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Criterion 5 - Student Support and Progression

5.1..4 | The Instintion has a transparcnt mechankm for timely redressal of student

I grievances including suual harassment and rugging cases
Qnltll | -

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of onlindoflline students' grievances

4. Timely redressal of the gizvances through appropriate committees
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Annual G€nder Sensitization Action Plan

Session 2022-23

Gender equality is the need ofsociety. Various programs will be organized on Gender Sensitization and

Women's cell is follows:

> Student Counseling by distributing Notice

) Filled out the questionnaire by girl students

) Nutrition week

) SelfDefense flVorkshop of Karate Training )

=-<P
Arts & Science College, Kurha
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Vigilance Grievance & Anti ragging committee

(Department of Women Cell)
2022-23

rFrcF|T:- rrT. q-+€ atqrmqr+ ftA-ff Rsnsr qFk{fs, irisr{qR qrqrqr M qR-oiqr dFro ca €rqq

€frdE, crr$ qTfu fiqtvr) 31fuftqq 2915 qr qrqflr€qr 3in'la q s'rqqfqr iiFtr{qHuM y+6' s'rqtdqrd

ctrdiqr ilmR lM qkdr qft-fr 3tr( qkdr ilmR fi-dnur qft-fr enrq s<d srFqrd ad ent eEs.R
vd-+wlMe*irfi-qnqsfus.r&cqi"qrc srrffi ent sTrrcqr 6f,r q F{H q6rtrfleffi cft-dr
qft-d-qrsrqq-69r. fimffqifiqr. srur{*. 3trGiE*tqqfqr qyaqrM E s.fr.fi'r&d Ad oTri.

stafi { sh-fi+ T{+dr 
qrvqrc it. qrqfi Mc vft -fti g+,ia orovn end

5ar6t:. 1II Grieyance, Vigilance & Anti Ragging Committee i sAreq qr. JI|-q|{ in. sTtfiE ?{r5GI
ql-qt qqqrW cR qsi. qr c$ft qRrF ETr d,. fum enre qr wRrc +sr. Rifi srFrerr sqraFTr

tirsqrR 'Tsq|{fi|ard-d ftqiEqr Rrd-d{ sFr{r zFFttT. wt<rd-g qrctqr frsrqnrqr vfriq erd"qrqrs
c-dtftsnqTq.r ft-snfifr'fi Fffi: rrqFr grd crRq sr$ cRcrcq id." qr 6rffi yrwrfto qr qftd-qr
qrans g,'. ffnr ff qi* +d. difi arc-flr cRdrEsrcEr on+fircFa-d tft-*r sc 6'cdiil-.qc|q|d-d
qrdRrr srdrFrRrafi qsqiq{ vfiT$ zr+er. a-}q qkdiqr orqi ffii{in qrtrtft erqq sT|-fqr +.rar* rrce

slri." srfr siffi.cr. yrcr4 s. erFx< twgo qifi errer qqtrq qrqurd-.ffird rieriqde ffiFftqr
gr$-* w qtqe riffis 3T€ra drs{iff} qqr6i+ q€-sdqiftird. d.A-s cqqiqTg{frqlq-drnq-{A
i;dd ilqi vlrqr qsq e{qr+R 3Tr+oTrc srisurq cr$ m ffifff-ft y{Ffi erld€q s-e{ r1fudr ffi qfr$ "
3rtmffi

q.{a vRreror 6r{vn6T:- qRdr sfr"ff sra F+srRtfrq frir-+ frFq eqmq {rdR qnrd. ffilftff
sTr.qi{qrsr 6{i M R srrqqr +'rar!} 'Rq ert qqqq€hqrqrsrcfircqrqrc}.*-drftntianqrsnqr
srls fi{d e'rd ad rftS snciqr Me gd-ar {rwn-+r m q.r sq+fr l qrsr srs|d<R *lsp *'rc? FqqRn
qrcq qlM 3T|fi es* ertfr , qq crRd-qr qErerr* iqiqr' qrqr *anr fte-a qrfi . e qTs os;d +sct* q ft-ffi qofuurdq gi<, rkor vft-fr-<nr d{t sfrrqi"r sd{T.}i sil*w 6{qqra srd, wot g+cenqmdqffi s{i6nr-.afr wta, w nkfier q"rrqrc-} disT q}c qrcr +dgr Rsfr irfi. a eTq Rsfo +sc
Vigilance Grievance & Anti ragging committee q qtror qE-fi-<rir Sq: yRritq +.rffii sfl+S{ 6{vqld
3Td. fl sr4{ndr qlc q-xrqd sndfua +Tuqn enm qfcsr v*n cfrrq-s clF f €d.c trtqq qr<.ke qiq.
qrHr qEnqrs*nF-qnfiq ffit{Fqr qi-qrysri firr+rq +.r"qn }io. 

-



d. VS-d 3TR* T'tsd foil'T r3g, n-te lqaq nrqc*, qiqr qqqT+{srd {Tq {rt*' qr
qifurler qr,i<sfr arir yREr+ rtun f {i{c hrgq qRH t scfurd E}i. sT flffi g{qrd cftqrFc Aq
ewm{ 3{rft erpli} grdL fl+sqrqr crtq qr} gdfq-r qtt fr qfifr srf qr ypiii grsr. qr +rf*qrqr
erffio $-+r s s{ft ftsI qfuqq qR-dr qft#qr {Tq{s g. ftsn ffi qifr 6.Gr frer. srid ei* qr

*rffiqr sTr,:itrqrcl'fid tfu6l cr. fi{n ffi srqq-o qFor sftfr Fdr q fi'$r+ qaft'-srdc, 
S-Er cifi

sTIq-cqT cmrEaTqwqisfr. 'dA 3flq€r qrc<ftq smq qe+qrrctiler.TFr 3TrA. fuqin qei) sniqrer
g{ftidiqT rs+' R+f,r silA. cg s-dcn qftfurffi cr Effir{ *aqr yqrqrn( 'rdim d-d qrt. gd-qr
gEm'i-er*cdlx*R--rffqiqgrti sTG. arqdrtfdrsTvfrW srrtfrqqsrdqrqfus"dr. frq-{f,rq* orQ-o

er 9trfi Fii:q {ftqMRnS ssq ercd crR$' srd ei* eTrr€n yrcTFqrcqt cqr ArA.

S$dci{qc'qififrsrRtfi{reTilft-orsE6{tyftR{vrfrd. {c{iTftffiffi-flqFHq6war- 'TdlTm{r}
snd erirsiqT+ Rrq"r q"i'R++ 3Trt. t<re 3Trrqr gtwun r$Ae fuqiTr 3flur${ grkc'er}o. ur
s-'raltqre 1vai HeR *'sq srdrr lrdt f,{ 5-d "{q 

rK}+ 3ili.. sr+ }ftq<r +e. erim y*rnqr wnt}
ft-ffeqf*ffi'gr csiiftn6{"rAd. qqmTsrr+3qrq qim. qr *lffii siqq{if. gfid strdqi*
qrrett 3{Erd-q qnlvrkT Td-S grw a stam qiaor fqcc ailt qt tr\qET ffi q!i* fr-qK sc{dr Eqr.
qffi r6vr+ slq€r Tm{r ffi +ffi frr+Elr frqr {isn qrqrqA +rS ofr m qsa cr$ il qrdd{ y{ trkdr
q*iGTorqT 

E-d-iT 3Triq{i{q0nqT vf{ 3flqqr qdtdr srqFrf,r EsT e]?{{i{qlT frrm-cvT t or|sqr slaffr rKq
qrt. arsr& gT{r 6r{yrsr s{+fud s{'n fud qr}q 3il}' 3r+ sim.

:iI qta sRrqlsr ErffisT em qtrffie i+srPf q ffil{f+r {rnTr. srd$ra-qr qT+q1TsT*

vrqd d. orGi'{ hTqs qii cFHq dFr-e. d'+s c-{rffif, srqrq+ e ffitt 6ffi ci+ +f,r+ v6sr{
srd qr orffii {qre* +. sr* lnqG ft} ird ar gTnrR qi6 

$. lvrd ffi ftt a;n qrffi qiq-cr rii
qrfiq sTrFr rtqti<tr qr tflmri grd.

cFdr ft{ (f qrtert):- qrRff sd qi-+ q{fr ckdr q6 Rc ETr srqt +ift wt. qrcfi ?cFd qkdr

S6 ft-irfrftT qFdT sft-fr q frsnfi ft-srq liqTrndft qrffi gTrd-fi 6{uqrd sTti. qrrHq' quF d fim
ff qr sqRrd Etsr. qi* eTrqdqr cpHcsr .rtcm(-,va Ern-flifr sflqfr 'q ikd fu{r *serr$cq{ or{
a;d aiqr srqtqr 3Trqsrf,r fuin qsn +rqr ci. cffi d RiRr+r err erfi fr T{d rc i-i-d aE} +q *
Fd A-{rd frRi 3{rt " 3r+ rfrcr<i are. }r+a.iffi. qr. yrcr{ sr. 

"Rtn 
tnge.r;qer-r,+ dt. #* eiq-sr

3rqsq qrqsfifr-" qrcdq eclilqEt 3rkd]d 3r{run-{r vEr, s-d qiqr fuils s,{qqrfld ftmq fl qs-q qqtq
qR. g'a srq-elt qqTqrdq EFd FffirT i+Een+ rqr +rd ii.'rndn scrqqln s{k-Gld sr{rqrqr yQn,

s-a qiqr fr+s fiuqrqrs frftflqr Er q+-q cqrc ant. RreTsrqr Hww-g qM dzn qco s-c-f r{tol
vmd,frTqrqr F6uri qrFrun-+ gu,m arfr t nnr +\o fr g{.FsrRnrc a$,rir cr$. dr Rrq"lrcrq{ 

"Rded.;ii*o rrear +'qr a+." 3r+ cfrcrcr ad. qtss'ft e"nd ffi, eTsiqTr $.d-fl,+rd w+, a-fr ++c* qr
F*snqffrFi.rdqm+d

gfrr+*+ rFIrrRq r qf{or sftfi q Grievance, Vigilance & Anti Ragging Committee qr qdl
ffitit"Er srrwfr rrs-{ qlqrd 3tTd. .q{eTurrd qftdt* sd:* \#, ; vfrffin u* *"o*
wffi vsr+dffi|ffi rsr ivqn oneft. qr xsn-dqd +fqrr qftRerfr-d gsftn wr.il*rr mrn wroqrg8l s{iilsqdrt+<oqn erdr srrt. qr sq-mqrgt q{-q qrtrfr qdr sflrft ;iq rd-{r+Jurcrqh*rqnr



crsr tSf, din ;tslq 3ftTr. qr yfltrfrd ,+cfrer c*ri fr$qq 6qq g€ft=qr qqRr eqnd +s-{ iqi-qr
sfgquft -q{T6rffi{qr+*qrqrminqrqK@rsqm+fi r(qEvfl Tsl|-ff .

