % of students | % of students % of
Course from the same from other students
state States from abroad
B.A. 100 Nil Nil
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28 How many students have cleared national and stenpetitive examinations such
as NET, SLET, GATE, Civil services, Defense sersjec.?

29. Student progression (UG to PG to M. Phil. tdCPho Post doctoral, Campus
selection/ Entrepreneurship/ Self-employment):

30. Details of Infrastructural facilities

o Library Central library

* Internet facilities for Staff & StudentsCommon access for all users
* Class rooms with ICT facility . In Department Laboratory

» Laboratories Nil

31. Number of students receiving financial assisgafnom college, university,
government or other agencies:

Approximately 76% of all students receives stipendbm Government under
different schemes.

32. Details on student enrichment programmes (sibé&aitures/workshops/
seminar) with external expertsil

33. Teaching methods adopted to improve studemhileg:

* Remedial teaching for backward students.
e Group discussion
* Question and answering.

* Unit test.

¢ Assignment.

¢ Arrange seminar.

¢ Pre-Examination Study Camp

34. Participation in Institutional Social Responbkip (ISR) and Extension
activities:

e Specially to pay attention for students participatin different co curricular
activities which are organized by college.

o Calibration the birth and death anniversary GreatsBnalities for the
dissemination Of moral value to motivate the studemith their thoughts.

+ Published Wallpaper Samidha on every yefraigust.

* To Orgnized Guest Lecture.
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35. SWOC analysis of the department and Futuresplan

Strengths:

* Good relation among the students and teacher.

» Cooperative attitude among the students are adiheirab
* Understanding between the teachers is satisfactory.
Weaknesses:

e Shortage Journals and reference books.

Challenges:

e Less number of students prepared for competitiagnexation

Future Plans:

* Publication of Departmental Magazine.
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Department of Geography

1. Name of thedepartment: Geography
2. Year of Establishment: 1995

3. Names of Programmes/Courses offi
(UG, PG. M.Phil,, Ph.D., Integrat

Masters; Integrated Ph.D., etc.): UG
4. Names of Interdisciplinary cours
and the departments/units involved: NA

5. Annual semester/choice based credit
system (programme wise): UG - Annual

6. Participation of the department in the The teaching faculty participate in the
courses offered by other departments: conference/Seminar /Workshop organized by

) ) ) other Department.
7. Courses in collaboration with other P

industries, foreign institutions, etc.: No

8. Details of courses/programmes
discontinued (if any) with reasons: No

9. Number of Teaching pos

Post Sanctioned Filled
Professors 00 00
Associate Professors 01* 01
Assistant Professors 01 01
PGTs - --
*Posts are on promotion as per UGC norms

10. Faculty profile with name, qualification, desagion, Specialization
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

Name DesignatiorQualification  Area of No. of No. of Ph.D.
Interest/ | Years of | Students
SpecializationExperienceguided for the

last 4 years
1. Dr. Sunil Associate| M.A., M. |Agriculture | 22 Years 05
Akhare Professor| Phil, Ph. D.| Geography
2. Shri. Kishor | Assistant ' M.A., NET |Population | 11 Years Nil
Taksande Professor Geography
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11.List of senior visiting faculty No
12.Percentage of lectures delivered and practicatelbandled

(programme wise) by temporary faculty:  No tempoffagulty:

Lectures delivered | Practical classes
(in %) handled (in %)
Nil Nil

13. Student -Teacher Ratio (programme wise)

Programme (Course Year Student -Teacher
Ratio
B.A. 2012-13 120:1
B.A. 2013-14 130:1
B.A. 2014-15 145:1
B.A. 2015-16 148:1
B.A. 2016-17 135:1

14.Number of academic, support staff (technical) aththiaistrative staff;
sanctioned and filled:
Technical - NA

Administrative - Common
15. Qualifications of teaching faculty with
D.Sc./D.Litt./Ph.D./M.Phil./PG.Ph.D.-1, M.Phil.-1. PG-2 NET -1

16.Number of faculty with ongoing projects from a) iatal b)
International funding agencies and grants receiMéd:

17.Departmental projects funded by DST-FIST; UGC, DBISSR, etc. and
total grants receivedies, Minor Research Project- UGC (Rs. 75000/-)
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18.Research Centre /facility recognized by the Univgréroposal has been
Submitted
19. Publications (last five years):

a) Publication per faculty
1. Dr. Sunil Akhare
(Details of publications are given at the end & @riterion Ill.)

