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Arts & Science College, Kurha

Tq. Tiwasa, Dist. Amravati
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College Code: 160
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Website: https://ascollegekurha.org/

Email: principalascl60@gmail.com

Documents

Criterion 5 - Student Support and Progression

5.1.4 The Institution has a transparent mechanism for timely redressal of student

i grievances including sexual harassment and ragging cases
n
1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees
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Declaration

The information, reports, true copies of the supporting documents,

numerical data etc. furnished in the file is verified and found correct.
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Shriram Education Society Dhamangaon Rly
Arts & Science College, Kurha
Annual Gender Sensitization Action Plan
Session 2022-23

Gender equality is the need of society. Various programs will be organized on Gender Sensitization and
Women'’s cell is follows:

> Student Counseling by distributing Notice
» Filled out the questionnaire by girl students
» Nutrition week

»

Self Defense (Workshop of Karate Training )
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ARTS AND SCIENCE COLLEGE,
KURHA
Grievance, Vigilance & Anti Ragging Committee
(ICC)

Session 2022-23

S. No. Name Designation

I-  Dr. Arvind V. Deshmukh Chairman

2-  Dr. Nisha S. Joshi Convener

3-  Dr. Vibha P. Deshpande Member

4-  Ad.Vivek Oak Advocate

S5-  Dr. Vibha Deshpande NSS Program officer
6-  Shri. Ashokrao Pawar Reporter

7-  Shri. Eshwar Varge PSI

8- Shri. Suresh Ambapure Non-teaching Member
9-  Smt. Sharda Bhagwat Non-Government Member
10- Ku.Geeta Rajesh Sulke Student
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Latitude
20.9405369°

Local 03:25:32 PM

GMT 09:55:32 AM

HIAHATS BT

: 3

W3R4+54H, Kurha, Maharashtra 444709, India

\

Longitude
78.0557428°

Altitude 0 meters
Thursday, 22-09-2022
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Arts & Science College, Kurha
Session — 2022-23
Women Cell

Workshop of Karate Training

Sr. No. Name of student Class Sign
L,\/’) L. Divya Ajay Sahare sdaseia D.A. Shwee
" 2 2. Divya Sopanrao Ganthade B, Al 6, /N n},—h&c
3. Gauri Sunilrao Bahe B AT -4 hane
4. Gayatri Shivcharan Rathod Ral g, Re Yhede
5. | Giriraj Ashok Parise B.Al 6. D) .Purike
6. Gouri Nileshrao Damaye B.A.1 f}'} h) ) SD m‘qye
7. Isha Diliprao Mehare e A1 T- Do Me hare
8. | Jay Prakash Maskare BAT = 0. Mmuskre, ,
L 9. Jaya Ranjit Marbade 8. 4.1 \Kn h - M \de C
10. | Komal Vijay Damaye B.AT W v/, C ymd 7(’
- 11. Laxmi Ramesh Raut i L ’ Q ' Fql:k]—
12. | Nikita Nanduji Rokade B-A-T 1n.o . Rokade
13. | Nikita Sanjay Babre BAL WS- AybRe
14. Nikita Sanjay Raut B.A.T N.C- R e
IS. Nikita Vilas Dhore B.A.1 N v, (VhoRe
16. | payal Sunilrao Kakane AL 18, g - T g kdanc
17. | Prachi Pankaj Uprale BAT 1p.p.upRede
18. Priya Arun Bawane B.A.1 ‘p 2 h Qd wWon €
19. | Puja Sunil Uike Sk | 0. o Wi
20. | Purvaja Shalikram Pokale BAX 10, Pokdle.
21. | Rani Kunjilal Rathod oAl WY ‘}3{ « Qathod
22. | Rani Ganesh Chavhan B.A.1 l{j: . G- avar
23. | Reshma Pradiprao Dhavne BAL 0.0, \ave
24. | Roshani Kashiram Dhote e X é}) Shany <. D\'\nﬁ-(
25. | Rushikesh Ashok Shinde AT 6.8 Shinde
26. | Rushikesh Babarao Nimbarte A1 R-0. M\mb“mﬂ‘;