vmrf*, grAtr fteft futr{ul vcltq qtcr sft-fi q-f{eTrf ft-sTq qi-qr d{s M R. ts fsd-q{

to?l ffi erqrft-* F-rildi ftfi t{drur scrtq crqd in. stifiE krgq qiqr qqq{M qq-q srdr. eT{r|{fr

id-d gcfuq €cTq+m f. ?46'qr$ qi'nsft qifi srrreT frEE 3nFr ffi{ :{rc* nftd Asq qtrildd {r, S{a,
gd, +ri'r aft'rcqwrin ernrn ?t 3{qi Strd du nr1{ frGstft fl{ i;i. erq orqii ifta d-rr ei*
roR'emqrd-o ilr fr-sPahT yd-ff qoooA. qglqrq frr c-offio qR-cr tfufi ffi s.f,r sr+{sr
uian da gefr g. ftn qn-d qin y&fi iqoo/€ sTrFr 3Tq{I{fr ifo g. wf{t or<ft frq qooo/q'qgfeqq6

sqIUFIttaII gnqrd fr{t-iT or"qrc sTrd.

vl*i'ft nqe s{fuff F6qr{ qr. *. ?fiGqr{ qirnqft , f. 'iG-qro 
qsn , sqfurd at Ri* qrs{Fft

Efl:qfur qFHr a;A ar sitaqfrq qnsnqd in. qittE ivtqo qifr dtqrci t fl{ {'d rTrsn Erqiq s{rs-{-dr
s{gsbr qR or+ vftqr<r iil. qr ord-*qr qrrfl-e:{ft-mr q crwrks ftsrefi ft'sTs 3Tnr6rrn d. fudr ertrq qi*
# tr s_qrec sr. r{w ril{ir cl{t s,,'e

griil$n$c cfrf,r G{ 1z wd1 uR-cr sft-ffi er@Til+ e{rfrfi 6Gi 3tiattrsq qReT ftq {Ti
6{!qrd sTrdr. q i\e'1 riTtr nEi* V q6F efifq. ir.{Fr {n!T{T iF{rqRT gen +iff. srFren qEdrd ckdr qtri{r RT
3{ra crd I 943 g+$ $} mvn wrcr. eTrFr 6r sTrdT frfu€T qsqrqr qTqcrw Ecqfi qrd{ +d s{rt {drRilerqrd
iir{siucm gnfrsrqr6rffi q*atrwrffi$ad*. sirftjE isw t}t. qu arert sr. ervu
sr,+6{ t E}fr. qr *r**qrqT vrir{ gv-{v w} r6q qi=t cpt}} HrdT. qr ortxcr qTrn-d tfofir vrcifi-*r ery
*sc l-dgr d. fivr ff ciff ,qflfi€ frF.q Mqrj-d qkeffi sqn e iq srr<{ qo' .nr.qrqr skrf sr|a
qTd qFrfur cFdT frr {c-q+dr qrd}. sTrqqr qkdiqr FqR *rm ermr fuqr rd+ fr{d sTisr qTt er+ srfi
&'{cld., fu}cFdi-fi .{Irdilcgfl sdq-drr$; vg ort ers-cnrsFilqrgf$ni"Tqs sTM +sfiTd sTG, 3rfr
cfrqsc Ate." q.tffi ggo q+d gf. grqq ertri4.( ci* "qrfrc qf{f,i-qr sqlqr
ford-x yonrzr+m+ qTgrs hnTi err+€r *ER s qrrftq *qK qrqti-d rrevc qco qg tor. sis{ Ts
scr+dr S qrcfrc ds-qlt fo-er vs? qqqr qRftfficr o<"qn* +rc €-4 fiq{ 

"rr+q 
3TR. qfdr {qel flrff,

tt erqr qrcEr e{nor *rrt 3tTt 3rt ficrcr +A " S. sr{H< hT-q€ qifi gTrq{qr orraqffq qrqqtqtt ..d s{lftr

Sq <)*S qqrflqr s{rqyq"F :re.s' sTrt * fr--cT yv dutt-€r +t-A cm }s qrd.. dqi* qkqi<T c+, sirrsr
qroF duqrsr rq-fr +dr qlft+. a€d* qdfsiqr qfursrqr 3TK{ firqr. eTrq 3TrrerKTr fuci€qr Fctr cfud
qforsrqr fusR 6{Tqr snt qq|r s{frrfiR ir+d tr{ {<{ qrd ffvr *iff' }rfr stm.

q-rrfuflFqrd {iq-q sd-eT qFrfr* cRdr ticrqT o+ficri {is-*,ec +. fi-ficr rrs-a ft} ifr Tr

1w m*r g wrd vni fri id. qr -'tncTu'r q-oMa fr#4T !rq*6 Erl-qfr'fr 3qR.o di.+rffi s'irrar rgircr e qsr+{H fi 'ffi srd.

sT{ne-sft Fr ?or?-?r qr +rsntn-fo qkor {ft-fi trd 3TFa-€r qtrdr yilqq a-mn Fqnq iFiq
yfrdq {ft-d-qr {fri frEq gqnq 3Trqqr FdrFqrdcTd {rdR. gfl{S S sft-fr ffiHfqT EeR Ffrd sfsrT
sTqt Ri+ g.derd !-6R+ r}s"r E)-c' r+ E6Tr srd-S td eryt. q.6rffi tfiq + qffi +q sTtqc{n
srd rrfr. qr orqta enrqr q€+i q<rffi, qorREn-dad eTsd, nd crqrqs, *.dqlt qs ci+ siq €-{+d
dwe.
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sil?qi{qut Rrwqur S errwrur
mar*rnat sG- d. gfrE{ snd

qit qttrwt crwrfforq5 qiFA. d* d o{tlricr
qrrfrq sqtq q{*sl qrarqr cFr fft hcril qfi
Fki{qr, Sftrdiqr rw Rfur .!ilt ctg {6qrr
qfrRsrfrqQ qr Effirfi,frq mqra @i'fi A'd
iilt Ud-qr gft'diar'fi fE wfirc h{Fr srei
,a*t. q n-{ ffior 6rrui.{d ,ilt fr r'msr4
crcfu+-d,. ff {q-drq-A ,rfto n gffi wo-r
${qqtrr& s-q c{se qrtr}6 srft ei* qrqtqr

nmRorrq{ cT{ id. riffc i{ige<ifi Wfi{t
nefu'crw firt cRrqq Ril. cn$,t hflffi-{r
qrft$? CIKnr ugfflr fi* sKA trffi Rniri
nil q{}i irrt. h€rs qrq,rqr gStrcqn dEihd
rmqiil qu€rt Sflffi {r.6 qr-wraqrwrn ss'ilr
is-cn ffiq scmq-qft m qir otot qrii,ilt6,q*
cRqrfiAd. srid( wli{er rnrqE Rqlrdifi
ffier cvts iflrffq ffi. (FIITIFFFKiF ugFI
viffi. qr orffii sqn d lfd,xTd dff
qrrflr srqs{ qrqurn lfr-'tr ucnit qqTqT s{-fdT

Rqq lnt. qT hcw( tr* ErEff h-sn 6'fl{dr w
ctrd €lTq wnqt Cf{r Rdi lffd Rffiq R;qr
{{sR qTeTqq 6rfr ofr m q-ra ilA n? sFier cE
tttror d stitnqqr. gf*.umirnuni vn om*r
q$dr qsrcor gt qri{{iffiEr Rraq fr qn-qr
orod rrq qt. emr& iffi or{rtrdr efidfr'd sit
hdif,'rrffi snt qt {iffi. qr firt cftwrqrffii orc qu@o frgrrfiifn eror.
6f4$rtq rnffi or'{ d 

"lfrc 
i{rgg qTn

qFtES{ orqe. aFq qerF-{tr@kird nqFF E
ffi qffi qt+ ffi vE*r{ ffi. qr
er{miidq, fig. Frff tnqrtBii;SnrsTrq(qs
g wrd ffi Ri H orffifi sirnr st qiriq
snFr{qii'firltrffisr6.

=<33

cRfc*
lrrrioffitercrFtt{tR

sficrr cofrfiqr {ro-6rd srE(*. wr. trf,rq s
ii*rn qmrqw qi-o ftdrd crfr bd. str'fr qtq-flr
ffid g#eT dtqonsr cs 6r vffd? cror wr*fi
olc? ent,-g+ag1 qTqA qffi.3{i'6 ilqfr
ontc. qq {trdracr iflqmi{e iltqt t'c nc{ ffir
ft€-d ir&. 6 srs dfrrd i-sq ffir s fr5r{
q€rRq-qoq g-tro rRor €ftfr<m wt cRnrr
fi{rnift,sr+fi 6ru{rd s{r$. sT. s'ff'd qrd qfto
Fqr,I rge, eR-qQ srqq-o qiqr ntqHiElti' icr
*fui q orffior qr,ffi'o qqr cftHs qugq g{q
f{qs qi5H t sqRc-d At. cr 6r4ff}*-(6.{rT
chqT[qrfrc cq-fi e{rFr cT4+r $d. {trdrifufi
am F{qr|{-fi-q ffi RRq sr6c {Rfr} qrfld cr
ot{sn}q qrm-finqFfi-d Tfu6r d F{$r ftft
srcc6 qFdr flfuff p1 q ffirr qEr€-floc, g-a
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Women Cell
Workshop of Karate Training
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Sr. No, Name of student Class Sign
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21. Divya A.iav Sahare B.A. I h.A.sn!
)

Divya Sopanrao Ganthade B.A. I o, e. Aa
3. Gauri Sunilmo Bahe B.A. I
4. Gayatri Shivcharen Rathod B.A. I c,,1. Q.t
5. Girirai Ashok Parise B,A. I a,$.4
6. Gouri Nileshrao Damave B,A. I tr_|J,\
1

Isba Diliprao Mehare B.A. I -\'. f\- /v
8. Jay Prakash Maskare B.A. I r" 0,rn
9. Jaya Raniit Msrbade B.A. I YUr'.\- tl,, rh
10. Komal Vijay Damave B.A. I Kr\/, ("

t7. Laxmi Ramesh Raut B.A, I L. p,i.
12. Nikita Nanduii Rokade B.A. I Al ,rr/, Q
13. Nikita Saniay Babre B.A. I t\) , ( ..n
14. Nikita Sanjay Raut B.A. I '\J