* Number of papers published in peer reviewed jogrnal

(national / international) by faculty : 14

* Number of publications listed in International :Nil
Database (For Eg: Web of Science, Scopus Humanitiesmational
Complete, Dare Database International Social Segirectory,
EBSCO host, etc.)

* Monoaraphs Nil
+ Chapter in Book: Nil
* Books Editec Nil
* Books with ISBN/ISSN numbe 01 with
with details of publisher
« Citation Index Nil
* SNIP; Nil
* SIR Nil
e Impact factol Nil
* h-index Nil

2. Prof. Kishor Taksande
(Details of publications are given at the end @f @riterion Ill.)

* Number of papers published in peer reviewed jogrnal

(national / international) by faculty . 03

* Number of publications listed in International :Nil
Database (For Eg: Web of Science, Scopus,
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Humanities International Complete, Dare Database
International Social Sciences Directory, EBSCO heist)

¢ Monocraphs Nil
* Chapter in Book: Nil
* Books Editec Nil
* Books with ISBN/ISSN numbe Nil
with details of publisher
« Citation Index Nil
* SNIP; Nil
« SJR Nil
* Impact factol Nil
* h-index Nil

20. Areas of consultancy and income generated:

21. Faculty as members in a) National committedatieynational

No

Committees c) Editorial Boards:
Name of Faculty National committees International Editorial
Committees Boards

Dr.S. B. Akharel) Co Treasurer Editorial
Maharashtra Boards
Bhugolshastra Member
Parishad. Pune Edunous

2) Executive Member International

Deccan peer reviewed
Geographical Journal
Society Pune

22. Student projects

» Percentage of students who have done in-housecpsafeluding

inter departmental/programmidil

* Percentage of students placed for projects in azgtons outside the

institution i.e.in Research laboratories/Industityéw agenciesNil
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23. Awards/ Recognitions received by faculty anaisnts:

Students - ( 1) Sushil Sune Amol Kurhade Rahul Singade, Part Il
received3rd prize for participation in thelechno-Cratz 2012Science &
Technical Exhibition organized by P.R.Patil Ing#tuof Polytechnic &

technology

24. List of eminent academicians and scientiststons to the department

25.

Dr. Devidas Gedam an eminent Professor of Departmén of
Geography, Bhartiya mahavidhyalaya, Morshi & Ex- Chairman, Bord
of Study Geography S. G. B. A. University Amravati. on 21st
December 2013.

Dr. Dr. Aruna Patil (Senior faculty of Geography), Ex- Chairman,
Bord of Study Geography S. G. B. A. University Amraati. on 21st
December 2013.

Dr. Suresh Fule, Associate Professor & Ph.D. Supesor Rajeshri
Shahu Mahavidyalaya Latur Renowned Writer in Geography(14
Books Published) on 1 April 2015

Dr. Avinash Kadam Head University Geography Departnent Swami
Ramanand Tirth Marathwada university on 15 Feb 2015

Dr. Rajaram Choudhar Head Department of Geography \dhya
Pratishthans Arts, Commerce & Science College, Baraati on 15 Feb
2015

Seminars/Conferences/Workshops organized & dberce of funding

a)National
b)International

01 Workshop ( University Level )Funding by College.
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26 Student profile program /course wise:

Year Name of the Application selected Pass

Course/program eceived Enrolled Percentage

Male |Female
2012-13 B.A. 1 styear 116 116 61 55 70.71
B.A. 2 nd year 73 73 24 49 88.73
B.A. 3rd year 52 52 19 33 94.23
2013-14| B.A.1styear 129 129 57 72 87.50
B.A. 2 nd year 70 70 31 39 72.86
B.A. 3 rd year 66 66 20 46 92.42
2014-15| B.A. 1l styear 140 140 59 81 78.03
B.A. 2 nd year 95 95 37 58 89.01
B.A. 3 rd year 55 55 19 36 92.45
2015- B.A. 1 st year 111 111 69 42 69.32
16 B.A. 2 nd year 109 109 40 69 70.30
B.A. 3 rd year 77 77 26 51 86.11
2016-17) B.A. 1l styear 122 122 60 62| -------
B.A. 2 nd year 71 71 34 37 | -
B.A. 3rd year 78 78 24 54 | -
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27 Diversity of Students :