* | Sakshi Anil Nerkar bl o N _Nel ke
28. | Sakshi Santoshrao Kolhe Al le, ¢ . KolRe
29. Sarika Ganeshrao Sontakke B.A.1 & .l 50 \.q k Ke
30. Shivani Avadhut Walke B. AT . i :\‘/('1 '&hq &_ VA K{_’,
3L. | Shraddha Indalsingh Thakur BAI S vl
32. |  Shreyash Sharad Popalkar B AT [o.5. frpalkod
33. | Shruti Dadarao Kshirsagar Ral e Bhe.
34 | Shrutika Santosh Choudhari DAL (Cmsy
35. | Snehal Madhukar Thakare B. A1 ¢ it =
36. Swati Gajanan Deshpande B.A.1 L T 1
37. | Swati Rajendrarao Dudhe B.A.1 4 R U\)u\é\.‘ g
38. | Swati Sharadrao Deshmukh B.A.1 o Y)
39. | Vaishnavi Kishor Shelke B-AT I\ aghmidl -
40. | vaishnavi Krushnrao Joshi BAT | yx ohd
41. | yagh Gajanan Pokale BAT |y, o\ale.
42. | Akansha Diliprao Kuralkar B.A.T [4.D: kusabkol
43. | Akshay Rameshrao Darokar B.AI [N .0 Pumleol
44. | Akshay Sunil Pokale B.AI [A.s. Pachie
45. | Ankita Devrao Thombare B.AIl 1A D mmm\
46. | Ankita Vijay Raut BAIN [p.J ‘%\OL\-L!F'
47. | Anuja Devidas Londe B.A. 11 londe
48. | Anusha Ramkrushnarao Raut B.A. Tl - Qo_uj '
49. Bhagyashri Shrikrushnarao Wadiva B.A. I %.QJ\-K_/%#
S0. Dnyaneshwari Digambar Thombare B.A. 1 53-: S %”’\w -
S1. | Gauri Sharadrao Khade BAL ¢..¢.1 hode
52. | Girish Shankarrao Chapare B.A.IL 45 C hu():!fb‘ <=
53. | Harshal Chhatrapati Darokar B.A. 11 N . C ,.\‘:) Q\Q‘?K‘? K
54. | Kalyani Vijay Bhelonde - B.A. I y.v. ﬁ)‘heicmﬂ\e
55. | Mrunali Dipakrao Neware B.A Il | [ fenppe
56. | Nayan Dadarao Ghotkar B AL | snolicnte -
57. | Nikita Bhujangrao Shirkare B.AIL | 1/ 3 5h)ykatS
58. | Nikita Sanjay Raut B-A-M vwixihg !l Raltd
59. | pranali Shalikram Pokale B.A.II A, g. FokCUQ
60. | priti Santoshrao Jadhav B.A. Tl S 5. )0 A\-\G\/’
61. Priyanka Ravindra Dakhore B.A. 1 2= 1R - D K\'\E’RC’,



62. Rohit Ajabrao Bhalavi B.A. 1 R B/Ml‘?y’

63. | Sakshi Rajkumar Mehare B.AIL [¢. 2. ethont

64. | Sakshi Vilasrao Gadling BA |c.v oud/igf.

65. | Sanket Suresh Raut B.A.Il [g.5. Rt -

66. Sarika Sureshrao Kamble B.A.II |[5-5 ,ﬁzdf

67. Satish Rambhau Khangar B.A.Il |g.R

68. | Samiksha Vasantrao Landge B.A.TT |5.v .La/}%?&

69. | Shivani Balu Khandare B.A. N [¢.8. bhondo7e
70. Shivani Jagan Chavhan B.A.II |5.7. chavign)
71. Shiwani Laxman Bawane B.A NI (gl bawarne

= ‘K3
72. | Sonali Dhanraj Sultane B.AN |c.0-5ul

B.A. I Qaeﬁﬁ(dm

73. Swaial Rajendra Gulhane

74. | Tejas Pralhad Meshram B.A.IL (7. P.mesh v’
75. Trupti Anandrao Chirde B.A. 1 'ﬂ”'@;’d €

76. Vanita Rajendra Baghele B.AIO jv.R &zf/’ fe{e
77. | Vishal Narayan Sursaut B.AIL |y v subded
78. | Achal Baburao Paturde B.A. 1 &J.Bﬁ&&*it
. Arpita Krushna Joshi B.A. I A- kg‘*’fb'

. Chaitanya Omkar Dahake BAN |- & Dehabf
8L. | Chanchal Kiran Thakare B.A. ER.Tha

82. Damini Namdeorao Turunge B.AM p 7z runge
83. | Gayatri Naresh Nistane B.A. I |4, v nistone
84. | Geeta Rajesh Sulke B.AM [ g gytke,

85. | Harshal Subhash Damahe B.A. I .5 pamahe
86. | Mamata Ashokrao Sonone B.A. TN |7 g, spaene
87. Monika Gajanan Shelke BAMN Ly o chelbe
88. | Nikita Vasantrao Karmore B. AN |/ . garme v
89| Nilam Sahebrao Surjuse B.AIN | ¢ sugjus?
0. Pallavi Nitin Sune B.A. I L. nJ Sune

L | pattavi Sanjay Meshram B.AM fp g, me e
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Shriram Education Society Dhamangaon Rly
Arts & Science College, Kurha
Annual Gender Sensitization Action Plan
Session 2021-22

Gender equality is the need of society. Various programs will be organized on Gender Sensitization and
Women'’s cell is follows:

% Student Counseling by distributing Notice

%» Guest Lecture on Cancer awareness

» Nutrition week

» C.C.T.V.Camera (Installation of) —

Principal
Arts & Science College, Kurha
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ARTS AND SCIENCE COLLEGE,
KURHA
Grievance, Vigilance & Anti Ragging Committee
(ICO)

Session 2021-22

S. No. Name Designation

1-  Dr. Arvind V. Deshmukh Chairman

2-  Dr. Nisha S. Joshi Convener

3-  Dr. Vibha P. Deshpande Member

4-  Ad.Vivek Oak Advocate

5-  Dr. Vibha Deshpande NSS Program officer

6-  Shri. Ashokrao Pawar Reporter

7-  Shri. Eshwar Varge PSI

8-  Shri. Suresh Ambapure Non-teaching Member

9-  Smt. Sharda Bhagwat Non-Government Member

10- Miss. Jyoti Kathane Student
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(ICO)

& Reference: DOP&T O. M. No. 11013/2/2014-Estt.A.111 dated February 2, 2015
Annual Return on cases of Sexual Harassment
Period: 1* April, 2021 to 31* March, 2022
Name of the University - Sant Gadge Baba Amaravti University
Sr. No. Number of cases
1 Number of complaints of sexual harassment received in the Nil
year
2 Number of complaints disposed off during the year Nil
& 3 Number of cases pending for more the 90 days Nil
4 Number of workshops on awareness programmes against 01
sexual harassment conducted during the year
5 Nature of action Written Report