{\{ - <^ .r2-
15. Nikita Vilas Dhore B.A. I

NJ ' r,/, fl16. Payal Sunilrao Kakane B.A-I 0.q,7
17. Pmchi Pankai Uprale B.A. I 0. O- rt
18. Priva Arun Bawane B.A. I b,'{) h
19. Puja Sunil Uike B.A. I O, <.tl\
20. Purvaja Shalikram Pokale B.A. I a. i o
21. Rani Kuniilal Rathod B.A. I h t7,'t.,,

Rrni Genesb Chavhan B.A. I ri.n.r\
23. Reshma Pradiprao Dhavne B.A. I n. P"'t
24. Roshani Kashiram Dhote B.A. I A.,(hr^
25. Rushikcsh Ashok Shinde B.A. I 0,4,q
26, Rushikesh Bebareo Nimbarte B.A. I Q. /2, n7
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62. Rohit Aiabrao Bhelavi B.A. II R,4.aah
63. Saksbi Raikumar Mehare B.A. tr f -p.. /ne/ro4
64. Sekshi Vilasrao Gadline 8.A.tr s.v'aa///f
65. Sanket Suresh Raut B.A. tI e .s . Qa&'
66. Sarike Surcshrao Kamble B. A. II s'5'(au/
67. Satish Rambhau Kbangar 8.A.tr t'E.wrp'.
68. Semiksha Vssrntrro Lsndse B.A. N s .! 'ltn€l
"" I Shivrni Balu Khrndarr B. A" II t-8. kraffi

4

14

e

70. Shivani Jegan Chavhan B. A. II s.T. chstt/2t
71. Shiwani Laxman Bawane 8.A.tr 3'L,hann<
.t"l 

I''' I Sonali Dbsnrei Sultane B. A. II a .D '3u) ra/

73' I swaiet naiendryr Gothene 8.4. tr s'4'&vllore
74. Tejq! Pralhed Meshrem B. A- TI T.P.r/leshrl
75. Trupti Anandrao Chirde B.A. tr 'r,4'ah;ftle
76' I venita Rajendre Bsqhete B. A. TI v'e. htl
77' I vi.no x"reyen surs.ut B. A. II V' N 32c2a4t
7& Achal Baburao Paturde B.A.In 04.Mail
tol'" I Arpita Krushna Joshi B. A. III A.*..lzl/""
80' j cn"itrnya Omkar Dahake B. A. TTI t.a&r\4l
8I. Chanchal Kiran lfhakare B. A. Itr cll'Thaka'(
82' i Damini Namdeorao Turunge B.A.III D.r/:Turu2.

/o

83. Gayatri Naresh Nistane B.A. Iil lrt,^J.N;Ska
84. Geeta Rajesh S..lks B. A. trI 6.Z.sqlkt '
85. Hanhal Subhash Damahe B. A. trI il'sfunah(
86. Mamata Ashokrao Sonone B.A.trI bt.A.ga{1e
87. Monika Gajanan Shelke B. A. III vl .ct. sidL
88. Nikita Yasantrao Ka rmore B. A. III t!.',J. te'rrale
E9. Nilam Sahebrao Surjuse B.A.Itr il,<.saYiuJ
90. Pallavi Nitin Sune B. A. ITI 0.r'1, S,Ae
91. Fallavi Sanjay llesft ra m B. A. TII P-s' /)e*rt
92. Pranao Sheshrao Dakhore B. A. UI P-s' Akl"l
93. Pratik Arnnrao Titare B. A. Itr p^n. -r,L'd",
94. Rupali Sureshrao Sarve B. A. Itr ('s,grve



95. Rutika Dineshrao Bhongade B. A. III (,D'evyd<

ta.

96. Sakshi Amol Gaonar B. A. III !l<r/1r' 7t74'

97. Sakshi Sanjay Darne B.A.III a.E -Dr/t4'

98. Sakshi Shrikrushna Zade B. A. III g.5.4/t
99. Samiksha Omprakash Gadling B.A.I|I .".aodlrd'

100. Sayali Vijay Ramavat B. A. III
l0l. Shubham Ravindra Gayakwad B.A.III <.A..o'VIa;
102. Swamini Gopalrao Patre B.A,Itr fr:(#t-
103. Vaibhav Arun Dabake B.A-Itr t4.Milc
1{X. Vaishali Viles Telmore B.A.Itr g. v.1doo
105. Vaishnavi Ganeshrao Sontakke B. A. III @an<e
106. Vaishnavi Gopal Yawale B. A- III J'r'r ' \d]-l)ct
l0?. Vaishnavi Maroti Mehare B. A. III ,t, /n. fleh4e.

108. Vaishnavi Murlidhar Ingole B. A. TII v'M.t$tr\
109. Vaishnavi Rameshrao Raut B.A.III 't'A'/a*j
110. Vaishnavi Sanjay Bhongade B,A.III J.s.B\on '
r1l. Vidya Raju Rathod B. A. III J.k.l4lrd
tt2. Wafiya Firdous Shaikh Mumtaz B.A.Itr ,,.J. 5' rt U?
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Shrirarn Education Society Dhomangaon Rly

Arts & Science College, Kurha

Annual Gend€r Sensitization Action Plan

Session 2021-22

Gender equality is the need ofsociety' Various programs wilt be organized on Gender Sensitization and

Women's cell is follows:

> Student Counseling by distributing Notice

> Guest Lecture on Cancer awareness

) Nutrition week

) C.C.T.V. Camera (Installation of) -
\
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sFgll,

zn?rr q flara erErflura€r, gt=Er.
-'B'Grade

$trft - ooll.r/ll,rqq.t
NAAC Accredited

tn. ft+tr, B. oTqtr+fi - uusooj
Email - Principalascl60@9mail.com Website : www.ascollegekurha.org

sTEIE{

4I. 3floulll{r5 d. 3fgJfg
sTrrer{, frqrc qRq<

yqqta-ff - qu??zqqqgq

crqrd
d rnfi<$.es^rga

gq.g.. qrTs.s.

TcuIrT* - qqo8oo?q?o

qrtr6 iF. 1^7 t

S. No. Name

l- Dr. Arvind V. Deshmukh

2- Dr. Nisha S. Joshi

3- Dr. Vibha P. Deshpande

4- Ad. Vivek Oak

5- Dr. Vibha Deshpande

6- Shri. Ashokrao Pawar

7- Shri. Eshwar Varge

8- Shri. Suresh Ambapure

9- Smt. Sharda Bhagwat

10- Miss. Jyoti Kathane

ffi6 3lt2f 2022-
ARTS AND SCIENCE COLLEGE,

KURHA
Grievance, Vigilance & Anti Ragging Committee

occ)

Session 2021-22

Designation

Chairman

Convener

Member

Advocate

NSS Program officer

Reporter

PSI

Non-teaching Member

Non-Government Member

Student

Principal Dr

Al|tScl'CoIoSe
Ftha

ind



ftr{ f9ryur riTen, srauroda H argt iafra
zncrr q fagra ur6rfdurarr, gt=Er.

'B'Grade
Eqra'fi - oottt/tttt3t

NAAC Accredited -
at. ft+tn, fu. oTwrq.S - B88oo3

Email - Principalascl 60@9mail.com Website : www.ascollegekurha.org

3{uIe{
aI. 3[lauti{fJ' GI. 3t5JrS

fiqqR, ftqri qRq-<

rrqwa-* - 3u??.qq9qq

qrsrd
d. :r:l?k a. dgrqrd

w.q.. ff\'s.s.
rrqq?a-ff - 3qouoo?qQo

EflrlrF tF. ft-{i6

ARTS AND SCIENCE COLLEGE,KURIIA
Grievance, Vigilance & Anti Ragging Committee

(rcc)
Reference: DOP&T o. M. No. rr0r3r2t20r4-Estt.A.lil dated February 2,2015

Annual Return on cases of Sexual Harassment

Period: l"t April,202l to 31.t March, 2022

Name of the University - Sant Gadge Baba Amaravti Universifv

Principal

[,l8cl.Cotteg',

Number of complaints of sexual [arassmenlEceFed ii the

Number of complaints disposed off duriog the year

Number of cases pending for more th" 90 days

Number of workshops on awareness p.og.u--"s-gaioii

sexual harassment conducted during the year

Nature of action

ttta
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o vafat

O SIRgftqTqr;T

o cRf,TR{qffiil1

o wrrq**varrcnur

o rr#csffi

o srqft*qqrdfrq,rnuT
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eft{rqfrrsur {Ten flqqqrE\d
eraffic

qarefutrrrgfuurdq,$qr

m.fum.fu.smrr*ft.

Vigilance Grievance & Anti Ragging committee

(Department of Women Cell)
2021-22

d.sffirqtqqd'.ftwm

.a
wr&fomrqe

qorqfutr*rcrfrsrcq,grqr qancrqf,rrF6rffiilq.q-€r

<i,:z::",
Arts & $ci. Collego

lfurha



3r$[r?T

Vigilance Grievance & Anti ragging committee

(Department of Women Cell)
2021-22

qkflrr;fi:- qT. {dta q-qrdqt ftd-qr frrn€T qFk{f-d dEEqR firqrqr Ffrrufr qfuqr dF|-{

ua {rqur Fftiiq, q-+$ eTrfrr ft-qRUD erfufrqqzotsrn Ernf€natr:icrfa q *'Frcrl+tr

sic'm{qrquffi y** *rqtoqm ctrdiqr n-*n ffi qkdr qtffi eia'ia qtrm a-xn

fr qnur HFrfr €snr{ 6{ir qM a".i eTt sr+qr s+s wrfue'rd-qrq* ilmK ftfi ur sFrfr Tfd
+roqrc sTred eft. enran oor q futn qtrfuflEqrd ctrdT {ftfr"qr qq-q{s g. ff{n ff
qifr cr. srsFd er. srG< *qu siqr 3rurtr+qrd S qfufr r*d Ard eni. <rdff qT qfi-ft+

g+i-aa *wn t+. qrdff ffi.l q'ftfi+ q+rlaq *.{o-qrd 3Tre.