Name of the Course | % of students % of students % of
from the same from other students
state States from abroad
B.A. 100 Nil Nil

28 How many students have cleared national ane stenpetitive examinations

such as NET, SLET, GATE, Civil services, Defenseriges, etc.?
Nil
29. Student progression (UG to PG to M.Phil. tdPho Post doctoral, Campus
selection/ Entrepreneurship/ Self-employment):
UGto PG-16
PG to M. Phil 62

30. Details of Infrastructural facilities

e Library Central library

Internet facilities for Staff & Students : Common access for all users
* Class rooms with ICT facility . In Department Laboratory
e Laboratories Yes

31. Number of students receiving financial asstsganom college, university,

government or other agencies:

Approximately 76% of all students receives stipendrom Government
under different schemes.

32. Details on student enrichment programmes (spéactures/workshops/
seminar) with external experts:

* Organized a special guest lecture @Geomorphic agents: The work of
streamsBy Dr. O. B. Munde on 12 February, 2014.

* Organized a University level one day workshop“Application of GIS &
Remote Sensing in Geographyh Friday 25 July 2014.

33. Teaching methods adopted to improve studemhileg:
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Remedial teaching for backward students.
Group discussion among the students.
Question and answering.

Unit test.

Peer group discussion.

Assignment.

Arrange seminar.

Pre-Examination Study Camp

Study Tour

34. Participation in Institutional Social Responkip (ISR) and Extension

activities:

Specially to pay attention for students participatiin different co-
curricular activities which are organized by cokeg
Provide students a literacy programme,

Sometimes we invited local Authority and community departmental
programme to exchange views and get suggestiorveldp the quality

education of students.

35. SWOC analysis of the department and Futuresplan

Strengths:

Most of the student admitted in this subject.

Some of the Students scored above ninety marks &yMae above

Distinction

Understanding between the teachers is satisfactory

Weaknesses:

Research Facilities are not available

Opportunities:

Jobs are available in the Tourism, Remote sensiddvéetrology.
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Challenges:

* To create qualitative students.
Future Plans:

* Publication of Departmental Magazine, to develseagch center for

researchers
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Department of Political Science

1. Name of the departme Political Science
2. Year of Establishment: 1995
3. Names of Programmes/Courses offi
(UG, PG M.Phil., Ph.D., Integrate
Masters; Integrated Ph.D., etc.): uG
4. Names of Interdisciplinary cours
and the departments/units involved: NA
5. Annual semester/choice based credit
system (programme wise): UG - Annual

_Participation of the department inthe The teaching faculty participate in the

courses offered by other departments: conference/Seminar /Workshop organized by

other Department.

7. Courses in collaboration with other
industries, foreign institutions, etc.: No
8. Details of courses/programmes
discontinued (if any) with reasons: No
9. Number of Teaching pos
Post Sanctioned Filled
Professors 00 00
Assistent Professors 00 00
Assistant Professors 01 01
PGTs -- --
*Posts are on promotion as per UGC norms
10. Faculty profile with name, qualification, desagion, Specialization
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)
Name DesignatioQualification ~ Area of |No. of No. of
Interest |Yearso |Ph.D
Specializatioikxperience for the last
4 years
Dr. Vibha DeshpandeAssistant| M.A., Ph. D, Political 22 Years Nil
Professor Science
11.List of senior visiting faculty No

12 Percentage of lectures delivered and practicakelshandled (programme

wise) by temporary faculty:

No temporary faculty
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Lectures delivered (in %) Practical classes har{ai€x)

Nil Nil

13 Student -Teacher Ratio (programme wise):

Program me (Course) Year Student -Teacher
Ratio
B.A. 2012-13 191:1
B.A. 2013-14 212 :1
B.A. 2014-15 241:1
B.A. 2015-16 261:1
B.A. 2016-17 249:1