. Deshmukh
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ARTS AND SCIENCE COLLEGE,
KURHA
Grievance, Vigilance & Anti Ragging Committee
(ICC)

Session 2021-22

S. No. Name Designation
1-  Dr. Arvind V. Deshmukh Chairman
2-  Dr. Nisha S. Joshi Convener
3-  Dr. Vibha P. Deshpande Member
4-  Ad.Vivek Oak Advocate
5-  Dr. Vibha Deshpande NSS Program officer
6-  Shri. Ashokrao Pawar Reporter
7-  Shri. Eshwar Varge PSI
8- Shri. Suresh Ambapure Non-teaching Member
9-  Smt. Sharda Bhagwat Non-Government Member
10-  Miss. Jyoti Kathane Student
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Shriram Education Society Dhamangaon Rly
Arts & Science College, Kurha
Annual Gender Sensitization Action Plan
Session 2020-21

Gender equality is the need of society. Various programs will be organized on Gender Sensitization and
Women's cell is follows:

» Student Counseling by distributing Notice

> Guest Lecture on awareness (Online)

» Installing Sanitary pad Disposal Machine

» Nutrition week

» Self Defense........

Principal
Arts & Science College, Kurha
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Session 2020-21

S. No. Name Designation

1-  Dr. Arvind V. Deshmukh Chairman

2-  Dr. Nisha S. Joshi Convener

3. Dr. Vibha P. Deshpande Member

4-  Ad.Nayana Shirpurkar Advocate

5.  Dr. Vibha Deshpande NSS Program officer
6-  Shri. Ashokrao Pawar Reporter

7. Shri. Sachin Jadho PSI

8-  Shri. Suresh Ambapure Non-teaching Member
9-  Smt. Sharda Bhagwat Non-Government Member
10- Miss. Jyoti Kathane Student

Principal Arvind V. Deshmukh
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Grievance, Vigilance & Anti Ragging Committee
CC)
Reference: DOP&T O. M. No. 11013/2/2014-Estt.A.111 dated February 2,2015

Annual Return on cases of Sexual Harassment

Period: 1™ April, 2020 to 31" March, 2021

Name of the University - Sant Gadge Baba Amaravti University

Sr. No. Number of cases
1 Number of comp!aints of sexual harassment reccived in the Nil
year
2 Number of complaints dispesed off during the year Nil N
3 Number of cascs pending for more the 90 days Nil
+ Number of workshops on awareness programmes against 01
sexual harassment conducted during the year
5 Nature of action Written Report
Principal ind\V. Deshmukh
A8 Scl. College
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ARTS AND SCIENCE COLLEGE,

KURHA
Grievance, Vigilance & Anti Ragging Committee
(Ico
Session 2020-21
S. No. Name Designation
1 Dr. Arvind V. Deshmukh Chairman
2 Dr. Nisha Joshi Coordinator
3 Dr. Smita Jadhao Member
4 Ad. Nayana Shirpurkar Advocate
5 Dr. Vibha Deshpande NSS Program officer
6 Shri. Ashokrao Pawar Reporter
T Shri. Sachin Jadho PSI
8 Shri. Suresh Ambapure Non-teaching Member
9 Smt. Sharda Bhagwat Non-Government Member
10 Miss. Jyoti Kathane Student
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Shriram Education Society Dhamangaon Rly
Arts & Science College, Kurha
Annual Gender Sensitization Action Plan
Session 2019-20

Gender equality is the need of society. Various programs will be organized on Gender Sensitization and
Women’s cell is follows:

> Student Counseling by distributing Notice

» Filled out the questionnaire by girl students
» Cancer Checking Camp
» Extension activities for empowerment awareness
¥ Self Defense........
~
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Principal
Arts & Science College, Kurha
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Arts & Science College, Kruha
INTERNAL COMPLAINT COMMITTEE
Policy document

The Internal Complaints Committee (ICC) is established in Arts & Science College, Kruha
on 7/7/2017 under the University Grants Commission (Prevention, Prohibition and Redresses
of Sexual Harassment of Women Employees and Students on Higher Education Institution)
Regulations, 2015. It Comprises students a Presiding Officer, two or three faculty members
from each faculty, and one outside member from a non-governmental organization or
association committed to the cause of women or a person familiar with the issues relating to
sexual harassment, nominated by the Executive Authority.

Objective of Internal Complaints Committee:

» To provide a safe and secure work environment to every female worker and girls
students

» To take consistent action for prevention, Prohibition and redressed of complaints
received regarding Sexual Harassment and gender discrimination of women
personal at the workplace.

» To make recommendation to the management to lay down procedures for the
Prohibition, resolution, settlement and prosecution of acts of discrimination and
Sexual Harassment, by the students and the employees.

» To forceful implementation of the policies relating to the prevention of sexual
harassment

» Strive to resolve complaints by the aggrieved complainant, and henceforth,
recommend action to be taken by employer.

ICC in Arts & Science College, Kruha deals with cases of sexual harassment of the students or
employees in the college and provides mechanism of dispute redressal.

Its promoters the empowerment of women and has zero tolerance for any kind of sexual
harassment. ICC diligently works towards providing a secure environment to students,
teaching and non-teaching staff. Complaint boxes have been placed in the college premises.