qdI-;T:- rlT Grievance, Vigilance & Anti Ragging Committee i cqrec qf. yEf4 ef. eT{Fiq

hqu qiqr s{tasTffi cR c-s&. qr vd'ft sara*, reugr d. filrT trmig qr gqfurd +sr. e1*
slrrrFrr sdra;ilK sTNUIrd "{dqFrs,atfi€ fu-qT furd-s{ }cFNr zltFtTT. Yrd{rffd srdsr

frlflqRTflr sfuftT qrdlqrsre wkqrdqFqr fr'fffiF-fi FRr: {IRFI grd qrRq 3rd vftcrcr

id." qr q'rffi yrwrG-s qr qft-d-qr {q.<Fr-s gr. ft{n fr{ft qi* ird. eifr gTrqsT

r<rhsrcttr 3il+f,{cFhd qft-+r gg *.min-'qmqrd-f, ilrderr srd qrratt qd{iE{ sff{r
zm-er. r*s ckdiqr *tqt ftrqrpfffflr qrtrfr ersfr 3iltrqr q.rar* rrce e{re." sr$ sifure. cr.

vrqd er. si{fi-i hT-[s qffi ermflr qraqftq quufffr-'dsfir+ {Rricrft€ ffifdlqr srfrqr ys

e{dii' {ffid qqr erq qiff } qq rK++ srf,qd s.iffi . a*s qtrdiqr g{Sqrdd ilsfl t
*-R *,mt scg *o-+ g{srqR sTrfrsnq e{iqurr rr$ d{ ffitfr-fr fi'ft drfr{-d *-dr r1fusT

+diftcrtr+- sr$siffi.
eIReft qrwrd :- *.-dr q td{H qdt{ildq, 

S-€r cRdr sfr'fr women ceu trd l*d R€r
Vigilance Grievance & Anti Ragging commitree qt+fri 3{ftpfi allGnqr} eTI*s{ 6-$qrd

3Trd. qrhfu 'sraoqq{ 3-ordffi q*' d qrilqTrn' ET {q-ifeFrklr q'rf*c toqrd 3ildr.

q-tttrflRqrqr ctrdr {fufr-qr crqcr6 frhq *,d*qi+ srr+s{ <rdfi oruqrc ii. +dqn

{rdrcd 4q{ + qra+ yq'M ewa \r erqr iloftq qFrftqr Btflr} d. rr*{ qrq-{r} qqT



FrrFrFnq 6,dtr.c ardfud .F{(rinfi sneil. qr s.iffiqR srurqT Fdrfu{|eqri q|s|{ d. 3Tdi,'q

*rgg €]t. qcs sqfrrfr fiq{ Ffr {IqFtttlr gcffid S. sr+{r <rv-{r} (Freelancer cancer

counsellor, Professional Singer)4 tqrg6 {tfl'rRTr qcft *. Yrfg <rg, ;IFFR(Business,

professional Singer, Writer) qi* tfi.

<c({f1 curtd-qf qqcq;T https://uso2web.zoom.us/i/833841874s0 qr Fo+< Crffrqf

flfficrqr qraT sr+ gF$-qrqrr + \'s-{ qf'qr vpii} grfir. qr orf*qrqr erffiq
qfufi r q 3lfu ff 'qr qft Tq qFdr qFrd-qr qq-aa+ sr. fi m ffi qi* msq fror. ili?R qr. sr+{r

Ers-q* qi+ 3Trqflr c-irffq5' diqr thd{ dq{ {rqifu'd ter. sc,er ffi ftoq sreFiilt

cTr { qrdr cifr{ct eTr+trr qft Rrffi iils i-$T tffi UiF, 
grsr{t vcrqrcd ;nqr ercd qFIfr

+cqri *.r4 eriq-dFnrd oS *.fu eG i 6rr{ ed." *. $ag <rv vifr wrrcvr r-+ldrct1t "iiqq

crq{ dunqr *-{rar gs+ yqu ++{r g} dun* 1qttrr qrs Ent. q-wrqt+ i o o o iqr
qrs *fo*-e e{ri e t 3TFriqr yft{rd qrsq Erfr ffic-drd. iqrq* AurqT ggtqr +{csr t
rqa, qr{ c'tc srrt q qqrqrdr q 

"rrfr 
oruqr* yqq q.fte oTrt.''sr+ yFdcrsc id.m qr. grqr$ d.

srrfi< t{Eq qifr eTrrsr qqqiq 'iilqwqti "3Trq-dr i-dsr eTrdRq Eq{tr d-c qre-er sG.

qtqrurqr Fns frt'fr lq0qrqr y{€ s.ftd 3Rk|rcT rrr €-{ tfrSqr fuqR d+ trdi ant. qr

cd$r+t tr {in-g s'} fi fld trqr +qr snd 3Tre. *trqt qr *-4fr'nm qra ow ercis

sqrqrcd qr.rfr *-{uqtqr t rr+q *t-c eTrt. S qrq v{ scrqrsrs sts€ q6unq ervft 3nt."q+

mffi.
w *lffi q{arc+ d. fum wr+ qtrdr sFrfr FEs qifi ixi cr gnqr qtr d. RqT

tcMi} ctrdr €Frfr wrr;qq+ qifi id. +r**qFqr qcrdM vr. Eqf 6i+ qi* e-{dd H.
+l+firn* siTd'r {d {t}gti-qr grd. STFTTS qq*} {.Tq grteqr qr qr**crdr

c-drffiq lrErFFh, ft-onff q far q6rtrfldnfif, srgnr*' qi* sqfurfr m{fr.
cFdr fr{ (t w+srO:- srRffi gA qi* q{ifr cR-dr qff ft-* r6uEr wwft ffi qr+. qHff



ffid qtrdr T.fi ftt fffi" cRer qfuff q ft-flpfi ft-*,rs fu{rrrdft gTr+s{ 6{sqrd

sTre. cFHfi E€uEI fr. frFril{ dffiqit t JcRr6 dil. aifr errqer qFHqq{ qNoTrd .frRrvnqr

qtattqt dukvt-S Srrc e-{d e-sfi 3TM {rrfr,frrqvr rturg erGtufr+ qq,* q6 t ymq *t€ fr
gqr-€rRrqTq trCIm qr$. sr frrevnvtq ctrdr ffid rl*e rrem urqr ct." er} siffi. cr.

Irqd d. 3RfrE hqs eqsr€a{* A+. qiff eilTsr $aqftq qrqund-.g'fr <rrn-sia *"*,6"
dkd Eil+in +rFin* crtT fl{ i;d.qR-dq {crqrc€ srk€ld sr+rurrqn nqr, b-d qiqr ffis
+.cqrqr$ frRr"r Er q*-q csfs 3Tri." er+ cfrqqr Ad. qrs{q'rft yurfr ffi. sifudr ffi.fus
sdT+, iislr€ al+t qr F+flt4iTr q-irrrd qo sffi

yfiEeft+ yFII$Rur t- rrker gftrfr q Grievance, vig ance & Anti Ragging committee @T

atri ffil{ircr ysr+eft rrs-q ioqrd sTrd .s*ieTurrd cfurft wa:rft rrfta.r' qr

rft{oitnin irqr in{a{n-d errffi cswsfr ffifffi rrsr iuqn errd. qr yxr+tftq€ +dqn

vftfurd-c gd-+r wr fr*qr gtq+r sr{r sr Ee1} yrfqr qcd{r iFr.ErkT snsr eTrt qr iq-#cEa
qfts crtsfrsch sTr€ft. il+q gd-{T fr1qil qfu{rqrsrq|qrffifldi{r i}iilq o{rdr. qrysr+qfl-d

qr+sr v:$+ tr*qq q,sq gd'<r vrwr esTrd +F{ eiqr srsqufl-d{ q-trfu{rdznr qn-diqr

orortrqrqrgr3qrq*q{rsqfr uqrcgTrgr.

qrru-*ft rn io?o-?q qr -rdrqrftd-d qtsdr ffifr oio.id srg+gr qRer sfrsor ilsT{

lTqRur ifrr vfuq sfufiqr s-fi+ frfuT sEFq qrqqr rerFfleqrd {rcR. oTrrm s Hfufr

fuaftffrqr guti va-c q.q srs+ Ri+ s-o-€rs FsK+ yfrsur *s a* au6 qrd-s +d er{t.

c-tTfusrdqicd ifr'r * \'+o +q oTrqcdd grd qrs. qr *rqh eTrErqr €€r)+ cqTffi,
r-eftilRqri ymd, vd ynqrq;n, 6dqrt qE fi stq s-{fl{ dwe.
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Name DesignationS. No.

1- Dr. Arrind V. Deshmukh

2- Dr. Nisha S. Joshi

3- Dr.VibhaP.Deshpande

4- Ad.Vivek Oak

5- Dr. Vibha Deshpande

6- Shrl.Ashokraopawar

7- ShrlEshwarVarge

8- ShrlSureshAmbapure

9- Smt SherdaBhagwat

10- Miss. Jyoti Katlane

Chairman

Convener

Member

Advocatc

NSS Program ofllcer

Reporter

PSI

Non-teaching Member

Non-Government Member
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Shriram Education Society Dhamangron Rly

Arts & Science College, Kurha

Annual Gender Sensitization Action Plan

Session 2020-21

Gend€r equality is the need ofsociety' Various programs will be organized on Gender Sensitization and

Women's cell is follows:

) Student Counseling by distributing Notice

> Guest Lecture on awareness (Online)

F Installing Sanitary pad Disposal Machhe

) Nutrition week

) Self Defense.......'
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S. No. Name

1- Dr. Arvind V' Deshmukh

2- Dr. Nisha S' Joshi

3- Dr. Vibha P' DeshPande

4- Ad. NaYana ShirPurkar

5- Dr. Vibha DeshPande

6- Shri. Ashokrao Pawar

1- Shri. Sachin Jadho

8- Shri. Suresh AmbaPure

9- Smt' Sharda Bhagwat

10- Miss. JYoti Kathane
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Designation

Chairman

Convener

Member

Advocate

NSS Program officer

RePorter

PSI

Non-teaching Member

Non-Government Member

Student

Principal V. Deshmukh
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ARTS AND SCIENCtr COLLEGE, RCi6

KURIIA
Grievance, Vigilance & Anti llagging Committee

(rcc)

Reference:DOP&TO'l\I'No'll0l3/21201t-Estt'A'llldatedFebruary2'2015

Annual llcturn on cllscs ol'sexull llarassment

l'criod: lt'u\pril' 2020 tu 31" trllrch' 2021

Name of the University - Sant Gatlge Baba Amar:rvti Universify

Number of cases
Sr. No.

ffi "r;Ie rrl 'e 
r:cil cd in the

year

Nil
I

Nil, Number of cotttltl:ri lf tlisposcd oll (:rit 'rrg ruri yc:rr

Nil
3 Number of c:tst's ltcr'':tt11 I'or lttttrc l:rr "rt (til\ \

01
4 Number of workshoPs on alvarencss

Sexual harassn:r,rr! r',r ", I tt cted tl tt rittl'