14 Number of academic, support staff (technical) aththiaistrative staff;
sanctioned and filled:
Technical - NA

Administrative - common

15 Qualifications of teaching faculty with
D.Sc./D.Litt./Ph.D./M.Phil./PG.:
Ph.D.-1, M.Phil.-0 PG-1 NET -0

16 Number of faculty with ongoing projects from a) tidaal b)
International funding agencies and grants receivedlil

17 Departmental projects funded by DST-FIST; UGC, DBISSR, etc. and
total grants received: Yes UGC (Sanction-55,000 Rs.)

18 Research Centre /facility recognized by the Unixgr$roposal has been

Submitted

19 Publications (last five years):
a) Publication per faculty

(Details of publications are given at the endhaf Criterion 111.)

* Number of papers published in peer reviewed jogrnal

* (national / international) by faculty : 08

* Number of publications listed in International :Nil

» Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database

International Social Sciences Directory, EBSCO heist)
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Monographs Nil

e Chapter in Book: 03
* Books Editec Nil
* Books with ISBN/ISSN numbe Nil
with details of publisher
« Citation Index Nil
* SNIP: Nil
« SJR Nil
e Impact factol Nil
20 Areas of teinsigixancy and income generated: Nlo
21. Faculty as members in a) National committees No

b) International Committees c) Editorial Boards:

22. Student projects

» Percentage of students who have done in-housecpsafeluding

inter departmental/programmail

« Percentage of students placed for projects in azgdans outside the

institution i.e.in Research laboratories/Industttyés agenciesNil

23. Awards/ Recognitions received by faculty andisnts:

ku. Rani Aasare 2010 Gold Medal SGB Amravati University

Amravati

24 List of eminent academicians and scientistsiforsto the department

Prof. N.M.Joshi Date.College Yavtmal on 24- Augus2011-12

Prof. Bramhane Pusdkar Mahavidyalya Nadgaon Peth H.O.D.
Pol.Sci.30-Sep.-2012-13

Dr.Nitin Gaourkhede Rohana College RTM University Nagpur. on 26th
Sep. 2013-14.

Dr. Pravin Gulhane H.O.D. Pol.Sci.Mahila Mahavidydaya, Amravati
on 16 De. 2014-15

Dr. Sangita Bhuyr HOD Pol.Sci. Department Y.D.V.D.Mahavidyalaya
Teosa.on 030ct..2015-16

Dr. Jyoti Thakare HOD Pol.Sci. Department Mundhda Mahavidyalaya
Chandur Rly.
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25. Seminars/Conferences/Workshops organized &dhbece of funding

a)National

b)International

Nil

Nil.

26 Student profile program /course wise:

vear Name of the Enrolled Perl:c):gﬁ?age
Course/prOgramAppIication selecte
received Male |Female
2012-13 | B.A. 1 styear 92 92 52 40 60.81
B.A. 2 nd year 63 63 29 34 50
B.A. 3 rd year 36 36 21 15 64.70
2013-14 | B.A. 1 styear 113 113 56 57 80.61
B.A. 2 nd year 52 52 33 19 42.85
B.A. 3 rd year 47 a7 18] 29 45.65
2014-15 | B.A. 1 st year 117 117 5470 63 6 76.19
B.A. 2 nd year 87 87 42 45 61.41
B.A. 3 rd year 37 37 18 19 91.60
2015-16 | B.A. 1 st year 88 88 63 25 80.30
B.A. 2 nd year 100 100 44 56 94.50
B.A. 3 rd year 73 73 34 39 88.52
2016-17 | B.A. 1 styear 119 119 7] 48
B.A. 2 nd year 57 57 34 23
B.A. 3 rd year 73 73 30 43
27 Diversity of Students :
Name of the % of students | % of students % of
Course from the same from other students
state States from abroad
B.A. 100 Nil Nil

28 How many students have cleared national ane stenpetitive examinations
such as NET, SLET, GATE, Civil services, Defenseviges, etc.?