Sexual Harassment defined as:

An un wanted conduct with sexual undertones if it occurs or which is persistent and which
demeans, humiliates or actual or threatened adverse consequences and induces any one or
more or all the following unwelcome acts or behavior(whether directly Or by implication),
namely:

» Any unwelcome physical, verbal or non-verbal conduct of sexual nature

» Demand or request for sexual favors

» Making sexually colored remarks

> Showing pornography



Internal Complaints Committee (2017-18)
Grievance, Vigilance & Anti Ragging Committee
Session 2017-18

(ICC)

S. No. Name

1- Dr. Arvind V, Deshmukh
2- Dr. Nisha S. Joshi

3- Dr. Vibha P. Deshpande
4- Ad. Nayana Shirpurkar
5- Dr. Smita M. Jadho

6- Shri. Ashokrao Pawar

7- Shri. S. V. Kinge

8- Shri. Suresh Ambapure
9- Smt. Sharda Bhagwat
10-  Miss. Jyoti Kathane

Designation

Chairman

Convener

Member

Advocate

NSS Program officer
Reporter

1P

Non-teaching Member
Non-Government Member

Student

Internal Complaints Committee (2018-19)

Grievance, Vigilance & Anti Ragging Committee

Session 2018-19

S. No. Name

1- Dr. Arvind V. Deshmukh
2-  Dr. Nisha S, Joshi

3- Dr. Vibha P. Deshpande
4o Ad. Nayana Shirpurkar
5- Dr. Smita M. Jadho

6- Shri. Ashokrao Pawar

7- Shri. Prashant Kalkotwar
8- Shri. Suresh Ambapure
9- Smt. Sharda Bhagwat
10-  Miss. Rutuja Amale

Designation

Chairman
Convener

Member

Advocate

NSS Program officer
Reporter

IP

Non-teaching Member
Non-Government Member

Student



S. No.

S. No.

Internal Complaints Committee (2019-20)

Grievance, Vigilance & Anti Ragging Committee

Name

Dr. Arvind V. Deshmukh
Dr. Nisha S. Joshi

Dr. Vibha P. Deshpande

Ad. Nayana Shirpurkar

Dr. Smita M. Jadho

Shri. Ashokrao Pawar

Shri. Satish Jadhao

Shri. Suresh Ambapure

Smt. Sharda Bhagwat

Miss. Komal Verulkar

Session 2019-20

Designation

Chairman

Convener

Member

Advocate

NSS Program officer
Reporter

IP

Non-teaching Member
Non-Government Member
Student

Internal Complaints Committee (2020-21)
Grievance, Vigilance & Anti Ragging Committee

Name

Dr. Arvind V. Deshmukh
Dr. Nisha S. Joshi

Dr. Vibha P. Deshpande

Ad. Nayana Shirpurkar

Dr. Vibha Deshpande

Shri. Ashokrao Pawar

Shri. Sachin Jadho

Shri. Suresh Ambapure

Smt. Sharda Bhagwat

Miss. Rutuja Amale

Session 2020-21

Designation

Chairman

Convener

Member

Advocate

NSS Program officer
Reporter

PSI

Non-teaching Member
Non-Government Member

Student




Internal Complaints Committee (2021-22)

Grievance, Vigilance & Anti Ragging Committee

Name

Dr. Arvind V. Deshmukh
Dr. Nisha S. Joshi

Dr. Vibha P. Deshpande

Ad. Vivek  Oak

Dr. Vibha Deshpande

Shri. Ashokrao Pawar

Shri. Eshwar Varge

Shri. Suresh Ambapure

Smt. Sharda Bhagwat

Ku. Rupali Sarave

Session 2021-22

Designation

Chairman

Convener

Member

Advocate

NSS Program officer
Reporter

PSI

Non-teaching Member
Non-Government Member

Student

Internal Complaints Committee (2022-23)

Grievance, Vigilance & Anti Ragging Committee

Name

Dr. Arvind V. Deshmukh
Dr. Nisha S. Joshi

Dr. Vibha P. Deshpande

Ad. Vivek  Oak

Dr. Vibha Deshpande

Shri. Ashokrao Pawar

Smt. Geeta Tangade

Shri. Suresh Ambapure

Smt. Sharda Bhagwat

Miss. Pranali Pokale

Session 2022-23

Designation

Chairman

Convener

Member

Advocate

NSS Program officer
Reporter

PSI

Non-teaching Member
Non-Government Member

Student

Principal
fts & Sci. College
Kurha



Functions of the Internal Complaints Committee
The Internal Complaints Committee once constituted, plays a pivotal role in the effective
implementation of the provisions at the workplace. A general list of the Committee is
enumerated as follows.

» Implementation of the Anti-Sexual Harassment Policy at the workplace

» Submit an Annual Report

> Bring about awareness about what comprises ‘Sexual harassment’ at the workplace by
way of workshops, posters, documents, notices, seminars etc.
Provide the victims with a safe and accessible mechanism of complaints
Initiation of inquiry at the earliest
Redress the complaints in judicious manner

Provide an opportunity for conciliation wherever possible

Y VV V ¥

Stick to the principles of natural justice at all stages of the proceedings whenever

required forward the complaints to the peace

v

Submit the inquiry report along with recommendations
» Maintain confidentiality in regard to the proceedings taking place before the
committee
Timeline of the Complaint
» Submission of Complaint-within 1 month of last incident
Notice to the Respondent- Within 7 days of receiving a copy of the complaint
Completion of Inquiry-Within 90 days
Submission of Report-Within 10 days of completion of the inquiry

Y ¥ ¥ ¥

Implementation of Recommendations-Within 60 days

» Appeal- Within 90 days of the recommendations
We commit ourselves to a zero —tolerance policy towards sexual harassment and reinforce
our commitment to making our campus free from discrimination harassment and retaliation
or sexual assault at all levels if a student, faculty member or non-faculty staff member faces
any discomfort under the above-mentioned heads, he or she can directly approach the

committee.