Nature of acliorr

I)rogr:lmIIlcs aEaurs|,

Written RePort
J
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(Department of Women Cell)
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yGTItFIT3- qERIE {Eqrd SR-qr ifr,T !-6rrn+ nE +$q ffid ot-gcr+ etffi *+ +qTF|s

{€riqr diqr qrtrfr ci-frTcri iFirrdr 3TrdT qreuqrM q qfipnqiMi yrru-{d sTra{r {crfrc

qru) tier++rc* At roqnd ifrrr ffirund frE gr*dr 3Trs-sr s'R rtar sq+ tr q-ffirqrqfi

3TIt dEJ ffid s-€ frrsrur r{d-+r yftRd cfunc a( wrt. e@ rrw ifr'r q-i6 irruqtqFkT

dft d *lffi 6aqr* ffia qgqn qffi ffi vqcr esrd tq.l sT{n qft fu rd-d rr-sqrftd

qilrflrs *qiFrfi {rerTq*, wffi tfr'r-qr qr+r qs q+ qrsr& ffia e-{flq 3ilqli{r}

17 EI 2009 3i-q+ frRd a;a-trr qgffi iFirdr 3rraT qmuclqrs wrffi women ceu

qt i,iilid Grievance, Vigilance & Anti Raggrng Committee {eIIq{ tfr.
sRs:- {rqrqt} ftlqdF+q fuureafqr "- fuqnunfi} .F-cT;ndir qG E-fftr +.oqr *e+
c-6rffi€ n-d3Tre(.wrffiofr'qrrat*gq-rcqr+srds[ft${iqr

es{rd +o-{ T+s €rffi rerkqrctcrd-d t+srlqfqr s*{i<r*c rdcTcc"rE{ sv+r fffr-*
frRqrqr qrlacm{ F+errafqr dunqr ifrrr, rcrm, dfir+ riqq, n4tft qr sT{n 'iS{ Ta{icE}

vw-zqtt erc vreri 6-d+ Rq.$ t{Fiq q-drfsrdqiq€ fuff qf qr gd-* w truft+r 3rqr sTrt

ffi) q c-6rtrqrdq'rd-d fuurqfrfr sqT s ddRm *rfirm q{+qr vmrqr* qrq .{ri. cK

6rs iqrFm {{aiqr ffirq qtw eqfrG te{rds 3qr6G {tqfr w+ g{a-qr ft{Tr 3qTq+r{r

+eri ercqT aT c|fr il.rq} 3iqn Ercriqd qra dt qr {-d q.{t{r dqfl-d+s-{ qfd}q|-{di

eqmc {-qfud qnm. ffir+ {efffis ffiifi;qr qrfrqr ys 3rdid {aqqrne irqT Rrg

'ThMi n0) rK++ srssr+ sq ftwur fo+mr+ Tdrdrt *.aR e q-trFsr€qrc *d-dd if,fr.



fiuqH slc Fd frqT firr+ 3Trt cFdr qq?i gKft e< drqr gr+dr hndr Aunr oTrt' srt eftcrqr

AtA. in sr{+E e{rgq qifi eTrqsr qqfrq r+rvqrqd-- d enFr yv **fr tlilwafi qFIFFF

Ta, sTIt d ffi 'qr grw dvif -fr *}ufrS qs *B qr$. fu -fi qfu Er qs qiTdr qru5T Aultqr lTf,

+dr crRi. fufi \r*,}*,i-qr qfursrqr etrq{ iF{H. srr.,t qFrerrcTr fuqi-{r €-ifrr cnqt

qfursrar ft-qK +.ncqr gTre sqn srFr+n erlc er gcr qrr* firrfur tir' 3r+ mffi.

cRar e{ G qrffi);- qrtdffi gA si* cnifr cFdr gfr ftr rrup wft ed qr+. qrcfi

id-d ctrdr g-ff ftHrRfutr qrffi gTr+fi 6{uqrd 3Tre. qnH-* rtupr *. Eqi EiA qT sqRril

d-er. eifr sTrqsr cFiEfi c{ qrqund' qrfuffi qiqr fi*+*rqt* v+,r{r zrs-fi r. €Tt{ffi ye
qri or4 eTrqqr q-rdrd dfl ft Rrrcri-s sTrt. effsr+ fuqi+ ys e-ff+, cft fu rfr d{ffi srsd dt
eTrqvr diqr qftiqT ftqn q{q-d}' er+ siffi . cr. qrsd g'. STrFE ?s[gq eq{Pllfr At
ffi 3ilqsr sr'rfrq qrsund-"orrs* €ft s €cTc arqr ft+ y-+fi *-*m eTrc-d cTcgqr 3re-d

3Trt fr cftcr 3lfufi B*qm str{fi* er}e ct eTRffi ge siqr sTrcrf s+{ tqtsr.''ert yfr crdr

Ard.

geilqnfr+ yemRsr 
'- 

trFgr qfoft q Grievance, vig ance & Anu Ragging committee qT
ilfi ftrurFHs-$ qswd 116-{ ilqrd sTrd. .lq{itJurftr cFaf* sa:* sfuqr qr

rftf+ioia irqn .F{u{rd gTrffi vsr+d ffiiffi qo-r iuqrc sTrd. qt ysmdqti +dqrq
vftfurfic gfr+ wr'frfqr qrF{T srrdr en g8i wier vrr}w iF{uqrd rncil e{rt. qr 3c*cqa
qt-q qrFfr q+{ 3Trd. T}q rtr{r 

"iurdr 
qfr*r qrqr qrcr M€ ein siflq sTrfi r. qt c{r+frd

.rcd-sr c{r+ fr*qq 6qq gFftqT eqRT esTrd +F{ eiqr ersqufl-qr roFem{fr{ cril*d{
*-tcr ioqrsrqr sc|q+fir TrqGqn qrer.

sTSnrSft {i Roro-?1, qr +rgr+fid-e cFdr sft-fr siilrfd sTse€r qtrsr siq"r rfiK
fi-qRur ift'r vfrfu sE-d-qr rfi+ frFs srrrrr snrqr c-6rFsr-dqrd rrqffi. erTTs a qhfi
ffitfi-qr gs+ sfrd qrqq srst di+ sd-qtfi y-sn+ {iqoT d-s r} reup 6ro-s +d srs+.
c-6rfusreqiq€ ift.r * q*-$ t€ 3Trqq{d srd qrs. qr *rqlc ern-qr €rp}i q-flftsrrt.

rofufl irqr+ yrer$, vd yrqrq-*, *dqrt ge qt* qt{ q-{*.d ilrd.
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S. No. Name Designation

I Dr. Arvind V. Deshmukfi Chairman

2 Dr. Nisha Joshi Coordinator

Dr. Smita Jadhao Member

4 Ad. Nayana Shirpurkar Advocate

5 Dr. Vibha Deshpande NSS Program officet

6 Shri. Ashokrao Pawar Reporter

7 Shri. Sachin Jadho PSI

8 Shri. Suresh Ambapure Non-teaching Member

o Smt. Sharda Bhagwat Non-Govemment Member

l0 Miss. Jyoti Kathane Student

Artr * Scl.collega



cfrgrvFr*

u-arefurr+q€fu,3;--6r

Artc& $cl. Ooiiegq

Mta

/€,vii,.,,
i**/ "; )i r

')#i.

ET.F. Tr+ qE

q d.. snE--q?$qq\' vrsd

? g'.fr'{nffi qTq{fi

i d'. fuTrtflqit v6qlrir{rdF

U $,. fuerqprq Irg
tl d,.gft€sil-d IltiFI

q g.urtu*gtr ffid{qfqrift
I *ftdcc|?td \ i----

IqTqFSiRifi',qqro

a *.Arres-6r+ frsreff{qs

3 g. q*sil+€fi

lo s. +trmal,as{ f*spfiF<q

33 S.r4'krrqn wqrwtrffi-



ffira F{rr qErfufl @,gsr ff ,arrwdt
(^*.r*.a f,taLa't'* \i .rj.]

rffietnswtfi-*
,s.ifrlr*qrtrrftmRhq

trTaFfi.< j3i"dt? il!fr ?,ti.3o ar,

: .; t-

-<-?-
.qni l; $:: Un ,:'J'j

Korha



a ""b r".k,&i *, i scr

! u'urun"r.o I d
C,*.'. ri,
O. ra.
A*.* Xqr

a -,i,"ds"'*ilr rqr

| *"'
@,,*o.r'",,,
8.n*.*"",
l-**
J o,.'iu" o',*""a.

ae.d'd
lf ''''0"*r"
@,,,*,-"

t4

I

q[rfr urnmqr qfr-dr qkfrat orfd* qrqril+ qdqT
T{si{{qrlffi

rfifr{,. tt qd
fF : i|nq *u{ nrE

*rql, dqq'tl! t€N m
*sfin rt|r q ftm
caetg|sc'i rrf6 it{t
Ecr c{d{ sr *al
qL19's rEl {!lr TSn
u !s cfi{ Rc qtt 6q
l|l qrr$ fil''r3 E6qIrlid. a|Ys r|rGn rkr
rhRr?rr 19a3 qt
dd ii r.w vrer :'t& rl
am Ffrq l{|!rsr
qtEqFfr q{c{ d6tr tn
at wrqF{r{qahlR
nt qft' qftd d dfr{
t{llgarQ ifi*{r qF{

qtiR$q lkr ki {qt
s(q$i tr[. !t rrd;ni
qq cltflqFraFl yrsd
d. .r.& F!! rli. r!!
anonql {, c*T *}ra,
qturt !rEf{ dqr it.
qfltc rffi d iflr cl
€ffi wfn d, ffi
riifi gr{ft qfiFs riHt
Gar c finn {frlFtFW
E'p{r 4i.