Nil
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29. Student progression (UG to PG to M.Phil. tdPho Post doctoral, Campus
selection/ Entrepreneurship/ Self-employment):

UG to PG-15

PhD.-- 01 on going

Active in politics

Employed — 01 as CHB

30. Details of Infrastructural facilities

Library Central library

Internet facilities for Staff & Students : Common access for all users
Class rooms with ICT facility Yes

Laboratories Nil

31. Number of students receiving financial asstsganom college, university,
government or other agencies:

Approximately 76% of all students receives stipendrom Government
under different schemes.

32. Details on student enrichment programmes (spéactures/workshops/
seminar) with external experts:

Organized WORK SHOP on the thoughts of Swami Vivekala
(150" anniversary) 1february 2014.

Voting Awareness Program (2013-2014)

Nomination for voting card has been conducted ircivh
Honorable Shri Lokhande sir Tehsildaar of Tiosa inaged as the
chief guest.

Special Tutorials are arranged for the betteraut#gon between
lecturers and students. Question quiz

State level exam on Swami Vivekanand.

Visit to the State Legislative Assembly.

33. Teaching methods adopted to improve studemhileg:

Remedial teaching for backward students.
Group discussion

Question and answering.

Unit test.

Open Book Test

Engaged Question hour
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. Essay Competition

. Arrange seminar.
. Pre-Examination Study Camp
. Lectures are given using Power Point presentations.

34. Participation in Institutional Social Responkip (ISR) and Extension
activities:

* Voting Awareness Program -2013-2014,2015-2016, 206
* Human Rights and awakening week 2013-2014

* Visit to Gram Panchayat
e Visit to State Legislature

35. SWOC analysis of the department and Futuresplan

Strengths:

» Toincrease knowledge about constitution and varfdountries
* To develop interest in the field of politics

Weaknesses:

* Itis an optional subject .
* Our department has less number of students
Opportunities:

* With this subject students can make their brighire in politics
Leader

» ltis a supportive subject for competitive exanelMPSC &UPC.
Future Plans:
* To prepare students for competitive examination.

* To organize National Level Workshop Semiar.

Challenges:

* Less job opportunity.
» Students should create in the politics of the matio
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Department of History

1. Name of the departme

2. Year of Establishment:

3. Names of Programmes/Courses offi

(UG, PG.M.Phil., Ph.D., Integrate
Masters; Integrated Ph.D., etc.):

4. Names of Interdisciplinary cours
and the departments/units involved:

5. Annual semester/choice based credit
system (programme wise):

7. Courses in collaboration with other

History
1995

UG & PG

NA

UG - Annual

6. Participation of the department in the The teaching faculty participate in the
courses offered by other departments: conference/Seminar /Workshop organized by

other Department.

industries, foreign institutions, etc.: No
8. Details of courses/programs

discontinued (if any) with reasons: No
9. Number of Teaching pos

Post Sanctioned Filled

Professors 00 00

Associate Professors 00 00

Assistant Professors 01 01

PGTs -- --

*Posts are on promotion as per UGC norms

10. Faculty profile with name, qualification, desagion, Specialization
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

Name DesignationQualification| Area of No. of No. of Ph.D.
Interest/ Years of | Students
SpecializatioExperienc guided
for the last 4
1. Dr. Smita M. JadhaoAssistant M.A., M. Phil, History 19 YearsNil
Professor Ph. D.
11.List of senior visiting faculty Nil
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12 Percentage of lectures delivered and practicabekbandled (programme

wise) by temporary faculty: No temporary faculsil
Lectures delivered Practical classes handled
Nil Nil

13 Student -Teacher Ratio (programme wise):

Programme (Course Year Student -Teacher
Ratio
B.A. 2012-13 198:1
B.A. 2013-14 206:1
B.A. 2014-15 249:1
B.A. 2015-16 2711
B.A. 2016-17 2421

14 Number of academic, support staff (technical) aththiaistrative staff;
sanctioned and filled:
Technical - NA

Administrative -Common

15 Qualifications of teaching faculty with D.Sc./D.LiPh.D./M.
Phil./PG.:
Ph.D.-1, M. Phil.-1 PG- 1

16 Number of faculty with ongoing projects from a) Matal b)
International funding agencies and grants receivedlil

17 Departmental projects funded by DST-FIST; UGC, DBISSR, etc. and
total grants received(01)102000 By UGC—Minor Research project.
18 Research Centre /facility recognized by the Uningrshil
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19 Publications (last five years):
a) Publication per faculty (Details of publicaticau® given at the end of the

Criterion 1l1.)