An aggrieved person is required to submit a written complaint to the ICC within three months
from the date of the incident and in case of a series of incidents within a period of three

months from the date of the incident. Provided that where such complaint cannot be made in



writing, the Chairman or any Member of the ICC shall render all reasonable assistance to the
person for making the complaint in writing, For the reasons accorded in the writing, the ICC
could extend the time limit by a period not exceeding three months, if it is satisfied that the
circumstances were such which prevented the person from filing a complaint within the staid
period. Friends, relatives, colleagues, co-students, a psychologist or any other associate of the
victim may file the complaint in situations where the aggrieved person is unable to make a

complaint on account of physical or mental incapacity or death.

The complainant may contact the committee members through the given e-mail ID or phone

number.,

\

;2 >

Principal
Arts & Sci. College
farha

Working Rules for Internal Complaints Committee

In pursuance of the Sexual Harassment of women at workplace (Prevention, Prohibition and
Redressal) Act 2013 and the Rules framed there under the Institute hereby adopts the
following procedure for determining complaints filed to the ICC constituted under the Act.
The procedure complies with the basic principles of nature justice and fair play and has to be
adhered to in all complaints, through, in individual complaints for reassures to be stated in
writing, the ICC reserves the right to make exceptions to the procedure stated hereunder.

1. Any aggrieved women may make, in writing, a complaint of sexual harassment at
workplace to the ICC within a period of three months. 6 copies of a written complaint should
be submitted to the committee.

2. Any complaints received by the members should be immediately forwarded to the
Chairman and not later than 3 days and a meeting should be called for discussing the matter.
All meetings of the Committee will be called by the Chairperson and a notice of at least 5
working days must be given for the meeting while in exceptional cases, an emergency
meeting may be convened as per the requirement. No person who is a complainant, witness,
or defendant in the complaint of sexual harassment shall be a member of the Committee.

3. The committee shall be discuss and decide on its. Notice shall be issued to the respondent
within 7 working days.



4. The committee will provide assistance to the aggrieved women, if she so chooses, to file a
police complaint in relation to an offence under Indian Penal Code.

5. The Chairman shall convene the first hearing of the enquiry.

6. The committee shall provide reasonable opportunity to the aggrieved women and the
respondent for presenting and defending her/his case.

7. Any Committee member charged with sexual harassment in a written complaint must step
down as member during the enquiry into that complaint.

8. If the ICC decides not to conduct an enquiry into a complaint, it shall record the reasons
for the same in the minutes of the Committee meeting.

9. The Committee shall make the same available to the complainant in writing, Within not
more than five working days on the receipt of the first intimation of the. Enquiry, the
complainant and the defendant shall submit, to the Convener of the Committee in writing, a
list of witnesses, together with their contact details, that she/he desires the Committee to
examine.

10. The Committee shall have the power to summon any official papers or documents
pertaining to the complaint under enquiry.

I 1. The Committee may consider as relevant any earlier complaints against the defendant.

12. However, the past sexual history of the complainant shall not be probed into as such
information shall be deemed irrelevant to a complaint of sexual harassment. The Committee
shall have the right to summon, as many times as required, the defendant, complainant and/or
any witnesses for the purpose of supplementary testimony and/or clarifications.

13. The defendant, the complainant, and witnesses shall be intimated at least seventy two
hours in advance in writing of the date, time and venue of the enquiry proceedings. The
responsibility of communicating with the witnesses lies with the complainant/defendant
regarding the date, time and venue of the meeting. All proceedings of the Committee shall be
recorded in writing.

14. The record of the proceedings and the statement of witnesses shall be endorsed by the
persons concerned in token of authenticity thereof.

15. All persons heard by the Committee, as well as observers/nominees, shall take and
observe an oath of secrecy about the proceedings to protect the dignity of the complainant
and the defendant. Any violation of the oath of secrecy may invite penalties.

Exception: A complainant has the right to go public about the complaint of sexual
harassment if she so desires. If the Complainant goes public before filing the complaint with
the Committee against Sexual Harassment, the same shall not prejudice the Committee
members.



16. If the complainant desires to tender any documents by way of evidence, the Committee
shall supply true copies of such documents to the defendant. Similarly, if the defendant
desires to tender any documents in evidence, the Committee shall supply true copies of such
documents to the complainant.

17. In the event that the Committee thinks that supplementary testimony is required, the
Convener of the Committee shall forward to the persons concerned a summary of the
proceedings and allow for a time period of seven days submitting such testimony, in person
or in writing, to the Committee.

18. All information received in the course of the examination and enquiry into a complaint of
sexual harassment shall be held in trust by the concerned Committee against Sexual
Harassment and the same shall not be made available pursuant to an application under the
Right To Information Act, 2005. Such information shall constitute an exception under
Section 8 (e) of the Right to Information Act, 2005, as the same is held by the Committee.
Against Sexual Harassment in a fiduciary relationship and the non-disclosure of the same will
not be against public interest. To the contrary disclosure of such information may endanger
the life or physical safety of the complainant or any of the witnesses. An exception to this
Rule will be when the complainant herself applies for information under the Right to
Information Act, 2005.