!q:qqffivqrixr

tdd !r 6ftr{rsr !I&
*i lllaltEl f,tmdl
frlr+Eqr nlgt+.
rM xle, tqrft{ rr
rrhrd q'{tB tfim cqffi{ lRsq atw
rrRGm ctl tFr
kiT C f{ s}ai iffi

tdrqtt rqri {S Erq*gt
rt qfrc *"k qt{t sc{
rfiNr, Tc{ qr(| d
fildritn qtser
qqmqC rmltqcn'!|iql
tsnrlt &tr&{( r6rs
6ird qjq ir|tf'qdst
rfrcR r rlrdr *rr
m$a tnl! w$ et
6t|L s|aq(f {crar il
{Fdc rhw{ Qr6r sF
sqql cqRrl ! R
5rq{Tn rrt tu€T{r4t
ci. citt| NE{ sRn rr
Ersr idc(l Ews iqr wt

rhelfz&neiraan C*|IEG

{'mfia Ffrit M4d-d
qtEbr{t T{rd iq, qlql
q6 fiqqr ffi qa
qlt kT qnm tqBqFritrifl Tdl- r{v{q
fff{tlq ftrR 6{ qnn
kr**I|raslRi|r*
qe *r rd sn R qfuRffi
gfirFfr altlllr !qzc$ irn
vf{ q{ qrtl{r8 trq
!.ffftriq !fl qlq M
iNt qi rtrwr fti.

q{ rflrqEi S. nq{ c
anFk tr$ cffi qrqm
qqdq dcqd rA *r
g6c iqi Tcffn w.ffi
€$ qi. d fAl $!frtd ddd \s ir d.{rtffi qtr|ricr n"riqq( ftcrcl rcr *Hl
sfri. ffi{i qtrffir
tcffi{et!| qEr dal lRt
snRtRl ftrclqt rdt
!fi|tn tcft{$rq fr"r
5rRq qli, lgqr{ qi|I(
4ir fl {< qEr ff,lq
ffE 3.i rlffi.

Pri.'a!:'i i

AtS&.sci. ooileg,:
Kgrha





www.ascollegeku rha.org

3frqtl
f, l.3r61rl'Iti5 q.3rgf, !5

Trd fiqqlY GTIIi cRTE
lacqrT$ - 3A??29\tlC

fiqiq
d.gfua^ur.ural

qqn.,gq.6-.r.,ffqq.S
lrqqqn - iqoot<go.l

qnn|' tt.

Shriram Educrtion Sociefy Dhamangaon Rly

Arts & Science College, Kurha

Annual Gender Sensitization Action plan

Session 2019-20

Gender equality is the need ofsociety. Various programs will be organized on Gender Sensitization and
Women's cell is follows:

> Student Counseling by distributing Notice

) Filled out the questionnaire by girl stud€nts

) Cancer Checking Camp

) Extension activities for empowerment awareness

) Self Defense........
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Arts & Science College, Kruha

INTERNAL COMPLAINT COMMITTEE

Policy document

The Intemal Complaints Committee (lCC) is established in Arts & Science College, Kruha
on7/7/2017 under the University Grants Commission (Prevention, Prohibition and Redresses
of Sexual Harassment of Women Employees and Students on Higher Education Institution)
Regulations, 2015. It Comprises students a Presiding Officer, two or three faculty members
from each faculty, and one outside member from a non-governmental organization or
association committed to the cause of women or a person familiar with the issues relating to
sexual harassment, nominated by the Executive Authority.
Objective of Internal Complaints Committee:

) To provide a sale and secure work environment to every female worker and girls
students

) To take consistent action for prevention, Prohibition and redressed of complaints
received regarding Sexual Harassment and gender discrimination of women
personal at the workplace.

) To make recommendation to the management to lay down procedures for the
Prohibition, resolution, settlement and prosecution ofacts of discrimination and
Sexual Harassment, by the students and the employees.

) To forceful inrplementation ofthe policies relating to the prevention ofsexual
harassment

) Strive to resolve complaints by the aggrieved complainant, and henceforth,
recommend action to be taken by employer.

ICC in Arts & Science College, Kruha deals with cases of sexual harassment ofthe students or
employees in the college and provides mechanism ofdispute redressal.

Its promoters the empowerment of women and has zero tolerance for any kind of sexual
harassment. ICC diligently works towards providing a secure environment to students,

teaching and non-teaching staff. Complaint boxes have been placed in the college premises.

Sexual Harassment defined as:

An un wanted conduct with sexual undertones if it occurs or which is persistent and which
demeans, humiliates or actual or threatened adverse consequences and induces any one or
more or all the following unwelcome acts or behavior(whether directly 0r by implication),
namely:

) Any unwelcome physical, verbal or non-verbal conduct ofsexual nature

) Demand or request for sexual favors

) Making sexually colored remarks

) Showing pornography

i



Internal Complaints Committee (2017-18)
Grievance, Vigilance & Anti Ragging Committee

Session 2017-18
(rcc)

S. No.

t-
t

3-

4-

J-

6-

8-

9-

l0-

Name

Dr. Arvind V. Deshmukh

Dr. Nisha S. Joshi

Dr. Vibha P. Deshpande

Ad, Nayana Shirpurkar

Dr. Snita M. Jadho

Shri. Ashokrao Pawar

Shri. S. V, Kinge

Shri. Suresh Ambapure

Smt Sharda Bhagwat

Miss. Jyoti Kathane

S.No. Name

l- Dr. Arvind V. Deshmukh
2- Dr. Nisha S. Joshi

3- Dr. Vibha P. Deshpande

4- Ad. Nayana Shirpurkar

5- Dr. Smita M. Jadho

6- Shri. Ashokrao Pawar

7- Shri. Prashant Kalkotwar

8- Shri. Suresh Ambapure

9- Smt. Sharda Bhagwat

10- Miss. Rutuja Amale

Designation

Chairman

Convener

Member

Advocate

NSS Program officer

Reporter

IP

Non-teaching Member

Non-Government Member

Student

Chairman
Convener

Mernber

Advocate

NSS Program olficer

Reporter

IP

Non-teaching Member

Non-Government Member

Student

Internal Complaints Committee (2018-19)

Grievance, Vigilance & Anti Ragging Committee
Session 2018-19

Designation



Internal Complaints Committee Q0l9-20)

Grievance, Vigilance & Anti Ragging Committee
Session 2019-20

DesignationS, No. Name

1- Dr, Arvind V. Deshmukh

2- Dr. Nisha S. Joshi

3- Dr. Vibha P. Deshpande

4- Ad. Nayana Shirpurkar

5- Dr, Smita M. Jadho

6- Shri. Ashokrao Pawar

7- Shri. Satish Jadhao

8- Shri. Suresh Ambapure

9- Smt. Sharda Bhagwat

10- Miss. Komal Verulkar

S.No, Name

Dr. Arvind V. Deshmukh

Dr. Nisha S. Joshi

Dr. Vibha P. De.shpande

Ad. Nayana Shirpurkar

Dr. Vibha Deshpande

Shri. Ashokrao Pawar

Shri. Sachin Jadho

Shri. Suresh Ambapure

Smt. Sharda Bhagwat

Miss. Rutuja Amale

l-
2-

3-

4-

S-

6-

8-

9-

l0-

Internal Complaints Committee Q020'21\
Grievancg Vigilance & Anti Ragging Committee

(rcc)
Session 2020-21

Designation

Chairman

Convener

Member

Advocate

NSS Program olficer

Reporter

IP

Non-teaching Member

Non-Government Member

Student

Chairman

Convener

Member

Advocate

NSS Program ollicer

Reporter

PSI

Non-teaching Member

Non-Government Member

Student



Internal Complaints Committee (2021-22)

Grievance, Vigilance & Anti Ragging Committee
(rcc)

Session 2021-22

l-
a

1-

4-

f,-

6-

8-

9-

l0-

l-
a

1_

4-

5-

6-

8-

9-

l0-

S. No. Name

Dr, Arvind V. Deshmukh

Dr. Nisha S. Joshi

Dr. Vibha P. Deshpande

Ad. Vivek Oak

Dr. Vibha Deshpande

Shri. Ashokrao Pawar

Shri. Eshwar Varge

Shri. Suresh Ambapure

Smt. Sharda Bhagwat

Ku, Rupali Sarave

S. No. Name

Dr. Arvind V. Deshmukh

Dr. Nisha S. Joshi

Dr. Vibha P. Deshpande

Ad. Vivek Oak

Dr. Vibha Deshpande

Shri. Ashokrao Pawar

Smt. Geeta Tangade

Shri. Suresh Ambapure

Smt. Sharda Bhagwat

Miss. Pranali Pokale

Internal Complaints Committee (2022-23)
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Functions of the Internal Complaints Committee

The Internal Complaints Committee once constituted, plays a pivotal role in the effective

implementation of the provisions at the workplace. A general list of the Committee is

enumerated as follows,

) Implementation ofthe Anti-Sexual Harassment Policy at the workplace

) Submit an Annual Report

F Bring about awareness about what comprises 'Sexual harassment' at the workplace by

way ofworkshops, posters, documents, notices, seminars etc.

) Provide the victims with a safe and accessible mechanism of complaints

> Initiation of inquiry at the earliest

> Redress the complaints in judicious manner

) Provide an opportunity for conciliation wherever possible

> Stick to the principles of naturaljustice at all stages ofthe proceedings whenever

required forward the complaints to the peace

> Submit the inquiry report along with recommendations

) Maintain confidentiality in regard to the proceedings taking place before the

committee

Timeline of the Complaint

) Submission of Complaint-within I month of last incident

> Notice to the Respondent- Within 7 days of receiving a copy of the complaint

) Completion of Inquiry-Within 90 days

F Submission of Report-Within l0 days of completion of the inquiry

) Implementation of Recommendations-Within 60 days

F Appeal- Within 90 days of the recommendations

We commit ourselves to a zero -tolerance policy towards sexual harassment and reinforce

our commitment to making our campus free from discrimination harassment and retaliation

or sexual assault at all levels if a student, faculty member or non-faculty staff member faces

any discomfort under the above-mentioned heads, he or she can directly approach the

committee.

An aggrieved person is required to submit a written complaint to the ICC within three months

from the date of the incident and in case of a series of incidents within a period of three

months from the date ofthe incident. Provided that where such complaint cannot be made in



writing, the Chairman or any Member ofthe ICC shall render all reasonable assistance to the

person for making the complaint in writing. For the reasons accorded in the writing, the ICC

could extend the time limit by a period not exceeding three months, if it is satisfied that the

circumstances were such which prevented the person from filing a complaint within the staid

period. Friends, relatives, colleagues, co-students, a psychologist or any other associate ofthe

victim may file the complaint in situations where the aggrieved person is unable to make a

complaint on account ofphysical or mental incapacity or death.

The complainant may contact the committee members through the given e-mail ID or phone

number.
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Working Rules for Internal Complaints Committee

In pursuance ofthe Sexual Harassment of women at workplace (Prevention, Prohibition and

Redressal) Act 2013 and the Rules framed there under the Institute hereby adopts the

following procedure for determining complaints filed to the ICC constituted under the Act.

The procedure complies with the basic principles of nature justice and fair play and has to be

adhered to in all complaints, through, in individual complaints for reassures to be stated in

writing, the ICC reserves the right to make exceptions to the procedure stated hereunder.

l. Any aggrieved women may make, in writing, a complaint of sexual harassment at

workplace to the ICc within a period of three months. 6 copies of a written complaint should

be submitted to the committee.