Number of papers published in peer reviewed jogr(@tional / international) by
faculty : 06

Number of publications listed in International :Nil
Database (For Eg: Web of Science, Scopus,

Humanities International Complete, Dare Databassational Social
Sciences Directory, EBSCO host, etc.)

« Monographs Nil

* Chapter in Book: Nil

* Books Editec Nil

* Books with ISBN/ISSN numbe Nil

with details of publisher

» Citation Index Nil

* SNIP; Nil

« SJR Nil

* Impact factol Nil

* h-index Nil
20. Areas of consultancy and income generated: il N
21. Faculty as members in Nil

a) National committees
b) International Committees
c) Editorial Boards:

22. Student projects

» Percentage of students who have done in-housecpsafeluding
inter departmental/programmidil
* Percentage of students placed for projects in azgtons outside the

institution i.e.in Research laboratories/Industtlyéy agencies: Nil

23. Awards/ Recognitions received by faculty anaisnts: Nil
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24. List of eminent academicians and scientiststoris to the department

* Professor Dr.Bhupesh Chikate, Dean , Faculty ofigsd8cience RTM

Nagpur University, Nagpur.
e Dr. Surendra Ghogale (Senior faculty of HistoridQD History Dept
Samarth Mahavidyalay Ashti Shahid Chairman, BoafdStudy RTM

University Nagpur. on 9th August 2014.

e Dr. Kavita Tated Associate Professor & Ph.D. Sugenioknayak Bapuiji

Aney Mahavidyalaya, Yavatmal off' @ugust 2016
e Dr. Minal Kherde HOD History Department Vidyabhakiahavidyalaya
Amravati.on 16Dec.2014

25. Seminars/Conferences/Workshops organized & #oeirce of funding
a)National b)International

26 Student profile program /course wise:

Year Name of the . Pass
Course/progranf‘ppl'c,at'on Enrolled Percentage
received | Selecte
Male | Female
2012-13 | B.A. 1 st year 103 103 64 39 83.13
B.A. 2 nd year 53 53 30 23 | 88.24
B.A. 3 rd year 42 42 20 22 69.5
2013-14 | B.A. 1 st year 105 105 55 50| 84.21
B.A.2ndyeaf 53 53 32 21 | 95.91
B.A. 3 rd year 48 48 20 28 97.91
2014-15 | B.A. 1 st year 123 123 61 62 36.84
B.A. 2 nd year 88 88 41 47 97.53
B.A. 3 rd year 38 38 22 16 94.44
2015-16 | B.A. 1 st year 107 107 75 32 55.81
B.A. 2 nd year 94 94 38 56 76.40
B.A. 3 rd year 70 70 34 36 84.85
2016-17 | B.A. 1 st year 114 114 50 64| -------
B.A. 2 nd year 65 65 32 33| -
B.A. 3 rd year 63 63 38 25| -
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27 Diversity of Students:

Name of the % of students | % of students from % of
Course from the same the same students
state States from abroad
B.A. 100% Nil Nil

28 How many students have cleared national ane stenpetitive examinations
such as NET, SLET, GATE, Civil services, Defenswises, etc.?

SET -01

29. Student progression (UG to PG to M. Phil. tdCPho Post doctoral, Campus
selection/ Entrepreneurship/ Self-employment):

UG to PG 22
Ph. D. 02 ongoing

30. Details of Infrastructural facilities

e Library: : Central library

» Internet facilities for Staff & StudentsCommon access for all users
* Class rooms with ICT facility 'Yes

* Laboratories ‘Nil

31.Number of students receiving financial assistancedm college, university,
government or other agencies: Nil

Approximately 76% of all students receives stipendrom Government
under different schemes.

32. Details on student enrichment programs (special léares/workshops/

seminar) with external experts:

* Organized a Special guest lecti@ivarayanchi Yuddhaniti — By Dr.
Sunil Akhare 13 Jan.2014

* Organized a special guest lectukeantikarkanche Krantikarya -By
Dr. Surendra Ghogale of"®ugust, 2014.