19. The committee has the powers of a civil court in the following cases.

a. Summoning and enforcing the attendance of any person related to the incident.

b. Requiring the discovery and production of any documents.

c. Any other matter relating to the incident as decided by the committee from time to time.

20. The aggrieved woman or respondent may prefer an appeal to the competent authority.

\
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Principal
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Composition and Duties of the Internal Complaints Committee

Introduction

In the past few decades, the role of the Indian women has undergone a definitive change;
from traditionally being responsible for fostering and nourishing the family, they are now
seen working in almost every field to generate income and support their family.

This empowerment of women led to a belief that they would become independent and
confident to be able to safeguard themselves under all circumstances. But the harsh reality till
today is that more than 50% of working women face workplace harassment in the form of
sexual harassment, lewd remarks, unwelcome gestures or gender discrimination at least once
in their career. The majority of women workforce does not report sexual harassment either of
being unaware of their rights or many times due to the fear of facing social stigma or losing
their jobs.

Increasing incidents of sexual harassment of working women in all sectors in India created
the necessity of the Government’s intervention to help in creating a safe work environment
for women.

The Supreme Court in the case of Vishaka and Others v. State of Rajasthan and Others (1997
(7) SCC 323), had laid down “Vishakha Guidelines” that had guidelines relating to sexual
harassment of women till a historical piece of legislation was enacted by the government.
Thus, was born The Sexual Harassment of Women at Workplace Act (Prevention,
Prohibition, and Redressal hereinafter referred to as “POSH Act™) 2013.POSH Act 2013 is
India’s first codified legislation specifically formulated to deal with three specific purposes:

» prevention
» prohibition
> Redressal

This women harassment Act came into force on December 9, 2013, and is legally binding on
all employers and workplaces.

Foundation of the Act

This India Sexual Harassment Act is an extension of the Vishakha Guidelines issued by the
Supreme Court in 1997 and its foundation lies in:

1) Constitution of India: Article 14, 15 & 21
2) UN Convention on the Elimination of All Forms of Discrimination against Women

(CEDAW), July 9, 1993
The POSH Act was the need of the hour as women faced rampant harassment at workplace.

Sexual harassment faced by women at the workplace has been recognized in this Act as a
violation of their fundamental rights granted under the Indian Constitution.



Article 14 and 15 of the Constitution that guarantees Right to Equality, as well as Article
21(3) that ensures Right to live with dignity, are the rights of a woman that are greatly
marginalized due to sexual harassment.

With the implementation of this Act, the responsibility to provide a safe & secure work
environment to every female worker lies squarely on the employer.

Statutory Requirements under POSH Act

The POSH Act is binding on all and mandates that all Public and Private Sector
Organizations in India comply with certain statutory requirements. The onus to ensure PoSH
at work for women lies on the employers and managements and for this, they are directed to:

» Form an Internal Complaints Committee,
% Provide Periodic POSH Training on Sexual Harassment law. and

» Develop an effective Complaint lodging and Redressal Policy.

Know All about the Internal Complaints Committee
Under Section 4 of the POSH Act at all workplaces with 10 or more employees, the employer

must form an Internal Complaints Committee (ICC). This is an obligation that must be
adhered to by public and private organizations. This initial in-house body plays the most
important role in ensuring the smooth functioning of the provisions of the POSH Law and
also towards the fulfillment of its objectives. An aggrieved woman has to approach the 1CC
to file a complaint relating to sexual harassment. After receiving the complaint from the
agerieved woman, the Committee inquires into the matter and accordingly makes
recommendations.

The Internal Complaints Committee’s major functions entail:

» Forceful implementation of the policies relating to the prevention of sexual

harassment,
» Strive to resolve complaints by the aggrieved complainant, and

» Henceforth, recommend actions to be taken by the employer.

Constitution of Internal Complaints Committee

1. Notification: Sec 4 (1)

The formation of the Internal Complaints Committee must be officially notified by an
employer through an order in writing and such notification should be validated by the CEO or
Board too.

In case there are different offices of the same organization, then the Committee needs to be
constituted at every office or unit.

2. Composition: Sec 4(2)

The Committee must consist of the following members:

A Presiding Officer: This must be a senior female employee of the organization.

Two employee members: These employees must be aware and sensitive to gender issues and
dedicated to the cause of women or possess some legal knowledge on related matters.

One external member: This should be from an NGO or Association committed to the cause of
women and issues related to sexual harassment.

The composition should be such that half of the total members must be women.



Qualifications to be a Member of the Committee

Section 4 of the POSH Act enumerates the qualifications for being a member of the Internal
Complaints Committee:

Presiding Officer

This post of Presiding Officer must be held by a senior-level female employee at the
workplace as she will also preside as the Chairperson of the Internal Complaints Committee.

In case of unavailability of a senior female employee, then the Act mandates that:

A senior female employee can be nominated from other offices or administrative units of a
workplace.

If a senior-level woman employee is not available at the other offices or administrative units
of the workplace too, then the Presiding Officer can be nominated from any other workplace
of the same employver.

If the above is not possible then the Presiding Officer can be nominated from any other
workplace.

The options have been provided keeping in mind the concerns of small workplaces where the
availability of female employees at senior levels may be difficult.