2. Any complaints received by the members should be immediately forwarded to the

Chairman and not later than 3 days and a meeting should be called for discussing the matter.

All meetings of the committee will be called by the chairpbrson and a notice of at least 5

working days must be given for the meeting while in exceptional cases, an emergency

meeting may be convened as per the requirement. No person who is a complainant, witness,

or defendant in the complaint of sexual harassment shall be a member of the Committee.

3. The committee shall be discuss and decide on its. Notice shall be issued to the respondent

within 7 working days.
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4. The committee will provide assistance to the aggrieved women, if she so chooses, to file a
police complaint in relation to an offence under Indian Penal Code.

5. The Chairman shall convene the first hearing ofthe enquiry.

6. The committee shall provide reasonable opportunity to the aggrieved women and the
respondent for presenting and defending her/his case.

7. Any Committee member charged with sexual harassment in a wriften complaint must step
down as member during the enquiry into that complaint.

8. Ifthe ICC decides not to conduct an enquiry into a complaint, it shall record the reasons

for the same in the minutes of the Committee meeting.

9. The Committee shall make the same available to the complainant in writing. Within not
more than five working days on the receipt of the first intimation of the. Enquiry, the
complainant and the defendant shall submit, to the Convener of the Committee in writing, a
list of witnesses, together with their contact details, that she/he desires the Committee to
examine.

10. The Committee shall have the power to summon any official papers or documents
pertaining to the complaint under enquiry.

I l. The Committee may consider as relevant any earlier complaints against the defendant.

12. However, the past sexual history of the complainant shall not be probed into as such
information shall be deemed irrelevant to a complaint of sexual harassment. The Committee
shall have the right to summon, as many times as required, the defendant, complainant and/or
any witnesses for the purpose ofsupplementary testimony and/or clarifications.

13. The defendant, the complainant, and witnesses shall be intimated at least seventy two
hours in advance in writing of the date, time and venue of the enquiry proceedings. The
responsibility of communicating with the witnesses lies with the complainant/defendant
regarding the date, time and venue ofthe meeting. All proceedings ofthe Committee shall be

recorded in writing.

14. The record of the proceedings and the statement of witnesses shall be endorsed by the
persons concerned in token ofauthenticity thereof.

15. All persons heard by the Committee, as well as observers/nominees, shall take and

observe an oath of secrecy about the proceedings to protect the dignity of the complainant
and the defendant. Any violation ofthe oath ofsecrecy may invite penalties.

Exception: A complainant has the right to go public about the complaint of sexual

harassment if she so desires. Ifthe Complainant goes public before filing the complaint with
the Committee against Sexual Harassment, the same shall not prejudice the Committee
members.



16. If the complainant desires to tender any documents by way of evidence, the Committee
shall supply true copies of such documents to the defendant. Similarly, if the defendant

desires to tender any documents in evidence, the Committee shall supply true copies of such

documents to the complainant.

17. ln the event that the Committee thinks that supplementary testimony is required, the

Convener of the Committee shall forward to the persons concemed a summary of the
proceedings and allow for a time period of seven days submitting such testimony, in person

or in writing, to the Committee.

18. All information received in the course ofthe examination and enquiry into a complaint of
sexual harassment shall be held in trust by the concemed Commiftee against Sexual

Harassment and the same shall not be made available pursuant to an application under the

Right To Information Act, 2005. Such information shall constitute an exception under

Section 8 (e) of the Right to Information Act,2005, as the same is held by the Committee.
Against Sexual Harassment in a fiduciary relationship and the non-disclosure ofthe same will
not bs against public interest. To the contrary disclosure of such information may endanger

the life or physical safety of the complainant or any of the witnesses. An exception to this

Rule will be when the complainant herself applies for information under the Right to
Information Act, 2005.

19. The committee has the powers ofa civil court in the following cases.

a. Summoning and enforcing the attendance of any person related to the incident.

b. Requiring the discovery and production ofany documents.

c. Any other matter relating to the incident as decided by the committee from time to time.

20. The aggrieved rvoman or respondent may prefer an appeal to the competent authority.

IQAC Coordinator
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Composition and Duties of the Internal Complaints Committee

Introduction
In the past few decades, the role of the Indian women has undergone a definitive change;
from traditionally being responsible for fostering and nourishing the family, they are now
seen working in almost every field to generate income and support their family.

This empowerment of women led to a belief that they would become independent and
confident to be able to safeguard themselves under all circumstances. But the harsh reality till
today is that more than 50% of working women face workplace harassment in the form of
sexual harassment, lewd remarks, unwelcome gestures or gender discrimination at least once
in their career. The majority ofwomen workforce does not report sexual harassment either of
being unaware oftheir rights or many times due to the fear of facing social stigma or losing
theirjobs.

Increasing incidents of sexual harassment of working women in all sectors in India created
the necessity ofthe Government's intervention to help in creating a safe work environment
for women.

The Supreme Court in the case of Vishaka and Others v. State of Rajasthan and Others (1997
(7) SCC 323), had laid down "Vishakha Guidelines" that had guidelines relating to sexual
harassment of women till a historical piece of legislation was enacted by the government.
Thus, was born The Sexual Harassment of Women at Workplace Act (Prevention,
Prohibition, and Redressal hereinafter refened to as "POSH Acf) 20l3.POSH Act 2013 is
India's first codified legislation specifically formulated to deal with three specific purposes:

) prevention

) prohibition

) Redressal

This women harassment Act came into force on December 9, 2013, and is legally binding on
all employers and workplaces.

Foundation of the Act

This lndia Sexual Flarassment Act is an extension ofthe Vishakha Guidelines issued bv the
Supreme Court in 1997 and its foundation lies in:

I ) Constitution of India: Anicle 14, l5 & Zl
2) UN Convention on the Elimination of All Forms of Discrirnination against Women

(CEDAW), July 9, 1993

The POSH Act was the need ofthe hour as women faced rarnpant harassment at workplace.

Sexual harassment t-aced by wolllen at the workplace has been recognized in this Act as a
violation ol"their fundamental rights granted under the Indian Constitution.



Article 14 and 15 of the Constitution that guarantees Right to Equality, as

2l(3) that ensules Right to live with dignity, are the rights of a woman

marginalized due to sexual harassment.

With the implernentation of this AcL the responsibility to provide a saf'e

environment to every female worker lies squarely on the employer.

Statutory Requirements under POSH Act

well as Article
that are greatly

& secure work

The PoSH Act is binding on all and mandates that all Public and Private sector

Organizations in lndia comply with certain statutory requirements. The onus to ensure PoSH

at ivork for rvomen lies on the employers and managements and for this, they are directed to:

) Fomr an lnternal Complaints Committee.

i Provide Periodic POSI'I Training on Sexual liarassment larv. and

) Develop an effective Complaint lodging and Redressal Policy.

Know All about the Internal Cornplaints Committee
Under Section 4 of the IroSH Act at all workplaces with l0 or more employees. the employer

musr form an lntemal Complaints Committee (lCC). This is an obligation that must be

adhered to by public and private organizarions. 'l'his initial in-house body plays the most

impoftant r<lle in ensuring the smooth functioning of the provisions of the PosH Law and

also towards the f'ulflllment of its objectives. An aggrieved wotnan has to approach the ICC

to file a courplaint relating to sexual harassment. Alter receiving the complaint from the

aggrieved woman, the committee inquires into the matter and accordingly makes

recommendations.

The Internal Complaints Committee's major functions entail:

) Forcef'ul implementation ofthe policies relating to the prevention ofsexual

harassment,

! Strive to resolve complaints by the aggrieved complainant, and

) Hencetbrth, recommend actions to be taken by the employer.

Constitution of Internal Complaints Committee

l. Notification: Sec 4 (f)
The fbrmation of the Internal Complaints Committee must be ofTicially notified by an

employer through an order in writing and such notification should be validated by the cEo or

Board too.
In case there are difl'erent offices of the same organization, then the Committee needs to b€

constituted at every office or unit.

2. Composition: Sec 4(2)
The Committee must consist of the following members:
A Presiding Officer: This must be a senior female employee of the organization'

Trvo employ.ee members: These employees must be awafe and sensitive to gender issues and

dedicated to the cause of women or possess some legal knolvledge on related matters.

One external lnember: 'lhis should be from an NGO or Association committed to the cause of
women and issues related to sexual harassment.

The composition should be such that half of the total members must be women'



Qualilications to be a Mernber of the Committee

Section 4 ofthe POSH Act enumerates the qualifications for being a rnember ofthe lntemal
Complaints Commiftee:
Presiding Ollicer

This post of Presiding Oflicer must be held by a senior-level f'emale employee at the
workplace as she rvill also preside as the Chairperson ofthe Internal Complaints Committee.

In case of unavailability ofa senior female ernployee, then the Act mandates that:

A senior female employee can be norninated f'rom other ofllces or adnrinistrative units ofa
workplace.
If a senior-level woman employee is not available a1 the other offices or administrative units
ofthe workplace too. then the Presiding Officer can be nominated from any other workplace
of the same employer.
lf the above is not possible then the Presiding Officer can be nominated from any other
workplace.

The options have been provided keeping in mind the concerns of small workplaces where the
availability of female employees at senior levels may be difficult.

Employee Members
The intemal complaints committee policv further specifies that the Internal Complaints
Committee must also have two or more mernbers fronr among i1s employees. The prerequisite
for the selection ofemployees as members demands some legal knowledge or experience in
the social seclor or committed to lhe wornen's cause.'I'hese are desirable but not mandatory
as it may not be always easy to find such employees.

External Member
The POSH Act also specifies that the Sexual Harassment Committee must include an extemal
member from a non-governmental organization or association that is committed to tlre cause
of women. The person thus nominated must be familiar rvith issues relating to sexual
harassment. This provision has been caried forward frorn the Vishakha Guidelines wherein
the Supleme Court had prescribed such requirements. The notion behind this clause is to
bring about an outside perspective to the ICC and ensure fansparency and authenticity to the
entire process.

Tenure of the Members of the Committee

Section 4(3) of the POSH Act specifies the tenure of the members of the Intemal Complaints
Committee in the workplace. It specifies that the members along with the presiding officer
shall not occupy the office fior a period of more than thrce years llom the date of nomination.

When can a Member of the Committee be disqualifred?

Disqualification ofthe mernbers ofthe Internal Complaints Conrnrittee is prescribed in the
POSH Act in detail.