¢ Organized a Special Guest Lectimeus Civilization by Dr. Minal Kherde
on16" Dec.2014

Arts & Science College, Kurha SSR Page 169



« Special Guest Lecturkocal History by Dr.Govind Tirmanwar on 30
Sep.2012

* Special Guest Lecturthdian Freedom Struggle- Dr. Kavita Tated on
9" August.2016

33.Teaching methods adopted to improve student learnm

* Remedial teaching for backward students.
e Group discussion
* Question and answering.
* Unit test.
¢ Assignment.
* Arrange seminar.
* Pre-Examination Study Camp
34. Participation in Institutional Social Responkip (ISR) and Extension
activities:

« Specially to pay attention for students participatiin different co
curricular activities which are organized by cokeg

* Celebration the birth and death anniversary Greasdéhalities for the
dissemination of moral value to motivate the studewith their
thoughts.

« Published Wallpaper “Samidha” on every yeal #aigust.

* To Organized Guest Lecture.

35. SWOC analysis of the department and Fyplaes:
Strengths:

» Cooperative attitude among the students are admeirab
* Understanding between the teachers is satisfactory.

Weaknesses:
e Lack of interest in this subject.
Lack number Students of preapared & for competExams.

Opportunities:

» Job Placement in related field such Tourism, asldgy etc
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e Competitive Exams such as MPSC, UPSC etc.
Challenges :

* Increasing the students to create interest amasdtibject

* To encourage the students for various Competitkanttnation

» Give quality based education for all students.

Future Plans:
* Increasing the interest of students in Resear@utir projects

Opportunities:

* The department has planned to organize nationdéemce/seminars and

workshop in History.

* Job placements
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Department of Home-Economics

1. Name of the departme Home-Economics
2. Year of Establishment: 2003

3. Names of Programmes/Courses offi
(UG, PG. M.Phil., Ph.D., Integrat

Masters; Integrated Ph.D., etc.): uG
4. Names of Interdisciplinary cours
and the departments/units involved: Nil

5. Annual semester/choice based credit
system (programme wise): UG - Annual

6. Participation of the department in the The teaching faculty participate in the
courses offered by other departments: conference/Seminar /Workshop organized by

7 Courses in collaboration with other other Department.

industries, foreign institutions, etc.: No

8. Details of courses/programmes
discontinued (if any) with reasons: No

9. Number of Teaching pos

Post Sanctioned Filled
Professors 00 00
Associate Professors 00 00
Assistant Professors 01 01
PGTs -- --
*Posts are on promotion as per UGC norms

10. Faculty profile with name, qualification, desagion, Specialization
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

Name DesignationQualification|  Area of |No. of No. of
Interest/ |Years of Ph.D.
SpecializationExperience Students
guided
1. Dr. Kirti J. Gandhi| Assistant M.A., B. ed, Home- 1 Years Nil
Professor Ph.D. |[Economics

11 List of senior visiting faculty No
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12 Percentage of lectures delivered and practicabekbkandled (programme

wise) by temporary faculty: No temporary faculty:

Lectures delivered (in %)Practical classes handled (in %)

Nil Nil

13 Student -Teacher Ratio (programme wise):

Programme (Course Year Student -Teacher
Ratio
B.A. 2012-13 53:1
B.A. 2013-14 59:1
B.A. 2014-15 58:1
B.A. 2015-16 48:1
B.A. 2016-17 41:1

14 Number of academic, support staff (technical) aththiaistrative staff;

sanctioned and filled:
Technical - NA
Administrative - common

15 Qualifications of teaching faculty with
D.Sc./D.Litt./Ph.D./M.Phil./PG.:

Ph.D.-1, B.Ed.,-1. PG-1

Number of faculty with ongoing projects from a) iaial b)

International funding agencies and grants receivexil

16 Departmental projects funded by DST-FIST; UGC, DBISSR, etc.
and total grants received: NIl

Arts & Science College, Kurha SSR Page 173



17 Research Centre /facility recognized by the Uniwrgril
18 Publications (last five years):
a) Publication per faculty
(Details of publications are given at the end @f @riterion Ill.)
* Number of papers published in peer reviewed jogrnal
(national / international) by faculty : 4
* Number of publications listed in International :Nil
Database (For Eg: Web of Science, Scopus,

Humanities International Complete, Dare Databassrmational Social
Sciences Directory, EBSCO host, etc.)