Employee Members

The internal complaints committee policy further specifies that the Internal Complaints
Committee must also have two or more members from among its employees. The prerequisite
for the selection of employees as members demands some legal knowledge or experience in
the social sector or committed to the women’s cause. These are desirable but not mandatory
as it may not be always easy to find such employees.

External Member

The POSH Act also specifies that the Sexual Harassment Committee must include an external
member from a non-governmental organization or association that is committed to the cause
of women. The person thus nominated must be familiar with issues relating to sexual
harassment. This provision has been carried forward from the Vishakha Guidelines wherein
the Supreme Court had prescribed such requirements. The notion behind this clause is to
bring about an outside perspective to the ICC and ensure transparency and authenticity to the
entire process.

Tenure of the Members of the Committee

Section 4(3) of the POSH Act specifies the tenure of the members of the Internal Complaints
Committee in the workplace. It specifics that the members along with the presiding officer
shall not occupy the office for a period of more than three years from the date of nomination.

When can a Member of the Committee be disqualified?

Disqualification of the members of the Internal Complaints Committee is prescribed in the
POSH Act in detail.



A member of ICC may be disqualified on the following grounds:

1. Disclosure of Confidential Information: If a member reveals the details of matters which
are required to be kept confidential under the POSH Act then he/she can be disqualified.

[f the member discloses any one of these:

About a complaint submitted to an ICC

Identity of the complainant and/or the respondent or witnesses
Details of inquiry proceedings

Recommendations of the sexual harassment committee

The action was taken by the employer

2. Conviction or Inquiry: If a person is convicted, or an inquiry is pending against him/her
regarding any offence under any law, then the member will be disqualified.

3. Found Guilty: Similarly, if a member of the ICC is found guilty, or any disciplinary
proceeding is pending against such a person, then also he/she will be liable to
disqualification.

4. Abuse of Position: If a member of the Internal Complaints Committee has abused his/her
position, then their disqualification is recommended. The continued membership of such a
member in the ICC will not only deem to be detrimental and harmful but also against the
public interest.

Are the Members of the Committee Eligible for any Remuneration?

Section 4(4) of the POSH Act lays down that the external members for POSH who are
appointed from non-governmental organizations or associations are eligible for remuneration.
An External Member of ICC is entitled to receive a prescribed fee or allowance of Rs. 200
per day in lieu of carrying out his/her functions. This remuneration is to be paid by the
employer.

Apart from this these members also qualify for the reimbursement of travel cost incurred in
travelling by train in three-tier air-conditioned or air-conditioned bus and auto-rickshaw or
taxi, or the actual amount spent by him on travel, whichever is less.

Moreover, the organizations are free to pay more than the minimum recommended fee to

their external members.
What is the Procedure to File a Complaint with the Committee?

The POSH Act has kept a lot of flexibility when it comes to filing a complaint and does not
prescribe any particular format for it.



Who can file a Complaint?
The complaint can be filed by the following persons:

1.
p A

a) The aggrieved woman herself.

b) In the case of Physical Incapacity: Complainant’s Relative, Complainant’s Friend,
Co-Worker, Officer of NCW or SCW, or Any person who has knowledge of the
incident with the written consent of the Complainant.

¢) In case of Mental Incapacity: Complainant’s Relative, Complainant’s Friend,
Special Educator. Qualified Psychiatrist/Psychologist, Guardian/ Authority under
whose care the complainant is receiving treatment/care or Any person with the
knowledge of the incident, jointly with any person mentioned above.

d) In Case of Complainant’s Death: Any person having the knowledge of the
incident with the written consent of the Legal heir.

¢) In Case of Complainant is unable to file the Complaint about any other reason: By
any person who has the knowledge of the incident with the written consent of the
Complainant.

Specified Time Period
The POSH Act lays down specific guidelines about the timeline for a complaint of such
sexual harassment cases and specifies that it can be filed within 3 months from the date of the

incident.

In case it is not a single but a series of incidents, then the complaint needs to be filed within 3
months from the date of the last incident.

The POSH Act further provides that the time period of 3 months may be extended by the
Committee after recording the reasons for doing so.

Other Requirements

e I

Six copies of the complaint are to be filed

Supporting documents and evidence, details of witnesses
Details of the incident

Details of respondent

The written complaint should contain a description of each incident(s) & must include:

Relevant Date/s

Timing/s & Location/s

Name of Respondent/s

The working relationship between the parties

Timeline of the Complaint
1) Submission of Complaint-Within 3 months of the last incident

2) Notice to the Respondent-Within 7 days of receiving a copy of the complaint
3) Completion of Inquiry-Within 90 days

4) Submission of Report-Within 10 days of completion of the inquiry

5) Implementation of Recommendations-Within 60 days

6) Appeal-Within 90 days of the recommendations



Powers of the Internal Complaints Committee

Sec 11(3) of the POSH Act enumerates the powers of the Internal Complaints Committee.
The ICC is vested with the powers of a Civil Court under the Civil Procedure Code, 1908 in
the following:

1) It is entitled to initiate an inquiry into the complaint of a sexual harassment incident at the
workplace

2) It can summon witnesses and parties before the committee to give a statement

3) It can assert its powers and summon evidence to be examined if it is deemed necessary to
do so by the Committee

Once the inquiry is completed and if the Internal Complaint Committee finds the person
guilty, it is well within its right to prescribe the following actions:

|. a) Initiate action against the culprit in accordance with the service rules of the
organization.

2. b) In the absence of service rules, it can take actions like a warning, community
service. withholding promotion, termination, etc.