A member of ICC may be disqualified on the following grounds:

l. Disclosure of Confidential Information: lf a member reveals the details of matters which
are required to be kept confidential under the POSH Act then heishe can be diqualitied'

Ifthe mernber discloses any one oithese:

. About a complaint submitted to an ICC

. ldentity ofthe complainamt and/or the respondent or witnesses

. Details of inquiry proceedings

. Recornmendations ofthe sexual harassment committee

. The action was taken by the elnployer

2. Conviction or Inquiry: If a person is convicted, or an inquiry is pending against hitn,fter
regarding any oflbnce under any law, then the niember rvill be disqualified.

3. Found Guilty: Similarly. if a member of the ICC is found guilty. or any disciplinary
proceeding is pending against such a person, then also he/she will be liable to

disqualification.
4. Abuse of Position: lf a member of the lnternal Complaints Conrnrittee has abused his,&er

position, then their disqualification is recommended. The continued membership of such a

mernber in the ICC will not ollly deetn to be detrinrental and hamrf'ul but also against the

oublic interest.
Are the Members of the Committee Eligible for any Remuneration?
Section 4(4) of the POSH Act lays down that the external members for POSH rvho are

appointed tiom non-governmental organizations or associations are eligible for remuneration,
An External Member of ICC is entitled to receive a prescribed f'ee or allorvance of Rs. 200

per day in lieu of canying out his/her functions. This remuneration is to be paid by the
employer.
Apart flom this these membgrs also qualify fbr the reimbursetnent of travel cost incurred in

travelling by train in three-tier air-conditir:ned or air-conditioned bus and auto-rickshaw or

taxi, or the actual amount spent by hirn on travel, whichever is less.

Moreover, the organizations are free to pay more than the minimum recommended fee to

their extcrnal members.

What is the Procedure to Filc a Complaint with the Commiltee?

The POSH Act has kept a lot of flexibility when it comes to filing a complaint and does not
prescribe any particular fomnat for it.



Who can file a Complaint?
The complaint can be filed by the fbllowing persons:

l. a) The aggrieved woman herself.

2. b) ln the case ofPhysical lncapacity: Cornplainant's Relative, Complainant's Friend,
Co-Worker, Officer of NCW or SCW, or Any person who has knorvledge of the
incident rvith the written consent ofthe Complainant.

3. c) ln case of Mental Incapacity: Complainant's Relative, Complainant's Friend,
Special Educator, Qualified Psychiatrist/Psychologist, Guardian/ Authority under
whose care the complainant is receiving treatment/care or Any person with the
knorvledge ofthe incident, jointly with any person mentioned above.

4. d) In Case of Complainant's Death: Any person having the knowledge of the

incident with the written consent ofthe Legal heir.

5. e) [n Case of Complainant is unable to file the Complaint about any other reason: By
any person who has the knowledge of the incident lvith the written consent of the

Complainant.

Specified Time Period
The POSH Act lays down specific guidelines about the tirneline fbr a complaint ofsuch
sexual harassment cases and specifies that it can be filed rvithin 3 months from the date ofthe
incident.

In case it is not a single but a series ofincidents. then the complaint needs to be filed within 3

months fion the date of the last incident.

The POSH Act further provides that the time period of3 months may be extended by the

Commitlee after recording the reasons for doing so.

Other Requirements

l. Six copies of the complaint are to be filed
2. Supporting documents and evidence, details ofwitnesses
3. Details ofthe incident
4. Details of respondent

The written complaint should conlain a description ofeach incident(s) & must include:

. Relevant Date/s

. Timing/s & Location/s

. Name ofRespondenVs

. The working relationship between the parties

Tirneline of the Complaint
l) Submission of Complaint-Within 3 months of the last incident
2) Notice to the Respondent-Within 7 days of receiving a copy of the complaint

3) Cornpletion of lnquiry-Within 90 days

4) Submission of Repo(-Within l0 days of completion ol"the inquiry

5) lmplementation of l{ecommendations-Within 60 days

6) Appeal-Within 90 days of the recommendations



Powers of the lnternal Complaints Committee

Sec I l(3) of the PoSH Act enumerates the powers of the lnternal Cornplaints committee.

The lCd'is vested with rhe powers of a Civil court under the civil Procedure code' 1908 in

the following:
l) lt is entiiled to initiate an inquiry into the complaini ofa sexual harassment incident at the

workplace

2) lt can summon tvitnesses and parties before the committee to give a statement

3) tt can assert its polvers and summon evidence to be examined if it is deemed necessary to

do so by the Committee

Once the inquiry is completed and if the Internal Complaint Committee finds the person

guilty, it is well within its right to prescribe the tbllowing actions:

l. a) lnitiale action against the culprit in accordance with the service rules ofthe

organization.
2.b)Intheabsenceo|'servicerules'itcantakeactions|ikeawaming,community

service, rvitllholding promotion, tennination, etc'

3. c) lt can deduct l'roir"the salary ofthe respondent as compensation to be paid to

aggrieved women.

The poSl..l Act also lays dorvn the criteria based on which the Internal complaints

Committee shall calculate the atnount ofcompensation payable' The factors are:

i) The extent ofpain, sutlbring mental trauma, and emotional distress caused to the

aggrieved woman.

z)- I_o.s in a career opportunity fbr the vicrim resulting fiom the incident ofsexual

harassnrent.

3)Medicalexpensesincurredbythecomplainanttowardsthephysicalandiorpsyohiatric
treatment due to this incident'

4)LaStbutnottheleast,theallege<lperpetrator.slnconreandstatus.Allsuchpaymentcan
be alvarde<J to the victim clf sexual harassment as a lump sum or in installments, as is

considered judicious by the lCC. [n case the respondent fails to pay the amount of

cornpensation. the lcc shall fbrward the case to the District officer for the amount to be

recovered as an arrear of land revenue.

Power of Inlcrnal Complaint Committee in case of Malicious Complaints

ru".y *in r,ur ,*o sides and same is with the cases regarding sexual harassmentl while most

ofthe complaints are genulne, yet there are some x,hich are false and malicious' The POSH

Act has covered this fact and laid down effective guidelines for the Intemal Complaints

Cormittee to help protect innocent people in such situations. A false or malicious complaint

can easily be tiled by a wol-nan just io take revenge or.rnalign the character of a^male

"ott"ug,.o,undelnrinehissuccessinwork'andatsuchtimesitisthedutyofthelCCtoprote; the respondent from being unduly targeted' Once.the Internal Complaints Committee'

lfter an inquiry, gets conclusiv; eviclence that a cornplaint had been filed rvith malicious

ini.nr unO ihai an'untrue and fhllacious cornplaint has been filed by a complainant, then it

,hutt ,."o.*.nd action against her. The pCiSH act sat'eguards the right of an aggrieved

woman completely and theiefore, specifies that mere inability to provide adequate evidence

on the part of the'complainant is not sulficient to declare the complaint as being malicious.



Moreover, a complaint is malicious or not and must be determined by the Internal Complaints
Committee after conducting an inquiry into the complaint.
When can the Committee forrvard the Complaint to the Police?
The POSH Act has empowered the Internal Complaints Conrmittee to forward the complaints
to the police under two circumstances:

L 'l"he police are duty-bound to registration a sexual harassment case forwarded by the
ICC wiftin a period ofseven days under Section 509 ofthe lndian Penal Code (2) or
other provisions of the criminal law.

2. The Committee may also foruard the complaint to the police rvhen a settlement is

agreed upon betweell the parlies but the respondent fails to comply rvith the

condition(s) of the settlement.

What actions can bc taken by the Committee during the pendency of an Inquiry?
The POSH Act also lays dolvn specific guidelines regarding the pendency ofa case.

The lnternal Complaints Committee, upon receiving a written request, can recommend the

following actions during the inquiry pending to the employcr:

l. Transfer either the aggrieved or the respondent to any other workplace.

2. Grant leave to the aggrieved rvomen up to three months.
3. Any other rclief as may be prescribed.

Afler the ICC submits the report it is the onus lies on the employer to implement the

recornmendations of the Internal Compl4ints Committee.

Duties of the Internal Complaints Committee
The lntemal Complaints Comrnittee once constituted, plays a pivotal role in the effective

implementation of the provisions at the workplace. A general list of duties oithe Committee

is enumerated as follows:

. lmplemenlation oFthe Anti-Sexual Harassment Policy at the lvorkplace

. Sutmit an Annual Report (lncluding details like the number ofcase files at their disposal'

etc.)
. Bring about awareness about what coinprises 'sexual harassment' at the workplace by way of

rvorkshops, posters, documents, notices, seminars, etc.

. Publicize the policy framework effectively

. Provide the victims with a safe and aocessible mechanism of complaint

. Initiation of inquiry at the earliest

. Redress the complaints in ajudicious manner

. Provide interim reliofto the contplainant

. Provide an oppot'tunity for oonciliation wherever possible

. Stick to the principles of natural justice at all stages ofthe proceedings

. Whenever required. forlvard the complaint to the police

. Submit the inquiry report along with reoommendations

. Maintain confidentiality in regard to the proceedings taking place before the Committee

Know when an Appeal can be Filed against the Recommendations of the ICC

The complainan! as well as the respondent. has the right to file an appeal befbre the Court or

Tribunal against the recommendations of the Internal Complaints Commitiee within a period

of90 days. They can take this step in the following circumstances: -



Recommendations made by the Committee under Section 13(2) i.e. when the allegations have
not been proved and no action is to be taken,
Recommendations made under Section l3(3) i.e. when the allegation has been proved and
action is to be taken.
Recommendations made under Section 14 i.e, when a malicious complaint or false evidence
has been found and action is to be taken against it.
Recommendations made under Section 17 i.e. when the penalty has been imposed for
publishing confi dential information.

Consequences of Non-compliance with the Provisions under the POSH Act
As the POSH Act is legally birrding on all organizations, not abiding with the provisions
leads to far-reaching consequences. The employer is bound by certain mandatory obligations
and one of thern is constituting an Intemal Complaints Committee. In case of failure to do so,

the Act imposes a penalty of 50,000 rupees. If in case there is a repetition ofthe same offence
it would attract double penalty that is, 100,000 rupees and at times may even lead to
deregistration or revocation ofthe license ofthe concerned organization.
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Annual Gender Sensitization Action plsn

Session 2018-19

Gender equality is the need ofsociety. Various programs will be organized on Gender Sensitization and
Women's cell is follows:

) Essay & Poster making competition

) Filled out the questionnaire by girl strLrdents

)> Cancer checking Camp

) Hemoglobin testing Camp

} National Workshop(2\ /212019)

> women's Day activities (Respect for women engaged in notable work in the social sector )

F Installation of Vending Machine

F Suggestion Box
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