* Monographs Nil
* Chapter in Book: Nil
* Books Editec Nil
¢ Books with ISBN/ISSN numbe 01 with
with details of publisher
» Citation Index Nil
* SNIP; Nil
« SJR Nil
* Impact factol Nil
* h-index Nil

21. Faculty as members in a) National committees
b) International Committees c) Editorial Boards:
22. Student projects

» Percentage of students who have done in-housecpsafeluding
inter departmental/programmidil

« Percentage of students placed for projects in azgdans outside the
institution i.e.in Research laboratories/Industttyéw agenciesNil

23. Awards/ Recognitions received by faculty andishts:Nil
24. List of eminent academicians and scientiststasis to the department

25. Seminars/Conferences/Workshops organized & #oeirce of funding
a)National b)International:Nil
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20.  Student profile program /course wise:

vear Name of the Enrolled Perzgflfage
Course/prograﬂ}l\pplication selecte
received Male |Female
2012-13 | B.A. 1 styear 21 21 - 19 90.47
B.A. 2 nd year 17 17 - 17 100
B.A. 3 rd year 15 15 - 14 93.33
2013-14 | B.A. 1 styear 29 29 - 27 93.10
B.A. 2 nd year 20 20 - 19 95
B.A. 3 rd year 19 19 - 14 73.68
2014-15 | B.A. 1 styear 26 26 - 21 80.76
B.A. 2 nd year 21 21 - 20 95.23
B.A. 3 rd year 19 19 - 18 94.73
2015-16 | B.A. 1 st year 18 18 - 15 83.33
B.A. 2 nd year 16 16 - 16 100
B.A. 3 rd year 19 17 - 17 89.47
2016-17 | B.A. 1 styear 21 21 - 16 76.19
B.A. 2 nd year 15 15 - 14 93.33
B.A. 3 rd year 15 15 - 14 93.33
27 Diversity of Students :
Name of the % of students | % of students % of
Course from the same from other students
state States from abroad
B.A. 100 Nil Nil

28 How many students have cleared national ane stenpetitive examinations

such as NET, SLET, GATE, Civil services, Defenseviges, etc.?
NIL
29 Student progression (UG to PG to M.Phil. to PhdPost doctoral, Campus

selection/ Entrepreneurship/ Self-employment):
UG to PG - 05

Arts & Science College, Kurha SSR Page 175



30. Details of Infrastructural facilities

o Library Central library

* Internet facilities for Staff & Students: Common access for all users
* Class rooms with ICT facility : In Department Laboratory

» Laboratories Yes

31. Number of students receiving financial assisganom college, university,

government or other agencies:

Approximately 76% of all students receives stipendrom Government

under different schemes.

32. Details on student enrichment programmes (spéactures/workshops/

seminar) with external experts:

* Organized a special guest lecture Rabela VaccinationBy Dr. Amita
Dondalkar.

* Hemoglobin test for girls students

33. Teaching methods adopted to improve studemhileg:

* Remedial teaching for backward students.
e Group discussion among the students.
* Question and answering.
e Unit test.
* Peer group discussion.
¢ Assignment.
* Arrange seminar.
* Pre-Examination Study Camp
e Study Tour
34. Participation in Institutional Social Responkip (ISR) and Extension

activities:
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 Specially to pay attention for students participatiin different co
curricular activities which are organized by cokeg

* Sometimes we invited local Authority and community departmental
programme to exchange views and get suggestiorveldp the quality

education of students.

35. SWOC analysis of the department and Futuresplan

Strengths:

* Good relation among the students and teacher.
» Cooperative attitude among the students are adnar

* Understanding between the teachers is satisfactory

Weaknesses:
* Less admission to this subject

Opportunities:

e Students should start their self employment, vaskutrient and become
best housewife

Challenges:

* Non grant subject so facing so many problems.
Future Plans:

* To organize training programs for girls

» To start new courses such as fashion designingariar
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