3. ¢) It can deduct from the salary of the respondent as compensation to be paid to
aggrieved women.

The POSH Act also lays down the criteria based on which the Internal Complaints
Committee shall calculate the amount of compensation payable. The factors are:

1) The extent of pain, suffering mental trauma, and emotional distress caused to the
aggrieved woman.

2) Loss in a career opportunity for the victim resulting from the incident of sexual
harassment.

3) Medical expenses incurred by the complainant towards the physical and/or psychiatric
treatment due to this incident.

4) Last but not the least, the alleged perpetrator’s Income and status. All such payment can
be awarded to the victim of sexual harassment as a lump sum or in installments, as is
considered judicious by the ICC. In case the respondent fails to pay the amount of
compensation, the ICC shall forward the case to the District Officer for the amount to be
recovered as an arrear of land revenue.

Power of Internal Complaint Committee in case of Malicious Complaints

Every coin has two sides and same is with the cases regarding sexual harassment; while most
of the complaints are genuine, yet there are some which are false and malicious. The POSH
Act has covered this fact and laid down effective guidelines for the Internal Complaints
Committee to help protect innocent people in such situations. A false or malicious complaint
can easily be filed by a woman just to take revenge or malign the character of a male
colleague or undermine his success in work, and at such times it is the duty of the ICC to
protect the respondent from being unduly targeted. Once the Internal Complaints Committee,
after an inquiry, gets conclusive evidence that a complaint had been filed with malicious
intent, and that an untrue and fallacious complaint has been filed by a complainant, then it
shall recommend action against her. The POSH Act safeguards the right of an aggrieved
woman completely and therefore. specifies that mere inability to provide adequate evidence
on the part of the complainant is not sufficient to declare the complaint as being malicious.



Moreover, a complaint is malicious or not and must be determined by the Internal Complaints
Committee after conducting an inquiry into the complaint.

When can the Committee forward the Complaint to the Police?

The POSH Act has empowered the Internal Complaints Committee to forward the complaints
to the police under two circumstances:

1. The police are duty-bound to registration a sexual harassment case forwarded by the
ICC within a period of seven days under Section 509 of the Indian Penal Code (2) or
other provisions of the criminal law.

2. The Committee may also forward the complaint to the police when a settlement is
agreed upon between the parties but the respondent fails to comply with the
condition(s) of the settlement.

What actions can be taken by the Committee during the pendency of an Inquiry?

The POSH Act also lays down specific guidelines regarding the pendency of a case.

The Internal Complaints Committee, upon receiving a written request, can recommend the
following actions during the inquiry pending to the employer:

L. Transfer either the aggrieved or the respondent to any other workplace.
2. Grant leave to the aggrieved women up to three months.
3. Any other relief as may be prescribed.

After the ICC submits the report it is the onus lies on the employer to implement the
recommendations of the Internal Complaints Committee.

Duties of the Internal Complaints Committee

The Internal Complaints Committee once constituted, plays a pivotal role in the effective
implementation of the provisions at the workplace. A general list of duties of the Committee
is enumerated as follows:

Implementation of the Anti-Sexual Harassment Policy at the workplace

Submit an Annual Report (Including details like the number of case files at their disposal,
etc.)

Bring about awareness about what comprises ‘sexual harassment” at the workplace by way of
workshops, posters, documents, notices, seminars, etc.

Publicize the policy framework effectively

Provide the victims with a safe and accessible mechanism of complaint

Initiation of inquiry at the earliest

Redress the complaints in a judicious manner

Provide interim relief to the complainant

Provide an opportunity for conciliation wherever possible

Stick to the principles of natural justice at all stages of the proceedings

Whenever required, forward the complaint to the police

Submit the inquiry report along with recommendations

Maintain confidentiality in regard to the proceedings taking place before the Committee
Know when an Appeal can be Filed against the Recommendations of the ICC

The complainant, as well as the respondent, has the right to file an appeal before the Court or
Tribunal against the recommendations of the Internal Complaints Committee within a period
of 90 days. They can take this step in the following circumstances: —




Recommendations made by the Committee under Section 13(2) i.e. when the allegations have
not been proved and no action is to be taken.

Recommendations made under Section 13(3) i.e. when the allegation has been proved and
action is to be taken.

Recommendations made under Section 14 i.e. when a malicious complaint or false evidence
has been found and action is to be taken against it.

Recommendations made under Section 17 i.e. when the penalty has been imposed for
publishing confidential information.

Consequences of Non-compliance with the Provisions under the POSH Act
As the POSH Act is legally binding on all organizations, not abiding with the provisions

leads to far-reaching consequences. The employer is bound by certain mandatory obligations
and one of them is constituting an Internal Complaints Committee. In case of failure to do so,
the Act imposes a penalty of 50,000 rupees. If in case there is a repetition of the same offence
it would attract double penalty that is, 100,000 rupees and at times may even lead to
deregistration or revocation of the license of the concerned organization.
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Arts & Science College, Kurha
Annual Gender Sensitization Action Plan
Session 2018-19

Gender equality is the need of society. Various programs will be organized on Gender Sensitization and
Women’s cell is follows:

» Essay & Poster making competition

» Filled out the questionnaire by girl students

»  Cancer checking Camp

» Hemoglobin testing Camp

» National Workshop(21/2/2019)

» Women'’s Day activities (Respect for women engaged in notable work in the social sector )
>
»

Installation of Vending Machine

Suggestion Box

Principal

Arts & Science College, Kurha
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